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My name is Mohammed J H Torofdar and I am 42 years old, for the past 13 years I have been residing in Dagenham, Essex with my wife and 3 children. I have been working in the catering industry for most of my working career. Two years ago I decided to make a change on my career as the catering industry requires you to work at unsociable hours, because of this I do not get to spend any time with my family in the evenings. I decided to work as an Uber driver, as I will be self employed (Rughani, A., 2016. GP) I can choose when and how many hours I wish to work which was a huge relief for me, I now can spend time with my family. 
My future goals are, to either start my own business (catering) or to be an employee as a team leader/ manager position. This is the reason why I have enrolled at university, to gain leadership skills or a degree in Business and management. 
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[bookmark: _Toc7430531][bookmark: _Toc8316889]Self-motivation:
Self-motivation means to make something for urself.Motivate yourself for a bright future.Deniel Goleman the famous author as well as science journalist said that there has four types of elements to growing the self-motivation. These are describing below (Eisele, Grohnert, Beausaert, and Segers, 2017).
Commitment: Commitment on yourself can help a person to reach to their own goal.
Optimism: Person have to able to on their own word.
Personal drive: Make a goal according your possibility level.
Initiative: Always should take initiative for everywhere to do anything.
Self-motivation helps a person to to increase their career (Beausaert, Segers, and Gijselaers,2018). For doing that a person have to faces some difficulties to reach their goal. With the help of good self-motivational system helps a person can create a good personal developing system. A team work with a large numbers of candidates also can increase the motivation of a person. There has various types of ways with help of that people can motivate themselves properly. The different types of motivational techniques are describing below.
· Firstly I should focus on my own needs from life to develop myself. All those needs can develop the motivation of mine.
· Weakness play a very important part of a person’s personality. But those types of weaknesses should not take a part on the motivational system. Here I have to focus on my weakness and should recover that by analyse the reason of that.
· Self-complements can improve people work ability. As well as it helps a person to motivate himself for the upcoming future. Self-complement can increase the motivation of mine.
· I should make some short goal to achieve. To achieve a big goal I should make some short goal.
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Visual style: Under this kind of learning style various types of presentation are there. It is very easy to make a match with the theory when the same types of things are accruing in front of a person. Along with that it also can help the person to remember the thing (Beausaert,Segers,Fouarge. and Gijselaers, 2015). Presentation can helps people to make a difference among to various types of ideas. It also helps people to develop themselves by using a proper way.
Reading style: Various types of books magazine journal has some good knowledge metirials.By reading that people can improve their knowledge on that specific topics. Here learning style help the reading style. By the help of learning style people can compare the different types of shades of same subjects. It also help develop the knowledge by comparing the topic with some similar types of topic (Mittendorff,Jochems, Meijers,and den Brok, 2018). By using internet person can improve the reading style of them. People can get some name of books which they want to read.
Solitary style: This style help a person or me to analyse the topic which I heard or read in past. It also help to collect the knowledge regarding that issues. Result of this style of learning style help me to implement those factors in my daily life. By this solitary style I will write down the whole thing according that I can improve my self-depending on that particular topic.
Logical style: It helps people to learn or read anything by using some logic which are related with the topic. It helps me in the time when I read it.It help to remember me the similar notes, lectures those I got from my classes (Zimmerman,2015). Normally logic helps us to solve any kind of curries of a subject. Here also this types of style help us to solve our problems. Here the solution of a topic is change depending on the time and situation too. In another way this logical type of learning style help people to understand a topic according to the situation and time. This type of learning style helps people to solve their daily problem with the help of memories which are related with this issues.
Mathematical style: It helps people to interpret the topic and the subjects specifically. This types of learning style help people to take a right decision. I used to use the quantitative method to properly understand the subjects as well as the topic. It helps people to identify the information correct or wrong (Dishman, Ickes. and Morgan, 2016). It helps people to understand the issue properly with the help of the providing information which are given.
Writing style: This type of learning style helps a people starting to the lecture which are given by the professor to the related books, magazine etc. People can write a notes according to the help taken by those lectures and books. This types of learning style helps people to understand a topic by using various types of aspect on a particular topic (Stipek, 2017).
Kinesthetic style: It is a unique type of learning style. It mainly make some experiments. By experiments on some knowledge and then solve a problem is done under this type of learning style. It helps people to make sense on a subject for which subject people gather knowledge by using various types of source like books, internet, magazine etc (Fox, 2018).
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Every person has different type of positive and negative factors. Which thing is play a positive side in my life that can be act like a negative factor to a person. There I will analyse my Strength, Weakness, Opertunity and the threats. After analyse myself by using different types of factors it help me to improve myself and my career too. It also give me more stability in my own career and also I can develop myself after knowing my own both types of factors. Here I can be more careful on recover my weaknesses. As well as can try to increase my positive factors too.
	Strength
	Opertunity

	I can improve my strength depending on my knowledge. As per I increase my knowledge on various types of issue it helps me to develop my strength level. My strength help me to develop my career also added the organisations under which I am working they also can get an added opportunity to improve the team work through me.Along with this I am a very communicator.My communication level is good enough. Which helps me to work under an organisation by avoiding all kind of confusion. As well as I can help my team members to clear all types of confusion of them too. Along with that I have a good learning, reading and writing skills too.
	Opportunities always help people to overcome from all kind of weaknesses. Here in my case the thing also remand the same.Oppertinity help me to increase the level of my strength. Through I am a good learner   and listener too it help me in my career. It help me to improve my skills. Though I am a good learner sometimes it help me to recover from me from my weaknesses. Sometime I face quite problem by solving anything. In another side it also help me to increase my ability to solving anything. Along with my strength also help me to increase my level of opportunities. As I am a good communication level a get some unique opportunity those are related with the communication level. 

	Weakness
	Threats

	In this era everything are based on technology. According to this though my technological knowledge is too poor it denoting as a weakness of mine. Now a days every organisations are based on technology. They run by the help of technology. Due to some lack of technical knowledge it can harm my career. Along with that when I face some technical problem when I work cannot solve that problems due to lack of my technical knowledge. Always I need help of someone to get rid from that problem. In my working time if any technical machine getting any kind of problem that lose my focus on work.
	According to the weakness of mine I face some threats. Now a days most of the industries are mainly based on technology. Due to my lack of technological knowledge I face some threats which are coming from the other employees who are very strong in technology. It create a threats in my career.
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SMART in this word there has some individual meaning of every words. These are describing below.
Specific: First of all make a specific goal for the life. Make a specific goal according to the possibilities in a person life.
Measurable: When a people think to do something people also should think on the process of that. How the goal a man can achieve the thing that also need to think. 
Attainable: The goal of a person have to be realistic. There are no place of imagination. People should make a goal which can be possible to implement in reality with the help of knowledge and resources.
Relevant: Making a goal is very important to a person who are thinking that. Also the goal have to be relevant for the person and for the company too. The goal of a person should have a value.
Time-based: People have to make a time frame according to their specific goal. They have to make a goal within a possible time frame.
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In this model there has over all four windows. The first two windows are giving some information about understand a person’s self-factors. The last two windows will describe the unknown things of the same person. This model assist people to know to a person from a group. It also help people to increase the level of their self-awareness and development level. The Johari window is discussing below.
Open area: Under this types of window there are taking about some kind of knowledge about a person which are known to the person as well as to the others too. As an example I also have some open area those are my behavior, attitude etc which known by the other person who are know me as well as me also know my this kinds of factors. In a work place I should disclose my open areas therefore the other employees can know me properly (Bandura. and Schunk, 2017). Which also helps all to work together.
Blind self: When I cannot recognize my own unknown fault then I should understand that factors according to the behavior of the other employees those who are working with me.This is the blind self-window.
Hidden area: Under this types of Johari window a person like I try to hide my something such as any fault of mine. Therefore the other employees who are working with me they cannot make aware on the perspective of mine (Zimmerman, Bandura,and Martinez-Pons, 2015).
Unknown area: According to this unknown area a person like I cannot recognize some of my factors. As well as it also known to the employees too.
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Nowadays, there are so many educational institutions in UK. According to the type of institute are very big. Therefore, the students are interested to go those institutions for further studies. In the current days, the chances of getting job is less. In the today’s digital era, people seek help to get the job in different paths. The students are doing either direct approach or submit their resume using internet connection in various kinds of job portals. In that case, the employment rate is 76.3% in 2019. In the current years, this rate is enlarging gradually compared with the past years. In UK, the employment rate as well as the job opportunity are increasing in the current years and the upcoming years. Today’s the employment rate is 3.98%. 
There are various kind of business industries that are established such as banking sector, retail sector, healthcare sector, transportation, educational sector, oil industry and many more. The employment and the economical state are empowering in this industries (Parasuraman Berry and Zeithaml 2014).
According to my point of view, there are so many positive elements and negative elements that helps a student or a fresher to become an employee. In that prospect, the fresher cannot be the first choice for various companies. They always prefer students because they have some experience and some technological knowledge to work on their field. Therefore, the main objective of the educational institute is to teach and learn those fresher. Along with that, a few institutions are there to take the fresher as well. As the fresher have no technical thought to work their fields as an educated one, these institutions can teach them very well (Goetsch and Davis 2015). 
Nowadays, I want to get a job in a reputed organisation. In my prospective, my expectation of the workers is not similar from those company that I explained before. I prefer always a company which have a well time schedule (Link 2016). Because I am working as a car driver last 2 years. Whereas, my time schedule is very bad. That’s why I look for a company which is well established and the work environment is well. In that case, the employee is the main root of the company. If the employee interaction is not good and the attitude of the head of the company and HR is not good, then people cannot choose this company. The manager should take care the employee. In that company, I can gain my knowledge and experience. The workers can provide the better quality product as well as the company profit. In my point of view, the environment of the organisation is workers-friendly and trustful. This helps to hold the culture of the company and build a good relation between the workers deeply. The profit level must be increased. Therefore, I will be satisfied as an employee of the company and I can empower the company gradually (Aitchison K 2016).  
Apart from that, the good complement helps to encourage the employment. According to an American write Mark twains, he said that he can work in a reputed company with a good employment for a few years. Additionally, company give him a reward as good employee that can develop the interest and the knowledge of the work. Salary is the main part for everybody. I want a company where they provide extra money for those employee who work night shift or extra duty hours. In that way, the productivity will increase easily and it engages more employees. The attractive part of a company is that they arrange various types of events and celebrate the famous occasions. This helps to increase the relation between the manager and the workers. The company should include some training to start their upcoming project. 
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As my point of view, my ambition is to get either have a good 9 to 5 job in a better way. Therefore, I have to follow a few steps to get my ambition. The steps are explained below. Let’s check out below:
Make a proper goal- First of all, I need to focus on my goal to get a proper job. To do that, I have to learn all the responsibilities and role of an employee in the company. There are various kinds of employment rules that you need to know to maintain the company. If I have no enough idea about the post, I need to take a good man who guide me and get a knowledge about the role of an employee in a decent way. The main fact is that many employees already work in an organisation and the manager need to take a better employee. Before going to the post of a company, I have a good ability. This will help you to grow the selectivity rate for that organisation. In addition, I need to know the negative parts of that company. After knowing each and every factors, I enhance these parts to empower the company in a various way (Ashby and Schoon 2015). 
Show the Known Skills- As a student, I can learn knowledge and huge thought in my current work. People can show their skill that can help to enhance their chance for getting a job. According to an employee, you show your skill in front of the manager. According to the manager post of an organisation, you need to show the exact skill. I should be able to help all employees. I should have to manage all bad as well as good situations very well. If I get a post as a manager, the workers will expect to get more from me. I should have to keep maintaining my job accurately to reach their expectation. Besides, there are many factor which i will explaining below with ease. 
Self-development- Generally, our work life and personal life is totally different types of obstacles. To attain an organisational objectives, I have to develop my all skills and behavior. Apart from that, I must be loyal on my duty hours. In the current days, various companies are showing different strategies and ideas. This will help cope up the work of the employees with the current modifications. At the same time, I will keep my eyes the career path as well as the career development (Schoon I and Polek 2017). Along with that, I have to be serious to finish my work with energy and full of positivity at the right time.
Working ethics- There are a few laws in various industry. In that way, you maintain all works. Basically, various companies have different ethics. Therefore, go through the following ethics provide below:
1. Finish your duties on the correct time.
2. Keep showing your honesty and competency to empower the organisation.
3. Develop your skills with varieties ideas. 
4. End your work in a flexible way.
5. Maintain dignity and confidentiality.
6. Take motivation from the leaders, workers and others.
7. Keep showing your confidence with own different creativity.
8. Always stimulate yourself to reach your ambition.
9. Work hard and be honest everywhere.
10. Handle all situation including positive and negative flawlessly.
Risk management- Keep in mind that don’t get scared during working time. You must have the ability to maintain all barriers and risks. I can make myself to handle all kind of tough situations. Apart from that, I must take any risks and solve them in a positive way. People of the company can get interest of your work by showing these capability. Additionally, you are safe and comfortable with each and every steps of your works (Lindholm 2018). 
Engage quality- Because of stressful life, we need to give a quality time with people. In this fact, I personally prefer to play with animals like dogs and cats. I also loves children. This provide me an energy and refresh my mind very well. 
Commitments on work- In our technogical era, the change of any situation depend on the time changing. Therefore, I must have to keep committed regarding my work if I reach my ambitions. With this capability, you can get the negative points of your company. By doing this, you can identify that in a proper way. To execute on your own way, you need to stay the professionalism. To fulfill the customers of your organisation, keep your engagement and responsibility proper.  
Improve energy- The next objective to reach your ambition is that you provide all energy and give my honesty to end the work. In that case, I must join many energy related events like Yoga and many competitions. I can join at the gym class. This can help me to preserve my energy in our everyday life. 
Gain knowledge- to grow my career improvement plan, I gain more and more knowledge. I improve my knowledge by reading enormous kinds of books, articles, various business magazine, and articles and so on. 
Divide your objectives- The next objective is to separate my objectives in an accurate path to attain my ambitions. You should organise your work in a well manner. This helps me most in order to fulfill my goals successfully (Basit 2014).
Invest your time into your goal- in order to fix your goal, you can no waste your time. You must invest your time to do your work properly. Keeps searching many sites which can develop yourself as each and every post of an organisation. Gain knowledge by reading many books. This things become your goal successful. 
Never lose your hope- Deterioration or failure is a key of a success in our daily life (Corwin 2016). Therefore, don’t lose your hopes to make successful.
Explore yourself with some various process- To explore yourself, group discussion can help me get more success in a better way. Therefore, apply this way to make your goal. 
Negative and positives thoughts- Always remember that never think any negative thought. Always think about the good ideas (Jacobs Karen Dand McClelland 2014). As so many negative ideas can be the barrier of your success, positive thought always motive your goal. 
Do not miss any opportunity- Without thinking you continue your work like a mentor. In that case, you must help your junior if you have extra time. Never lose any types of opportunity that includes your work. You can take all chances of all categories to fulfill your career goal. 
Try to engage with good soul- Try to apply your sole in your work. Along with that sometimes spend yourself with some peace soul (Kortering Braziel and McClannon 2017). By applying that, you can manage your group easily..
Make a time proper for you- Never wait for a right time. Do it now if you use the power to create many things. Each and every time is perfect for you to do the work.  
Make some small goals to achieve the main one- To meet your ambition, you need to build some small goals (Francis 2018). This becomes successful and your goals gets easier. 
Focus on knowledge- You can learn anything at any time from anyone. Therefore, gain your knowledge and learn some thought to empower the organisation. 
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	Short term objectives 
	Skills I have 
	Levels of my skills
	Time needed for improvement. 
	Skills to be developed

	
	
	1
	2
	3
	4
	5
	
	

	Improve the level of accuracy in work
	Learning ability
	
	
	
	
	
	3 months
	Problem solving skill 

	Gain knowledge about innovative skills
	Communication skill
	
	
	
	
	
	1 months
	Risk management skill

	Proper management time
	Time management
	
	
	
	
	
	1 month
	Management skill

	Midterm objectives
	
	
	
	
	
	
	
	

	Be free with everyone
	Management skills
	
	
	
	
	
	2 months
	Critical thinking skill

	Gain knowledge regarding of several 
	Management funds of the company
	
	
	
	
	
	3 months
	Technical skill

	Long term objectives 
	
	
	
	
	
	
	
	

	Introduce myself as an entrepreneur
	Interacting skills
	
	
	
	
	
	5 months
	Inquisitiveness

	To start an independent business
	Networking skill
	
	
	
	
	
	8 months
	Curiosity skill



Evolution:  According to the personal and career development plan, I have separated my objectives into three terms such as short-term, mid-term and long-term goals. I have given myself for 3-4 months to reach my ambitions at right position. On the other hand, I have spent 3-6 months to reach my mid-term goals. Apart from that, I have taken 7- 10 months to meet my long-time goals. 
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