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Personal Development Plan
I have a broad knowledge and understanding of working with children within the early years and primary education settings. I have a Level 2 and Level 3 Diploma in Children's Care Learning and Development. I have completed the following training in Safeguarding Level 2, General Data Protection Regulation, Emotional Literacy Support Assistant Team Teach, Bereavement Training, Relationship Based Play, Sensory Circuits, Autistic Spectrum Friendly Strategies, Higher Order Thinking Skills, Outdoor Learning Training and Level 3 Pediatric First Aid and Level 3 First Aid at work. 
To achieve and further my personal development goals, I will focus on passing the first year of my degree, developing my digital literacy skills, work on my time management, enhance my referencing and citation skills, improve both my physical and personal well-being. These goals will allow me to have continuous self-improvement and help me adapt to challenges presented in my daily and academic life.

	No
	Improvement and Development Goals
	Success Criteria
(How I will know when I have made this change)
	The actions I will take to achieve the goal
	Timelines
	[bookmark: _Int_d6V9bYzt]What will this help me to achieve?
	Achievements
(3 monthly review)

	1
	To pass the first year of my university degree.


	I will receive my results with grades over 40% for each module and in turn, this allow me to progress on to the second year.
	I will ensure that I attend my lectures regularly and keep updated with any relevant information needed to complete my work for each module.
	1 year.
	This will help me to progress into the second year of my degree and allow me to progress in my career.
	

	2
	To develop my digital literacy skills.



	I will be able to navigate the required applications needed, with ease and better understanding for me to complete my degree. 
	I will watch online tutorials and ask Google for help. I will also seek support from the university’s learning support team, my lecturers, and peers.
	Ongoing.
	It will help me to understand and achieve the grades required to help pass each module of my degree.
	

	3
	Time management




	Develop study plans/planners to help with time management of my tasks.
	Follow my study plans to allow me to complete my work on time.
	Ongoing
	Consistently deliver work before deadlines.
	

	4
	To improve my physical health, well-being, and reduce stress.




	I will notice changes to my blood sugar levels, fitness levels, and have a clearer mind to focus on my studies.
	I will start by reducing my sugar intake by eating a more balanced diet. I will also commit to walking regularly to build on my fitness, which will allow me to have a clear mindset.
	6-12 months.
	[bookmark: _Int_Kd3CPccP]Hopefully, this will help to significantly reduce my blood sugar levels and possibly reverse the effects of type 2 diabetes.
	

	5
	To develop my referencing and citation skills.




	When I have Improved my accuracy in referencing and citation within my work, and by receiving improved grades in my completed assignments.
	I will use the Referencing Handbook Harvard and use all the online tools that are available to me.
	1-3 months
	To complete my work accurately and efficiently with the correct referencing and citations.
	


	What is reflection and reflective practice?

Reflection and reflective practice within the early years and education, refers to the way teachers, practitioners and often children, who think critically about their experiences and practices in a way to improve and develop their learning and development outcomes. It can encourage practitioners to access and evaluate on what has worked well and allow them to identify where there may be room for improvement and development opportunities. This can often allow practitioners to change their way of working, to ways in which is best suited to the individual child’s needs and in ways that can be more beneficial to the child’s learning and develpopment and offer a more engaginging environment. Reflection and and reflective practice are encouraged in many different ways, especially in the early years and education settings. Reflection is an important part of a professionals practice and can have a crucial part in their work and development (Moon 2004).
	Why is reflective practice important to Early Years practice?

Reflective practice within the early years is an essential part of a practitioner’s role. It can allow practitioners to think meticulously about their daily practice, such as what went well, what could have gone better, and how things can be improved in the future. When a practitioner reflects on their work, it can allow them to make informed decisions that can greatly benefit the children’s learning and development. Reflective practice can help practitioners to adapt and adjust their teaching ways to best support and meet the individual needs of the child. This can allow practitioners to take time to think how each child responds to a variety of activities, instead of following set routines (Parent App 2024). Another reason why reflective practice is important is that it can help to build relationships between the practitioner, their colleagues, the children and their families. By using communication and talking to the children, their families and colleagues, this can help them to feel respected and involved (Johnson et al.,2023).



	The theory of reflective practice:
There are many different theories used for reflective practice within the early years. These can allow practitioners to put their experiences into their learning, by using models such as Graham Gibbs’ reflective Cycle and Donald Schön’s theory of professional reflection. Gibbs’ model of the reflective cycle is based on six stages, these are, description, feelings, evaluation analysis, conclusion and action plan. By breaking it down into these stages it could help practitioners to see clearly where and how they can use reflection and reflective practice. Schön (1983) focuses on two crucial steps: reflection in action, which is where a person is thinking about what they are doing, as they are doing it, and reflection on action, where it allows the practitioner to think back after, on what has been done to see what they could have done differently. This can allow practitioners to learn from their experiences and allow them to ensure that the activities are age appropriate and suitable for the children’s learning and development.

	Gibbs’ model
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	Analysis of models – compare/contrast/pros/cons:
Gibbs' reflective cycle model and Schön's model on Reflection in Action and Reflection on Action are two models that use reflective practice in early years and professional development. Both models promote critical thinking, self-awareness, and experience-based learning. Gibbs’ model provides a structured, six stage process Description, Feelings, Evaluation, Analysis, Conclusion and Action Plan.
This step-by-step model can help practitioners, especially those who are new to their roles, make sense of their experiences. It helps people become more aware of their feelings and allow them to think critically, which can lead to greater understanding, knowledge and development. However, this model can be time consuming and not always be the most practical. In comparison Schön’s model focuses on two types of reflection, Reflection in Action and Reflection on Action and on the immediacy of professional decision making (Schön, 1983). This model is more dynamic and intuitive, emphasizing professional judgment and adaptability during an activity taking place. It is particularly useful for practitioners and teachers who must make on the spot decisions. However, Schön’s model is less structured making it more difficult for inexperience practitioners to apply without guidance.



	Conclusion
In conclusion, in early year practice, reflection and reflective practice involve practitioners and children to critically think about their experiences and practices to improve learning and development outcomes. It encourages to assess what worked well and identifies areas for improvement. Reflective practice is a key part of a professionals practice and development. Reflective practice allows practitioners to think about their daily practice. When practitioners reflect on their work it can allow then to make informed decisions that can greatly benefit the children’s learning and development. It can help practitioners adapt their teaching methods in ways that would best suit the individual child’s needs. Reflective practice can also help to build relationships between colleagues, practitioners, children and their families through communication and involving them in decision making. The theories of reflective practice such as Gibbs’ Reflective Cycle and Schön’s theory of professional reflection can help practitioners learn from their experiences. Gibbs’ Model (1998) is based on six stages, which breaks each area down, to help the practitioner see where they can improve and Schön’s (1983) is based on
Two areas, which can be done by reflection in practice or reflection on practice.


















In the early years sector, professional practice is the knowledge, skills, values, and behaviours that early year’s practitioners use in their daily work to help children and young people learn, grow, and be healthy. Professionals are guided by rules, framework and legislation. Nurseries are covered by Care Inspectorate Wales who ensures that children in their care are correctly looked after and that standards are met to ensure their safety. Being a professional means doing the job in a way that follows both moral rules and the rules set by professional standards, like those in the Early Years Foundation Stage framework. Lindon and Trodd (2016) states that professional practice in early childhood education isn't just about following rules or routines. It's also about being thoughtful, purposeful, and responsive in how teachers and practitioner meet each child's needs. This means that professionals need to think carefully about what they do, make smart choices, and change how they do things to get the best results for children. Reflective practice is a big part of being a professional. It means thinking about what you do, how you do it, and how it affects the learning and growth of children. Reflective practitioners frequently assess their work, strategies, and implement changes to improve their practice. This constant thinking about their work helps professionals grow and provide good quality care and education. A professional is a person who has experience, knowledge, skills, and qualifications in their chosen field and demonstrates a high standard of competence, ethics, and behavior at work. Being a professional means more than just having a job. It means doing your job with honesty, responsibility, respect and to the best of their ability.
The core professional values for early years practitioner such as, respect, integrity, compassion, and accountability are the main things that have an impact on good practice. By respecting children and their families, this will show understanding and allowing practitioners to support them in the best possible way that meet their different needs and circumstances. Integrity is when the practitioner can build trust by being honest with colleagues, children and their families and by presenting themselves in a professional manner. Compassion is the basis of caring and nurturing this allows the practitioner to work with children to help them develop. However, transparency makes sure that practitioners are responsible for making sure that their high standards of care are adhere to and that they keep using reflection and reflective practice in their work. In Wales these values are matched with the Professional Standards for Work- Based Learning and Early Years Practitioners (Educators Wales,2023). These values show dedication to children’s rights, reflective practice and working together. The Curriculum for Wales Welsh Government, (2022) also reinforces respect, empathy and curiosity as core values, supporting an all-round way of development. 
Good communication and relationships are crucial in professional practice, particularly when it comes to following a child’s needs. Building relationships and working on trust with colleagues, children and their families can form the base needed to support children’s learning and promote positive outcomes (Bercovitz & Smith, 2020). Good communication is vital it involves active listening and awareness to children’s verbal and non-verbal cues. This is important to show that the practitioner has understood what the child is feeling, their needs and outlook (McLeod, 2018). Using good communication in professional settings can aid professionals to work better together, making sure that all the children’s different needs are met (Tassoni, 2021). It can help keep things more consistent between home and school when professionals talk to families in an honest and open way. This makes things go more smoothly. 
Having an in-depth knowledge and understanding is important to professional practice, especially when it comes to safeguarding children. It is important that professionals who work with children should possess a high level of understanding of child development, legislation, and safeguarding procedures to be able to recognise and act effectively on any concerns (Tassoni, 2021). By having this knowledge, it can allow practitioners to notice early signs of abuse, neglect, or developmental delay. Safeguarding Wales App can help practitioners apply the legislation, Social Services and Wellbeing (Wales) Act 2014. This is a great online tool that is available to all to seek guidance on safeguarding procedures in Wales. Also, legislation and policies guide professional practice and build upon previous, the Children Act 1989 was an important document that improved child protection to focus on the child. Other acts such as the Child Care Act 2006 and Children Act 2004 build on children’s rights
Partnership and multi-agency working is an important part for professional practice as it can improve knowledge and understanding, when supporting and providing a better level of care for children, young people and their families. By multi agency’s working together this can improve children’s, young people and family’s positive outcomes by sharing their knowledge and identifying areas of concern early, this can help prevent a break down in professional practice and can give strategies that can be worked on or have the ability to be able to refer a child, young person or families to the relevant agencies, depending on what areas may need support. It allows professionals to build a bigger picture of how best to support and develop the areas of concern by taking advise and support from other professionals. Within the early years there are many partnerships and multi-agency working taking place. Practitioners work alongside Educational Phycologists, Speech and Language Team, Child and Family Support Team, Visual Impairment Team, Support for Learning Service, Autism Advisory Team and agencies that undertake safeguarding and welfare such as Single Point of Contact Service, Social Services and Community Support Officer for the Police.
The United Nations Convention on the Rights of the Child sets a framework for professional practice in children's services, that includes early years education, by outlining four basic principles. Article 2 says that everyone should be treated equally, Article 3 says that the child's best interest should come first, Article 6 says that the child has the right to life, survival, and development, and Article 12 says that the child's views should be respected. These are ideal starting points for working with children and teenagers in a professional manner. Professionals must ensure that all children are treated equally, and all decisions are made are in the child's best interest.
Professionals should support a child’s development and show this by actively listening to their views and take them seriously. In professional practice, these principles translate into solid actions. Practitioners must ensure that all children are treated equally, regardless of their background and decisions should put the child’s best interests at the centre of planning and intervention (Atkinson, 2018). Professionals should consider the child’s voice. The United Nation Convention on the Right of the Child informs professional practice by shaping policy guidance, ethical decision making and ensuring that services are working with children’s rights and not just their needs. This makes a difference as it empowers children, enhances service quality and accountability. This promotes better outcomes through rights-based engagement.
To conclude, in early years, professional practice is all about what teachers and professionals do to help young children learn, grow, and stay healthy. It includes what they know, how they act, and what they can do. The Early Years Foundation Stage and Care Inspectorate Wales are two examples of rules and laws that people who work with children must follow to keep them safe and well cared for. To be a professional, you must do your job well, with honesty, respect, and care. It's not just about following the rules it's also about thinking about what you do, why you do it, and how you could do it better. This is called reflective practice, and it helps people learn from their work and become better at helping children. To understand how children feel and what they need, practitioners need to pay close attention to what they say and what they don't say. It helps keep things the same between home and school when you work well with families and other professionals. Professionals also need to know a lot, especially about how to keep children safe and help them develop. They need to know what to do if they think a child is being hurt or not getting the care they need. The Children's Act and the Safeguarding Wales App are two examples of laws and tools that help professionals protect a child's wellbeing. Professionals may identify concerns early and by sharing information with other agencies they can work together to help the children receive the best possible outcomes. Lastly, the United Nations Convention on the Rights of the Child states that all children should be treated the same, have their voices listened to, and have their best interests put first. Professionals must respect the rights of children and make sure that each child feels safe and respected.
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