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Topic, review question and objectives
This is a secondary research proposal for a scoping review to assess the organisation and occupational support mechanisms for people going through menopause in the health and social care setting within the United Kingdom (UK). The question for the review is: 
What are the workplace interventions and support systems in place to manage menopausal symptoms among health and social care workers in the UK? 
Objectives are to determine and discuss workplace policy, reasonable adjustments and summarize staff experiences of occupational support.
Rationale
There is a large number of women in the workforce in the UK employed in health and social care services between the ages of 45 and 60. Many women suffer from very severe menopausal symptoms such as brain fog, anxiety, fatigue, and hot flushes which affect both their work performance and attendance and subsequently can affect their career retention (British Menopause Society 2025). Although there is increasing public understanding, many health and social care employers do not have formal menopause policies or flexible working arrangements in place, and as a result, women may be leaving the workforce when they are at an early age (Brewis et al., 2025). It is essential to draw on the existing evidence and put it together so that they work to create effective retention strategies and develop a thriving workforce. In addition, women are less likely to stay in the healthcare sector early if they receive no workplace support for menopause (CIPD, 2023).
Methods
Primary and secondary literature published between 2019 and 2025 will be accessed using scoping review in CINAHL, PubMed, Applied Social Sciences Index & Abstracts (ASSIA) and Web of Science. Search terms will include a combination of the words ‘menopause’, ‘workplace support’, ‘occupational health’ and ‘UK social care’. Articles will be charted in-line with the methodologies of JBI procedures and analyzed using the simplified JBI thematic analysis processes guided by Aveyard (2014) in order to categorize the workplace adaptation in structural, environmental and cultural.
Ethical considerations 
There is no direct human subject involvement on this project as this is a secondary literature study. Hence, maintenance of ethical integrity will be done based on data drawn on thoroughly, the proper citation of sources, selection of studies that are not biased, as well as complying with general academic referencing norms set by the institute.
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