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INTRODUCTION:
It is crucial to carry out an undergraduate dissertation on this topic because it is about severe psychological problems which impact the UK police force – those, who are under much, and oftentimes, fulfilling pressure. The police officers in the UK go through traumatic events at their workplace and have a high chance of developing PTSD, depression, and anxiety (Gallantium, 2023). That is why it is essential to determine the impact of the state of mental health on this type of workforce for their health and for effective and safe police activity (Santre, 2024). The implication of this research is anticipated to help enhance the fight for the improvement of the support system for the members of the police force, reduction in stigmatisation and greatly assist in enhancing the capacity of a police force.


	SUMMARY OF RESEARCH OBJECTIVES: 
The research aims to:
1. Identify the rate and nature of mental health among policemen in the United Kingdom.
2. Examine how those mental health difficulties affect the job performance of police officers and their state of health.
3. Evaluate currently implemented mental health support programmes within the UK police force to determine their efficacy in handling these problems and suggesting the potential enhancements.

	LITERATURE REVIEW:
When performing the literature review on mental health of the police in UK, there are several stressors that have been discovered to negatively affect their mental health. Brewin et al. (2022) have conducted a systematic review to demonstrate that the rates of CPTSD are higher than PTSD among officers – the portion being 12.6% and 8.0%, respectively. They also admit that according to their data, CPTSD is associated with humiliating behaviors and sexual harassment; they mention the toxic stress model. According to this paper, the traumatic exposure at work should be included in the DSM-5 criteria as it provides the evidence of the adverse mental health effects of policing.
Cartwright and Roach (2021) in a study on sickness absence for a period of ten years mentioned that the rate of a result of a psychological illness and stress was almost double among the police force employees; it was 8.82%. It also shows that the mental health problem in the police has worsened, stating that if 39% police officers take the first leave because of the mental illness, they can be expected to take the second leave as well. From their study they further posit that the state of mental health of the police is probably deteriorating; there are increasingly signs of officer annual leave due to psychological injury and stress.
In 2021, Edwards and Kotera issued an article on the culture and structure of Mental Health in the UK police. In their qualitative work they have proved that culture and attitude towards mental illnesses of police officers can exacerbate such disorders rather than the occupational demands. Therefore, the research suggests that there is need to increase dissemination of information and increase awareness particularly to the managerial level so that the barriers and the stigma that keeps the officers away from seeking support may be addressed.
Lastly, according to Bell Palmer-Conn and Kealey (2022) it is clear that, although there are current changes in police organizations, mental illness stigma in policing persists; the authors also note that 40 percent of the officers acknowledged having ever looked for help with stress. They have noted that stigma leads to isolation, lack of confidentiality, and matters to do with job consequences and all these worsen the mental health. They noted that the UK policing has a mental health-related stigma, which results to emotional labour and psychological discontent to officers.
Collectively, all these works raise awareness of a significant lack that pertains to the psychological well-being of police in the United Kingdom. Despite the fact that the factor is considered to be rather severe, proper measures of protection and suitable programmes in relation to the supportive necessities for the officers are extremely scarce. There is still much to do and more study is necessary in the best approach to the problem of stigmatisation, the proper approach to the prevention of mental disorders, and the care of the policemen. These authors have provided a good starting point by which to think about the research problem but much has to be done so that the psychological health of the police is well administered.

	SUMMARY OF RESEARCH –SURVEY METHOD: 
The proposed research will be a qualitative research which would use semi structured interviews and thematic analysis to investigate the mental health issues affecting police officers in the United Kingdom. This approach is most relevant to describe the kind of experience and culture that leads to mental health issues in the employing police forces (Lester et al., 2020). Qualitative method is useful as it provides insight of the subject matter and a rich description of the experiences of the officers with strategies that presents them with challenges and constraints in their working, hence provides the context information necessary in solving this problem.

	SUMMARY OF SAMPLING FRAMEWORK: 
The target sample shall comprise of police officers of the United Kingdom but with particular focus on the London police with direct experience of the job stress and mental health. This sample is useful because it provides a chance to concentrate deeper into the certain stressors and cultural factors of police psychological state. As it is investigating officers themselves, the research can obtain important and relevant information as a signal of the demand for the profession to give a more comprehensive picture of the issue.

	ETHICAL ISSUES:
Amongst some of the ethical issues relevant to this research is the right to privacy of the participants and anonymity because of the stigma associated with mental illness in the police force. The concept of informed consent is mandatory and the subjects have to understand that they can quit the research at any time they wish (Xu et al., 2020). Moreover, it is also important that the research takes into account the participants’ level of emotional disturbance and provide them with the options for getting help. These are important in the conduct of the study in order to uphold the ethical consideration and to protect the participant.

	TIME SCALE:
It will take six months to complete the study; the first month will be spent on a review of the existing literature, the next two months for data collection, the next two months for data analysis and the final month for writing and revisions. The assessment of progress will be a way of ensuring that the completion is always on schedule.
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