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This essay will explore the key influences on the social production of individuals and groups of gender and sexual diversity. It will demonstrate the impact inequality has on genders highlighting the legislation, acts and gradual history change enforced over the last few decades. Critically analysing whether this has promoted gender equality and women having as much power as men specifically in the western ethic. Featuring the implication of the Human Rights Act, Equality Act and Equal Pay Act with the influence of political figures such as Mary Davison and Margaret Thatcher, implying how the democracy of gender equality has reformed since the seventeenth hundreds/18th century. ‘Sex is defined as the biological differences between women and men and ‘gender’ for the packages of social characteristics that are culturally associated with the sex difference’ (Bruce & Yearley, 2009. P.275) Females were marginalised through gender socialization in a patriarchal society granting males the power of domination and control. This essay will review the stereotypes and labels behind both genders, specifically females scrutinising the oppressed treatment occurred over the centuries. Emphasising how the media and cultural influences are reflected in the gender role of a male and female and how social conditioning from birth has shaped the characteristics, interests, education, income and occupation determining one’s societal position. 

Throughout every individual’s lifetime a specific role in society is expected of them depending on their sex. This expectation has changed throughout their time. A study was carried out which suggested the difference of opinion a family had on its child when the sex was identified ‘Women who chose not to learn their child’s sex in a recent study were considered more open to new experiences with a less prejudice and more equal approach based on the roles assigned for each gender’ (Ohio State University.) ‘The strongest influence on gender differences is the way that children are brought up and what they are taught about the world and them’ (Clements and Spinks, 2009. P.79.) From the moment a mother announces her pregnancy the prompt question asked ‘Is it a girl or a boy?’ which draws our attention to gender socialisation and the thoughts which are labelled behind both genders differentiated through social, cultural and psychological distinctions. A baby is defined on the gender spectrum with two binary options, female or male which specifies what the human will relate to (Kori Doty.) However, gender reassignment is more spoken about today with celebrity figure Caitlyn Jenner a prime example where born a male with a female identity this reinforces genitals do not define who one is and how they portray their body.

Often family members have a stereotypical view of what their child will become. This is suggested by colour, toys, names and influences which will form a framework for a new born. ‘Gender is influenced from birth and continues to be reinforced through childhood, adolescence and adulthood’ (Clements and Spinks, 2009. P.79.) A girl is expected to look pretty in pink wearing dresses and playing with dolls emphasizing motherhood at an early stage. In comparison to boys who are dressed in blue with aspirations set to be strong and athletic playing with cars and Lego placed in front of them to define their masculinity. Girls are also socialised in their play (JeonMee Yoon.) The pink and blue projects an ongoing thesis where Yoon, an artist and photographer researches into the identity of a girl and boy and their interests in colours and toys demonstrated through images of what they are attracted to or possibly commercialised and forced into by the means of production. Presented with kitchen sets, utensils and crockery, girls from a young age are socialised to do housework and domestic duties. However, Oakley disagrees with the idea that women are born into this domestic division of labour between men and women is based within culture and not through biology (Oakley, 1993.)
The Barbie Doll is a popular figure throughout a girl’s childhood and is influenced through books, television and toy figures. However, this prevails into an unrealistic expectation set where a girl is pressurised and socialised to believe she should look skinny, have blonde hair and obsessed with the colour pink in order to be considered normal and fit in this marginalised culture. This gives girls a distorted perception which emphasises outer beauty is the only important relevance in one’s identity. When comparing Barbie to a male figure in a storybook where the male is often considered as ‘Prince Charming’ the character often relied on to save the princess and return her to safety. This image is depicted from society which suggests these are the roles each gender is to fulfil in a real world (Clements and Spinks, 2009. P.79.) Biological difference when a child is born is the only way to determine its gender furthermore the gender is then stereotyped to the extreme where their future is shaped and almost dictated for them. If a baby girl wears blue, it’s questioned is she a tomboy similarly to where a boy wearing pink has his sexuality questioned by the rest of society where this cultural behaviour is not considered the social norm. 

Over the decades The Human Rights Act, Equal Pay Act, Equality Act 2010 have been put in place to protect those being discriminated ensuring equal rights. ‘In UK women’s average hourly earnings are about 80% that of men’s. Although this does compare favourably to 64% in 1970’ (Curtis, P. 2002.) However a more recent survey carried out by the ONS presents the pay difference between both genders with a staggering difference in results where female financial managers earned £26.35 on average hourly compared to £36.78 for men (Ons.gov.uk. 2017) Also with emphasis on waitressing being considered a typical women’s job, waitresses earned 0.9% less than men despite the sexist stereotype. The gender pay gap is continuing to headline media with reports of unequal salaries throughout the BBC. (Ruddick, 2017).  This portrays the biased treatment and illegal action against the law stated within the Equal Pay Act.

In the early nineteenth century, the birth of a male was considered more important to the family than a female, enabling the family name to be continued and ensuring a full-time job was guaranteed. In contrast a female was considered unable to maintain a satisfactory career with being ‘just a housewife’, wife and mother. Capitalism has a large effect on females which have been proved over the years. Women had low paid jobs, often part time and weren’t considered as valuable as men in the workforce. A sociologist view is ‘Material goods such as property, wealth and income which are linked to lifestyle choices’ (Giddens, 2006, p322.) ‘In 1985, 90% of single parents are women, they often have difficulty finding suitable jobs and their earnings may be lower than a man’s’ (Reynolds, 1987.)

A mother raising a child relying on benefits, living in a council estate working part time as a waitress with limit to childcare access would be a prime example of Bourdieu speculation. The Great British Class Calculator introduced by sociologist’s claims class is based on social and cultural capitalism (Bourdieu, 1900.) The calculator identifies what class an individual is based on what is entered in by the individual. The process is domineering in which it presumes a group has typical interests and characteristics based on stereotypes. An individual who earns £10,000 annually as a cleaner wouldn’t take up ballet as a cultural interest. Based on the system where low status means low financial capital and the bottom of Kahl’s model linked to mothers working part time. Qualifications, skills, arts and cultural impacts would influence the BBC calculator based on sociologist’s opinion. (BBC News, 2013.) It’s argued that ‘social class massively divides girls and young women in terms of their education, attainment and life trajectories’ (Walkerdine et al, 2001. P.4.) Considered more advantageous to those who are born into a wealthy, rich family upholding more capital than a female in the lower working class. ‘The position of upper-class housewife may be much more highly valued in the overall structure than the position of a lower-class housewife.’ (Acker, 1973.) This suggests socio-economic factors of social class influences one’s viewpoint.

 The way capital in society is distributed contributes to inequality. The more you have the more you get, the less you have the less you get is ingrained in society. If our society was fair and equal, everyone would be able to accumulate capitalism. Cultural Capitalism ‘Social reproduction is through behaviour being institutionalised or taken for granted routines of daily life’ (Bourdieu, 1990.) Where values are fixed in us and we assume this is normal presuming men are strong, women pretty. The capitalist theory took advantage of the working class who constantly give with nothing in return. ‘Capital is accumulated labor.’ (Ball, 2004. P.15) This promoted the typical white, middle class, middle aged man dominating society with them empowering over women. Marx saw capitalism as the main source of women oppression. (Michele, 1980.) Women weren’t recognised as valuable as men being as they were considered less committed to job rules due to being maternal and entering motherhood. Women were more likely to put their family first before their career as opposed to men who were considered the ‘breadwinner.’ 

The ‘Breadwinner model’ (Bochel, p.293) Where the male is seen as the one providing for the family and the mother is under-represented in the role of a wife and mother, almost like an accessory to her husband, full time worker and father of one’s child. ‘The Beveridge Report claimed women have other duties’ where this order of control came from by females relying on their husbands for their entitlements. (Bochel, 2005. P. 293-4.) Supposedly, this lasted until the 1970’s. This reinforces the control white, middle aged, middle class British men had on females and to a certain extent this still continues. This is challenged by OECD which shows through more most recent years there has been an increase in men working part time and taking over the duty looking after their child. According to OECD, 2016 results show that part-time male employers had increased to 11.6% in comparison to 2003 when there were only 9% employed part-time (OECD, 2017.) This shows a slight increase reinforcing men are taking on the stay at home father role suggesting development. In contrast 40% of females were working part-time in 2003, decreasing to 37.5% in 2016. (Labour Force Survey, P.104-105) Despite small changes in society these results are challenged by Labour Market Statistics. In 2017 the UK employment rate for females was calculated at 69.5% with male employment at 78%, 8.9% higher than the opposing gender. This result constitutes towards a patriarchal society. 

Murdock argues that labour is designed to contrast the sexual division. (Oakley, 1974) Men’s stereotype resembling strong and managing dangerous jobs that women were seen as to feminine and delicate to take on this role expected by capital labour therefore they belonged in the kitchen catering for their husbands and children. Supposedly, this is where the phrase ‘women belong in the kitchen’ arose from with typical stereotypes from history still ongoing.  Supported by Parsons (1955) who agrees women are adapted to these roles as they are the birth giver in which it is socialised in them to be maternal, to exchange care and love to their children. This is supported by Bowlby who experimented on children without their mothers resulting in the child being psychologically damaged long term by the absence of their natural mother during their early years (Bowlby, 1982.) The women’s role was made to feel reliant on the male in which Walby states discussing patriarchy ‘women marry because they think they will benefit, and for many, though not all, this is almost certainly the case.’ (Walby,1989) This is argued by ‘both housework and wage labour are important sites of women’s exploitation of men’ (Hartmann, 1979.) The conflict theory is a foundation for feminists who aim to make society equal to both genders. Engles uses the Marxist theory stating the Bourgeoisie represent men reinforcing power and status with women standing in as the Proletariat. (Barrett, 1980)
Gender is socialised rather than biological argues Oakley despite the range people subscribe to characteristics and socialisation where sex is split into two groups, males and females each playing the role of masculinity and femininity. A survey was carried out in which housework was considered as work rather than an aspect of a women’s role in marriage reporting a job women dislike doing. (Oakley, 1974. P.183) In fact females spoke how they had to perform this role that’s defined in their role considered housewife a patterning of division of labour. Both genders despite a few biological and physical differences have limited disparities. It’s compared whether biology makes a person who they are or one’s environment (Ridley, 2003.) For culture, influencing genders is suggested through the differences of gender norms in other cultures showing how it is the environment the person is living in which controls their roles. ‘Naxi society is traditionally known for its matriarchal practises.’ Wealth and land was in line of the woman’s side of the family (Project, 2017.) Also, women and men are just two groups however these don’t speak on behalf of all the people in the world, this though produces a narrow minded approach and doesn’t cover each single person in society. On the other hand, nature speaks on behalf of the biological sector where chemicals testosterone and oestrogen control these groups behaviour. Men aren’t natural child bearers which supports the argument that females have biological maternal instinct. 

A key influence of gender inequality is the stereotype where opposing to females who are sensitive, ‘A staggering higher number of men than woman kill themselves. In the UK the ratio is 3:1’ (Haig, 2016.) One of the reasons why so many men turn to suicide connected to mental illness being perceived as a sign of weakness. Many males are brought up with a societal expectation to be strong, show no emotion and maintain this manly figure. ‘Back in 1981 when ONS records began men were more likely to kill themselves than women, but only 1.9 times more likely. Now they are 3.5 times more likely’ (Haig, 2016.)   Haig also expresses his views on the capitalism system which he expresses ‘the world is increasingly designed to depress us.’ Referring to if individuals within society were happy it would simply not be beneficial for the system (Haig, 2016.) In today’s society, the male population is speaking increasingly to remove the sigma behind mental health, which men have suffered with for decades. 
To conclude this essay, established over the centuries equality of the genders has improved profoundly. Sexism still exists in the workforce with males still seen as the greater competitor for jobs and more likely to gain more financially with high-end jobs. In comparison to females still behind in part-time jobs often being waitressing and cleaning with financial barriers relating to lack of childcare. It is common for mothers, single in particular to work part-time. Although females get a better opportunity now than they have done with access to full-time jobs, education and university opportunities. The government using Gender Pay Gap has encouraged females to indulge themselves in a wider variety of job opportunities (Gov.uk. 2017) The development of stereotypes has played a key influence on gender and sexual diversity. The role reversal of woman becoming independent, confident and having more of a say corresponds with men able to show their emotions and feelings. On social media in particular, #itsokaytotalk a hashtag on twitter implementing males speaking out and not suppressing behind this image to shove off one’s feelings is an encouraged acceptance with the likes of political and celebrity figures supporting this. From the standard nuclear family with the mother belonging in the kitchen and father at work providing for the family the role reversals in parents have become less common where it’s more normalised for the man to stay at home and mother work fulltime. Each individual is socially conditioned by the cultural environment surrounding them with expectations from society which one is made to follow being stereotyped and labelled to be distinguished in their group. Until recent years if an individual did not fit in a category expected of them, the person would automatically be a socially excluded outsider. Stepping stones for change and a normalised society where females and males are treated equal is still being adhered to however questions remain whether gender equality will ever exist.
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