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Introduction
The course was very much interesting, and I gained numerous skills. There are several features of the course which are vital in both academic and practical lines of life. Some of the course features I gained entail the role of community engagement and development, communication with others, working as a team and team features, and the concept of leadership and management (Bowen et al., 2010). There is also the role of the group relationships and the aspect of innovation, among others. There is also a focus on the community and personal development and the role of development models and approaches in community affairs. There is also a detailed examination of the recommended model and then a detailed reflection about the model and the course in a reflective manner. The reflection, in this case, focuses on the transferable skills and application in an organizational setting.
One of the vital areas of the course entails the concept of community engagement. According to the course, the process involves working collaboratively with various stakeholders and individuals to ensure better living conditions and the promotion of the welfare of the citizens. There is also a focus on the groups and people within a small niche in the community, such as individuals affiliated by geographic proximity and special interest in relations. The creation of solutions is a crucial feature of community engagement (Hastings et al., 2011). According to the course, the model is vital since it is an essential vehicle for bringing about environmental and community change and transformation. According to the course, there are special features associated with community development and engagement. The features entail careful planning and preparation in all community affairs. Planning entails collecting information, allocation of duties, and working as a team to ensure growth and development. There is also the concept of preparation which is vital. According to the course, preparation should be timely and suitable for successful working and growth. The other features entail the inclusion of demographic diversity and working with people from different localities, as shown below.
Based on the course, there is the concept of working with individuals from different localities and regions in the community. The aim is to ensure the elimination of conflicts and promotion of goal of a common objective. Working with others entails collaborative models and approaches such as sharing duties and allocating responsibilities (Head, 2017). For instance, the creation of small teams and small groups is crucial in attaining growth and realization of goals in the chosen company or locality in the community (Akpan, Minkley, and Thakrar, 2012). The course was also vital in the mastery of the features of collaborative working with diverse individuals. Some of the key elements of collaborative working focus on openness and learning with others. There is also an aspect of the shared vision and mission of the chosen area of study. The aim is to ensure development, growth, and value addition (Hastings et al., 2011). During the course, I also learned about sustainability and working with the transparency model in the community, as shown below.
The course focuses on community engagement which entails focusing on a judicious approach to the limited resources to attain goals in the community. Some of the vital goals involve the growth and promotion of human welfare. For instance, the promotion of education entails working with the right individuals in the community. There is also the concept of trust while working with others to ensure that the goals of the individuals and the community are attained. Some of the crucial features include the impact and action of the individuals (Head, 2017). The course was very much elaborative on the features of impact and the course of action while dealing with others. Still, on the concept of sustainability, there is a focus on allocating funds in the best manner and eliminating wastage while dealing with limited resources in the community. Hence, the culture of innovation and value addition is vital since it promotes better allocation and use of the limited funds in the community to ensure the best income and income to all parties. There is also the concept of the clear agenda and design of working, as seen below.
The agenda should be apparent when it comes to matters of the community transformation and change process. There should be a clear choice of the project and evaluation of the projects, such as the initiation process, allocation of funds, and the funding with the right stakeholders in the community. Still, there is the concept of evaluating the sources of income and the flow of the resources to boost the attainment of success. According to the course, there should be effective inclusion of the features of designs and the delivery models. Some of the crucial areas include creating improvements to study design, tools, and interventions while working with the individuals. Secondly, there is the culture of the data collection and communication with the individuals (Bowen et al., 2010). Data collection is vital since it helps plan and promote growth and innovation on matters of the community. Still, engaging partners and participants in the choice of the programs and the issue of promotion of innovation in matters of community development. Hence, the course was vital since I have attained better mastery of the application of the skills and the new information. For instance, the course made me better view the features such as partnerships and the culture of mutual development. There is also the concept of implementation and change, which is vital for creating sound working systems in the community.
According to the course, implementation and change are vital during community engagement and business affairs. Some of the crucial implementation processes entail the creation of the course of action and working as a team in the community or the project operations. Secondly, there is the issue of the community's policy development and funding models, which improves the value of growth. Finally, some of the growth features entail a transformation of professional practices and building the right groups and teams to boost the value of growth and innovation (Johnston, and Lane, 2019). For instance, I focused on capacity building, innovation, and promotion of a culture of value addition during the course. The above features are crucial in the creation of better approaches to change and implementation. Still, regular checks and controls are required to ensure value for development and better-quality management in the community, as seen below.
The culture of quality development entails promoting the proper working framework in the chosen community project or affairs. Some of the vital features include the choice of exemplary leadership in the community and the individuals. According to the course, leadership is an essential element in the quality development and management of operations. The process entails the creation of clear goals and a vision for the community. The goals should be realistic and attainable (Bowen et al., 2010). Secondly, the goals should be well-outlined and should eliminate delays and confusion among the individuals. The course was vital since it made me gain sound skills on matters of devilment and the ethical culture of development. According to the course, ethical leadership should focus on the ethical code of conduct and ensure judicious growth and a team of the right individuals.
The exemplary leadership and partnership model is vital and highly recommended in the realization of the growth and value addition in community affairs. The process entails public involvement in the project and the creation of the right skills and contributions. The role of the individual contributions is vital since they ensure the creation of growth and elimination of delays in the projects in the company or the community activities. There is also a focus on the culture of goodwill and help lay the groundwork in the course of working in the company or the chosen projects in the company. Therefore, the approach is vital since it ensures growth and promotes the role and value of community involvement. Lastly, the academic partners are vital in the creation of growth in the community affairs and promotion of growth in the company (Johnston, and Lane, 2019). Academic partners are individuals with helpful information on community involvement and the promotion of a culture of innovation. Still, there are linkages with other community members through the individuals due to sound mastery of the changes in the chosen line of development in the community issues (Head, 2017). According to the course, the right leadership issue is vital since it brings about the best ways of handling change and value addition, as seen below.
In the course, the culture of the leadership on matters of community engagement should include training of the individuals and the development of the right skills. The concept of training is vital since it helps handle the community's issues such as project management, innovation, cultural issues, and group features (Head, 2017). There is also the community team working and the aspect of the creation of the general public on the affairs of growth of community features.
The model of sound leadership is vital since it focuses on the features of teamwork and the creation of solutions. There is also the concept of the facilitation and coaching of the individuals to ensure the creation of unit and growth. Still, according to the course, I have gained sound information and mastery of the facilitation process when working with individuals. Facilitation entails allocation of funds, promotion of growth, and value development among the individuals and the stakeholders (Head, 2017). The aim is to boost the value of growth and ensure a change in the chosen areas of promotion in the community. According to the course, leaders should be visionary and bring about influence and team playing. For instance, the features of decision-making and change are vital since they help in the creation of the right course of growth in the community. There is lastly, the concept of communication and sharing of the vision. In community engagement, communication is vital since it helps create the right features and the work with the right individuals.
Conclusion
The course was vital since I gained sound mastery of community engagement. One of the vital areas of the course entails the concept of community engagement. According to the course, the process entails working collaboratively with various stakeholders and individuals to ensure better living conditions and the promotion of the welfare of the citizens. There should be effective inclusion of the features of designs and the delivery models. Some of the crucial areas include creating improvements to study design, tools, and interventions while working with the individuals. Secondly, there is the culture of the data collection and communication with the individuals. Data collection is vital since it helps plan and promote growth and innovation on matters of the community. Lastly, the academic partners are vital in the creation of growth in community affairs and promotion of growth in the company. Academic partners are individuals with sound information on community involvement and the promotion of a culture of innovation.
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