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Why are Graduates able to change jobs during the pandemic? Explain your points.

I start by saying that graduates can change jobs for many reasons and one of them is through their broad skills. In this way, graduates are able to face any kind of challenges inside or outside their comfort area, taking into account this pandemic that has caused and left much damage to the point of reducing the high-level jobs that generated the change in their employment. to an area of ​​poor quality.
It is known that in a company, whether high quality or low quality, the services provided by a graduate are very different from one that is not graduated, due to their competence in adaptation and service, a graduate takes a job more seriously and knows how to do it. better (understands the subject better) than someone who is not. Even with the scarcity of jobs as companies will always prefer graduates to those who are not because they are in a stronger position and easily adapt to the challenges that the pandemic presents in terms of scarce employment and finding better job opportunities. works of a different quality or from a totally different area as well.
And as everything good has its bad side, a study that has been done says that in the first 3 quarters (January to March, April to June, July to September) graduates felt unable to continue their high-skilled jobs and decided to leave. to work with a lower level, this can happen for a variety of reasons (training in unwanted areas, unwanted work) or the high level job required much more than they could offer - in this case it generates skills mismatch and as a consequence to Unemployment rate among graduates rises, for example, we saw that the hotel sector has drastically reduced due to the lack of super-qualified graduates to occupy certain positions and there are some who cannot respond to the organization due to lack of conviction.
Some graduates simply change jobs because they don't feel valued, or because they can't show how much they are able to help in the development of a company, in highly qualified companies not all are valued because they are used to high potentials and the same thing always, but in a company with low qualifications, they know how to look and recognize when a job is well done, that's why many graduates change jobs due to lack of incompatibility, this is also one of the reasons.
However, graduates need to take risks, risks that mean starting over and this beginning sometimes implies a change of work area or an abandonment of work. It is seen that the impact of coronavirus is still present in the job market and I can say that graduates do a better job in different areas than non-graduates.


