Fieldwork Supervisors Final Report - Key areas of competence
When considering the level of competence of a student in supervision please refer to the marking criteria outlined below: 
	Grade
	Description
	Equivalent % marks towards HE qualification

	A
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.
	70%+

	B
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.
	60-69%

	C
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.
	50-59%

	D
	A rather weak trainee youth worker with a basic level of knowledge or skill.  May be very poorly organised with very limited understanding of important concepts.  
	40-49%

	E/Fail
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.

	Below 40%



FIELDWORK SUPERVISOR’S FINAL REPORT
This section of the report should be completed by the fieldwork supervisor.  To complete the report we would like you to use the headings below giving specific examples to support your observations. 
	How did the student use supervision and respond to feedback?

	
Lionie used support and supervision sessions effectively, ensuring she had areas of discussion, reflective logs, and was prepared to make notes, and ask questions. 

She took feedback well and could identify her own areas of development. An example of this is first engagement with young people in detached / mobile youth work. We have spoken about this at length and comes down to gaining a little more confidence and developing a bank of conversation starters. 

She was also grateful for recommendations and referrals to further reading and took this on board with good understanding of the benefit to continual professional development. 

If Lionie was unsure and or felt that she needed additional support and guidance she would contact an appropriate person (Line manager, Supervisor , Safeguarding officer)  prior to ensure that she was informed and appropriate actions were taken. She was also able to articulate her needs well. 



	To what extent did the student seek challenging situations, and how were these worked with?

	
Lionie has been working with a cohort which can be deemed as ‘hard to reach’ young people. Young people aged 16 -25 who may not be in education, employment and training, but with also a range of other needs such as disability, mental health, emotional wellbeing, homelessness etc . Working in a county which has a large rural community means many of these young people are isolated and struggle to access services. Lionie has continued to show commitment and flexibility to support and engage these young people, by using her time appropriately and passion for the work she undertakes. 

Lionie has also been involved in planning and leading in some components of promoting newer areas of provision including our mobile youth provision. This has been challenging in promoting and engaging young people and communities with the provision in areas where there has been little to no youth work provision available.

 Lionie has shown perseverance and commitment to engaging in this area, which can be disheartening and challenging with continuous need for passion and drive.  An example of this would be getting our mobile provision advertised and well known across the county. Lionie had the initiative to arrange with schools to make visits during their lunch hours to promote the resource and encourage young people to access it in their local communities. With this she visited 4 out of the 7 secondary schools in Ceredigion accessing over 500 young people. 

Lionie’s caseload when working with young people aged 16-25 has been varied to those who need little support and are more casual, to those who benefited from more intensive support due to their current needs, including safeguarding. Lionie continues to be compassionate and professional in these situations which have been challenging in managing expectations for the family/ young people, but also doing her professional duty. If Lionie had any doubts, she seeked further advice from our safeguarding officer and followed actions advised. She also had opportunities to discuss her caseload with her line manager and supervisor on regular intervals, and also had informal discussions when needed. 


	To what extent did the student show enthusiasm and commitment?

	
Lionie’s enthusiasm and commitment was refreshing. She has shown much commitment to wanting to become a youth worker and it has been a pleasure to support her throughout her learning journey. She has continually come prepared to every group session or 1-1 with a young person with new activities or idea. She also goes the extra mile in finding extra support for the young person depending on their needs, including contacting external agencies and charities in finding a clothes bank for young people who needed it. 

To thinking about how to engage new communities in opportunities by speaking to community members, using social media in an appropriate manner and always striving to get the best possible outcome. 


	How well was the student able to relate theory to practice and reflect on their own practice and that of others?

	
Lionie had a good understanding of theory and often linked her next actions to young people’s needs with the following of Maslow’s hierarchy of needs. This is a good grounding theory to know that young people will struggle to achieve if their basic needs haven’t been met. 

She was also clearly able to show and discuss a strong understanding of youth work values and standards and strived to improve her practice in accordance with theory and reflection. Lionie has continued to openly discuss and reflect on her own practice to gain knowledge and understanding to continually develop for the future. 

Lionie understands the importance of listening and taking the lead from young people as well as the voluntary participation. A key value for herself but also within youth worker is that of consistency. She understands that positive reinforcement, habits, and actions helps develop healthy brain development in adolescence. But also offering consistency for young people helps to build trust and rapport. 

 Lionie is competent in reflecting her own practice and theory and can express this not only to supervisors and line management but to other staff members also. 




	How did the student articulate their own beliefs and values and relate them to the work?

	
Lionie articulated her own beliefs and values appropriately and was able to reflect them in relation to youth work ethics and values as well as the organization she is representing.

 At times these could conflict, however Lionie was professional and considerate of her surroundings and appropriateness to challenge, in which she discussed in Supervision if she felt that there was a better way of managing a situation or working with a young person.  

An example of this would be that of a young person who was over 18 + was struggling with their mental health. The young person had agreed to book a same day Dr’s appointment and inform a close family friend on how they were feeling to get support when returning home.  Management wanted staff to inform their mother which the young person strongly verbalized that they didn’t want, due to poor relationship and was concerned about the outcome of this disclosure. This was continually pushed by management. Lionie and another member of staff spoke to the young person and followed their own beliefs and values in line with the young person’s wishes and made a judgement from the knowledge they had on the young person and family situation not to inform their mother.  The decision was later discussed and reflected as professionals. The young person later disclosed to their mother in their own time and continues to engage and receive support from youth services and mental health team.

Lionie was very aware that young people are continually learning in regard to beliefs and values systems from all aspects of their lives, and that youth work programs are complementary.


	How pro-active was the student in demonstrating anti oppressive beliefs, language, and behaviour? 

	Lionie worked one to one with referrals and during these times helped individuals build a plan of goals and progression.  While doing so she encouraged young people to think about their full potential and challenged anti oppressive beliefs. A common theme within her work which was identified in supervision was that of language which was used by young people. Lionie offered a safe and open space to work with these individuals to challenge their views and opinion and develop a better understanding of their viewpoints and appropriate language. 

During group work, Lionie was continuously inclusive and delivered workshops and activities and during these sessions she challenged behaviors, beliefs, and language in a positive, non-judgmental and inclusive manner. Lionie also identified common themes which arose which acknowledged further work may be needed. A good example of this was gender roles and what young people perceived as being a male’s role/ job and a female’s role/ job. Young people found enjoyment and empowerment taking part in all activities and learnt about the topics in a non-formal educative way. While speaking about the benefits of teamwork and inclusion within all aspects of life.  



	In your professional opinion has the student achieved the necessary standards to progress to Level 5?

	Absolutely. Lionie has been a pleasure to work with and support and has continued to strive to achieve the best outcomes.  I wish her all the best in her future studies and career. 


	Student’s Provisional Grade (Please refer to the grading criteria above)

	B




	Signed Supervisor 
	RWilliams

	Signed Student
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