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	Date 
	Session content related to module standards:

LO = Learning Outcome
	GUIDED LEARNING - 
CLASS CENTRED 
Topics covered in class to aid learning 


	GUIDED LEARNING - 
HOME/WORK CENTRED
Mandatory reading/tasks to aid learning.

NB: You will also need to undertake your own self-directed learning in order to build on your knowledge and complete your assessments. Some recommended reading is also listed below. 

	27th November 2024


(Additional online workshops also provided)

















	1. Understand the impact of reward approaches and packages 
 













2. Understand the importance of different components of reward.  






3. Understand how to develop insight from benchmarking data to inform reward approaches.
	Principles of reward and importance of organisational culture and performance management. How reward strategies can support organisational strategies and the roles of employees during implementation of policies. How to effectively measure performance and its contribution to organisational objectives. Comparisons of what can be offered in terms of benefits offered and links between reward and employee contribution.
 

Formal and informal reward structures. How contingent rewards can impact individual, team and organisational performance. Types of benefits offered by organisations and the merits. Formal and informal recognition schemes and the merits. 

Understand the internal and external factors impacting the reward environment. Various ways to benchmark data to develop insight into best practices and efficiency of reward policies and acting on these insights. Review the impact of legislative requirements 



 
	Resources: 
  Books 
Armstrong, M. and Brown, D. (2019) Armstrong’s handbook of reward management practice: improving performance through reward. 6th ed. London: Kogan Page. 
Armstrong, M. and Chapman, A. (2011) The reward management toolkit: a step-by-step guide to designing and delivering pay and benefits. London: Kogan Page. 
Marchington, M., Wilkinson, A., Donnelly, R. and Kynighou, A. (2020) Human resource management at work: the definitive guide. 7th ed. London: CIPD Kogan Page. 
Perkins, S. and Jones, S. (2020) Reward management: alternatives, consequences and contexts. 4th ed. London: CIPD Kogan Page. 
Rose, M. (2022) Reward management: a practical introduction. 3rd. London: CIPD Kogan Page. 
Taylor, S. and Woodhams, C. (eds). (2022) Human resource management: people and organisations. 3rd ed. London: CIPD Kogan Page. 
Waite, K., Beevers, K., Small, N., Tomlinson, K. and Hussain, S. (2021) People practice: a complete guide. London: CIPD Kogan Page. 
Wilton, N. (2022) An introduction to human resource management. 4th ed. London: Sage Publications Ltd. 

Key journals 
Compensation and Benefits Review Employee Benefits 
Available at: www.cipd.co.uk/knowledge/journals 
Human Resource Management Journal 
Available at: www.cipd.co.uk/knowledge/journals 
Online resources 
ACAS. (2014) Job evaluation: considerations and risks. Advisory booklet. London: Acas. Available at: https://www.acas.org.uk/job-evaluation-considerations-and-risks-advice-booklet  
 ACAS. (nd) Pay and wages. Web resources. London: Acas. Available at: www.acas.org.uk/pay-and-wages 
Cotton, C. (2022) Employee benefits: an introduction. Factsheet. London: Chartered Institute of Personnel and Development. Available at: https://www.cipd.co.uk/knowledge/fundamentals/people/benefits/factsheet
Cotton, C. (2022) Job evaluation and market pricing. Factsheet. London: Chartered Institute of Personnel and Development. Available at: https://www.cipd.co.uk/knowledge/strategy/ reward/market-pricing-factsheet  
Cotton, C. (2022) Pay structures and pay progression. Factsheet. London: Chartered Institute of Personnel and Development. Available at: https://www.cipd.co.uk/knowledge/fundamentals/people/pay/structures-factsheet
Cotton, C. (2022) Reward: an introduction. Factsheet. London: Chartered Institute of Personnel and Development. Available at: https://www.cipd.co.uk/knowledge/fundamentals/people/pay/reward-factsheet
Cotton, C. (2022) Strategic reward and total reward. Factsheet. London: Chartered Institute of Personnel and Development. Available at: https://www.cipd.co.uk/knowledge/strategy/ reward/strategic-total-factsheet 
Cotton, C. (2022) Reward management survey: focus on employee benefits. Survey report. London: Chartered Institute of Personnel and Development. Available at: https://www.cipd.co.uk/knowledge/strategy/ reward/surveys  

Learning resources 
Lupton, B., Rowe, A. and Whittle, R. (2015) Show me the money: the behavioural science of reward. Research report. London: Chartered Institute of Personnel and Development. Available at: www.cipd.co.uk/knowledge/culture/behaviou r/reward-report 
Office for National Statistics. (2022) Earnings and working hours. Dataset. Newport: ONS. Available at: https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours 

Websites 
www.acas.org.uk 
Website of Acas (Advisory, Conciliation and Arbitration Service) which aims to improve organisations and working life through better employment relations 
www.bankofengland.co.uk 
Website of the Bank of England 
www.cipd.co.uk/knowledge
Link to the CIPD’s Knowledge Hub, providing resources on 15 key topics in HR and L&D, including factsheets, research reports, guides, survey reports and more, as well as online journals and the HR and L&D Database 
www.e-reward.co.uk
Website of e-reward, provides advice, research and guidance on all aspects of reward 
www.gov.uk/government/organisations/department-for-business-energy-and-industrial-strategy 
Website of the Department for Business, Energy and Industrial Strategy 
www.gov.uk/government/organisations/low-pay-commission
Website of the Low Pay Commission, providing information on low pay and minimum wage
 www.gov.uk/government/organisations/office-of-manpower-economics  
Website of the Office of Manpower Economics, which provides an independent secretariat to eight pay review bodies which make recommendations impacting the pay of many UK public sector workers 
www.highpaycentre.org
Website of the High Pay Centre, an independent non-party think tank established to monitor pay at the top of the income distribution 
www.ifs.org.uk/
Website of the Institute for Fiscal Studies, an independent research institute launched with the principal aim of better understanding how policies affect individuals, families, businesses and the government’s finances 
www.oecd.org
Website of the Organisation for Economic Co-operation and Development 
www.ons.gov.uk 
Website of the Office for National Statistics





Useful sources:

Taylor, S and Woodhams, C (2022). Human Resource Management: people and organisations. 3rd Ed. CIPD. Chapter 3. (available at Swansea and Carmarthen campus)
Armstrong, M. and Brown, D. (2019) Armstrong’s handbook of reward management practice: improving performance through reward. 6th ed. London: Kogan Page. (Introduction sample chapter available on Kogan Page, also available at Swansea Business Campus in the library)
Perkins, S.J. and Jones, S.E. (2020) Reward management: alternatives, consequences and contexts. 4th ed. London: CIPD Kogan Page. (Sample chapter 1 on Kogan Page)
Taylor, S and Woodhams, C (2022). Studying Human Resource Management: a guide to the study, context and practice of HR. 3rd Ed. CIPD. Chapter 1. (available at Swansea and Carmarthen campus)
Waite, K. et al. (2021) People Practice: A Complete Guide. 1st Ed. London: Kogan Page. Chapter 7 and 8. 

Other Sources of Information for Self-directed Learning – see Moodle for specific sources, plus:

Harvard Business Review – Find lots of interesting articles about contemporary issues in business
People Management – you will get a subscription to this with your CIPD membership
CIPD: Knowledge Hub- https://www.cipd.co.uk/knowledge 
HR Magazine. Available at http://www.hrmagazine.co.uk
UWTSD Library and Learning Resources. Available at: http://www.uwtsd.ac.uk/library/
ACAS- https://www.acas.org.uk/pay-and-wages 
CIPD: https://www.cipd.co.uk/knowledge/fundamentals/people/pay/bonuses-factsheet
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