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Policies should be reviewed annually to make sure they align with all changes and should show main focus of the organisations missions, visions and values within youth work. Having read both policies I have established that there have been few changes made, influenced by our changing society.
Activities provided to young people should produce opportunities to develop further skills and support their wider learning in a social setting. This aim is believed to be underpinned by the five pillars of youth work; empowering, educative, participative, inclusive and expressive (Welsh Government, 2014, P6). It is noted within The National Youth Work Strategy for Wales 2014-2018 (WG, 2014, P6) the importance of considering these as objective, to enable youth work organisations to provide young people with effective learning opportunities and better support. The Youth Work strategy for Wales (Welsh Government, 2019) also supports this, as well as further consideration of formal and non-formal approaches to youth work in greater depth. This highlights both unstructured and organized learning styles, allowing adaption to be made to support individuals learning needs as and when they arise. The inclusion of different methods is important in policy for it allows youth work to accommodate for all types of learning. 
In comparison to the contents of The National Youth Work Strategy for Wales 2014-2018 (WG, 2014), The Youth Work strategy for Wales (WG, 2019) gives more of an emphasis on youth work being accessible and inclusive to all (WG, 2019, P15). Policies should grow and adapt with society, and given that we are now a non-binary, independent world it is more important than ever to ensure all young people feel included and are able to be nothing but their unique selves. With regards to this The Youth Work strategy for Wales (WG, 2019) is both consistent and effective to today’s youth work practice. This has impacted the way in which I work with youth people on placement having studied methods in the past in comparison to those of present. Doing so has allowed me to make that ultimate comparison and figure out which learning practice works best for me in my organization. I will be able to consider this information to better my future practice through creating safe and inclusive spaces for youth work practice.
[bookmark: _GoBack]Both policies recognise the importance of providing sufficient support, to gain results and further development of skills and knowledge. The Youth Work strategy for Wales (WG, 2019, P21) states that youth workers should also be supported to ensure that the quality of youth work experienced by young people is satisfactory. This support includes training to improve productivity and performance as effective youth workers. Through having a clear understanding of roles and responsibilities youth workers are able to set targets and create strategy to effectively meet them (Scott, 2016). Through training, a youth worker is also continuously engaging making them more emotionally invested. A lack of awareness can raise problems, therefore training becomes crucial to help overcome complications and avoid further issues (Robert, 2006).  This has impacted the way I work with young people having given the understanding of the importance of implementing strategic practice, working with others and gaining the necessary support and information needed to create a vision of my youth work future. 
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