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Curriculum vitae

PERSONAL INFORMATION
Dumitru Catalin Bracau

85 Goronwy Road, SA2 0XQ (United Kingdom)
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07778192616
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Sex Male | Date of birth 09/10/1987 | Nationality Romanian

WORK EXPERIENCE
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13/06/2018–04/03/2020
Lead Operator

Cyden Limited (Wales)
-      Supporting the Senior Lead Operator, leading designated parts of the production process
-      Manage Production activity for the process in the absence of the Senior Lead Operator
-      Allocate Production Operatives to tasks in accordance with production requirements and operator competence in the task
-      Manage PPE requirements for all production operatives and accurate and timely completion of all required records and documentation 
13/06/2018–04/03/2020
Quality Control Inspector

Toyoda Gosei,Gorseigon (Wales)

· Recommend adjustments to the process or assembly

· Inspect, test, or measure materials or products being produced

-      Measure products with rulers, calipers, gauges, or micrometers

-      Accept or reject finished items

-      Remove all products and materials that fail to meet specifications

-      Discuss inspection results with those responsible for products

-      Report inspection and test data

18/02/2017–13/06/2018
Bartender/ Waiter

Rasoi Indian Kitchen, Swansea (United Kingdom)

· Preparing alcoholic or non-alcoholic beverages for bar and patrons

· Interacting with customers, taking orders and serving snacks and drinks

· Assessing bar customers’ needs and preferences and making recommendations

02/11/2017–14/01/2018
Warehouse Operative

Amazon, Swansea (United Kingdom)

· Processing, packaging and shipping orders accurately, organizing stocks and maintaining inventory

· Inspecting products for defects and damages

16/09/2016–29/01/2017
Sorter

SC Interlink Express, Stoke-on Trent (United Kingdom)

· Load and unload items from machines, carts, and dollies, sort items on conveyor belt.

01/12/2015–22/08/2016
Administration department manager

SC. Movimirandi.SRL, Bacau (Romania)

· Maintains administrative staff by recruiting, selecting, orienting, and training employees; maintaining a safe and secure work environment; developing personal growth opportunities.

· Accomplishes staff results by communicating job expectations; planning, monitoring, and appraising job results; coaching, counseling, and disciplining employees; initiating, coordinating, and enforcing systems, policies, and procedures.

· Completes special projects by organizing and coordinating information and requirements; planning, arranging, and meeting schedules; monitoring results.

10/11/2013–10/06/2015
Foreign Exchange Agent

SC.Excever Exachange.SRL, Bacau (Romania)

· Cashing cheques, checking statements, processing payments

· Making money transfers, updating account details

10/06/2012–21/09/2013
Mechanical engineer

SC. Minifarbe East Europe. SRL, Bacau (Romania)

· producing and implementing designs and test procedures

· testing, evaluating, modifying and re-testing products

· discussing and solving complex problems with manufacturing departments, sub-contractors, suppliers and customer

	EDUCATION AND TRAINING
	
	
	
	
	
	
	

	01/10/2006–20/06/2010
	Biochemical Engineer
	
	
	
	

	
	Vasile Alecsandri University, Bacau (Romania)
	
	

	
	Grigore Antipa College, Bacau (Romania)
	
	

	PERSONAL SKILLS
	
	
	
	
	
	
	

	Mother tongue(s)
	Romanian
	
	
	
	
	
	

	Foreign language(s)
	UNDERSTANDING
	
	SPEAKING
	WRITING

	
	Listening
	Reading
	Spoken interaction
	Spoken production
	

	
	
	
	
	
	

	English
	B2
	
	B2
	B2
	B2
	B2

	
	
	
	
	
	
	
	

	French
	B1
	
	B1
	B1
	B1
	B2

	
	
	
	
	

	
	Levels: A1 and A2: Basic user - B1 and B2: Independent user - C1 and C2: Proficient user
	

	
	Common European Framework of Reference for Languages
	
	
	

	Digital skills
	
	
	
	
	
	

	
	
	
	
	SELF-ASSESSMENT
	
	

	
	Information
	Communication
	Content
	Safety
	Problem

	
	processing
	
	creation
	
	solving

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	Proficient user
	Proficient user
	Independent user
	Independent user
	Proficient user

	
	Digital skills - Self-assessment grid
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	Technical operator
	
	

	Driving licence
	AM, A, B1, B
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JOB DESCRIPTION
We have an exciting opportunity for a Women’s Football Coach to join our team at Worthing College. You will join us on a part-time basis, working 9 hours per week, 32 weeks per year (paid for 36.5 weeks), in return for a competitive salary pro rata of £21,087 - £23,045 per annum (i.e. £3,600.35 - £3,934.65).
The Chichester College Group is the largest provider of further education in Sussex and is comprised of 5 Colleges based at Chichester, Crawley, Worthing, Brinsbury near Pulborough which is land-based, and Haywards Heath which is due to open in September 2020. Through our Colleges, we educate and train around 25,000 full and part-time students every year and provide teaching excellence to meet the future needs of the regions' employers.

In return for joining us as our Women’s Football Coach, we will offer you:
- Competitive Pension Scheme

- Generous annual leave package

- Discounted private medical care

- Subsidised local gym membership

- Other high street discounts plus more

Key responsibilities of our Women’s Football Coach:
- Planning and preparing sessions on a weekly basis which challenge and motivate participants.

- Planning and delivering an effective pre-season.

- Supporting and attending Academy of Sport events such as the Charity Walk and Sports Awards evening.

- Taking responsibility for addressing the learning needs of all students allocated to you.

- Assessing, recording, and reporting on the development, progress, and attainment of students.

- Participating as required in the arrangements for recruitment and admission of potential students through a rigorous and effective trial process.

- Participating as required in meetings with students, parents, and colleagues.

- Understanding personal responsibilities in relation to Safeguarding.

- Taking responsibility for your own professional development and participate in the Group’s staff appraisal.

- Participating in marketing activities and promoting the Group for the purpose of gaining sponsorship, advertising, good public relations, and increased recruitment.

Our ideal Women’s Football Coach should have the below skills and experience:
- Level 2 literacy and numeracy

- FA Level 2 Coaching Award (minimum)

- Relevant coaching experience

- Experience using performance analysis to drive improvements

- An understanding of safeguarding vulnerable groups

- Time management skills, organisational skills, and the ability to meet targets and deadlines

- The ability to work alone and as part of a team with interpersonal skills

- The ability to manage challenging behaviour

- Effective communication skills with a diverse range of people at all levels, verbally and in writing

- The ability to solve problems and make decisions

If you would like to learn more about our Women’s Football Coach role then please click ‘Apply’ today!

Closing date: Thursday 7th January 2021

Interview date: TBC

Womens Football Coach Jobs in Southern. Southern Womens Football Coach Jobs. | Monster.co.uk
Dumitru Catalin Bracau
85 Goronwy Road
Cockett,Swansea
SA2 0Xq
07778192616

Bracau_catalin@yahoo.com
To whom it may concern,
What a thrill it would be to work for your team! I would be so proud to be a part of Worthing College family.

I have been a children Football Coach and Assistant Coach for 3 years for one of the 10 biggest clubs in Romania after I finished my professional career in Football, where I managed to get the team in 3 finals of their group age categories. I would welcome the opportunity to bring my considerable knowledge and experience to your team! Moreover , while my on the job experience has afforded me a well-rounded skill set including first rate communication and time management abilities I excel at:

-Managing inventory of equipment supplies and uniforms


-Ensuring team displays respect to all opponents’ officials and facilities


-Drilling children in offensive an defensive strategies


-Motivating, mentoring and encouraging children to have fun on the pitch because that comes first when you are playing football and after that to do their best during games and practices


-Reviewing game film and statistical reports for game operations.

Please see my attached resume for a full list of my skills and qualification.
I look forward to a personal meeting during which time we can discuss your needs in greater detail.

Sincerely,

Dumitru Catalin Bracau 

Reflection Paper
I have experience as a football coach and also as a coach assistant for three years in a club that is one of the biggest in Romania. I also managed to get the team into final. I made this great achievement because I have skills in maintaining administrative staff such as recruiting and training employees. I also made sure that I maintained a safe and secure environment for the club members as an administrative skill learnt from employment. I can also accomplish staff results by communicating job expectation. It is also easy for me to monitor and appraise job results of my colleagues. Additionally I have coaching and counseling skills that assist me I disciplining employees and also make them to develop personal growth attributes and improve their self esteem for better performance.

I also have well rounded skills in completing special projects by organizing and coordinating information that is required. I can also plan and arrange meeting schedules and also monitor the results. Also as coach I have competent skills in managing inventory of equipment supplies and uniforms. I have the ability to maintain discipline on my team and assure that they give respect to their opponents’ officials and their facilities. The counseling skills help me in motivating, mentoring and encouraging children to have fun on the pitch as that comes first when having a match. As a coach it is easy to review game films and give statistical reports.

With the experience imp looking forward to work with your company and make sure that it achieves the best. Also make sure that the goals and objectives are met. I’ll be glad to work with team and exercise my broad range of experiences.

Reference List

Potter, C., 2015. Leadership development: an applied comparison of Gibbs’ Reflective Cycle and Scharmer’s Theory U. Industrial and Commercial Training.
