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UNDERGRADUATE DISSERTATION
RESEARCH PROPOSAL FORM



 
Please complete the following research proposal and submit it to Turnitin. 
Please get rid of the red writing for your final submission. 

	
NAME: Lee Evans

	STUDENT ID No.: 1920582

	DRAFT RESEARCH TITLE QUESTION: Is the current Job Related Fitness Test adequate for front line police officers in the UK?

INTRODUCTION:
Why this topic?  Why is it worthy of consideration for an undergraduate dissertation? 
Give background information around your subject
Justification for your research
Show you have done some reading

Response police officers in the UK have a physically demanding role in today’s society. They are expected to perform their duties for 8-12 hours or more, sometimes on foot, chase after suspects, manoeuvre obstacles, restrain people and use force. Officers are required to do all of this whilst wearing their operational uniform which includes a protective stab vest, utility vest, baton, handcuffs, Pavar spray and radio etc. The average weight of a British police officers uniform is 7 kilograms (Leading Britain’s Conversation, 2019) plus their tactical boots. This equates to over 8% of an average British males bodyweight and nearly 10% of the average weight of a British woman (On Average, 2022).
According to the Home Office, there were over 37,000 assaults on police officers in England and Wales in 2021, an increase of 21% from the year before (Home Office, 2022). This shows that officers are having to face more physically demanding and sometimes dangerous situations, all of which require a certain level of fitness and strength. 
The Policing Code of Ethics state that one of the standards of professional behaviour police officers must adhere to is to be fit to carry out their duties and responsibilities (College of Policing, 2014). Public perception of the police is also important and a ‘”trim and fit” officer sends the right message to the community as well as deters criminals (Suminski, 2017). Therefore, it is logical that a job related fitness test should mimic movements used to detain suspects and demonstrates an officer is capable of performing their duties to protect themselves and the public.
There is an argument that the current Job Related Fitness Test (JRFT), namely the bleep test, falls short of this requirement and as such, there is a need for the College of Policing to review current fitness standards for officers in the UK.



	SUMMARY OF RESEARCH OBJECTIVES: 
Clarify the information you want to collect on your research topic in the form of two, three or four key objectives. 
· The steps you are going to take to answer your research aim or question

This research topic aims to:
1. Provide an overview of the current JRFT including its advantages, disadvantages and current required target levels within different policing departments.
2. Provide an insight into the discriminatory element of the test for female officers and provide a possible explanation as to why more female officers fail this particular test.
3. Complete a comparative review on testing methods in other forces in the UK and internationally, with particular emphasis on law enforcement testing in America.
4. Research and produce recommendations for a preferred model of testing amongst response officers in the UK.

The objectives will be obtained through a mixture of independent research surrounding the current literature, combined with primary research in the form of questionnaires to ascertain people’s opinion on the subject matter. This will then be reviewed and form recommendations to the College of Policing. 


	LITERATURE REVIEW:
Please clarify some of the key literature to be utilised as part of your research. Consider textbooks, journals, articles, government reports, organisational strategic plans.
Understand the current state of existing research
You can demonstrate the gap and the need for the research
Gives credits to those who have laid the groundwork for your research
Demonstrates your knowledge of the research problem

The current JRFT uses the Multi-Stage Fitness Test as its primary measure of fitness, more commonly known as the ‘beep test’. This test measures maximal running aerobic fitness and involves continuous running between two lines 20 meters apart, in time to recorded beeps which get faster each level (Top End Sports, 2022).

The main advantage of the Beep Test is that you can measure the cardiorespiratory fitness of a large group of people at once (Rockwell, 2018). With UK’s police forces employing thousands of staff and officers, this is a huge advantage to save time. In addition it requires minimal equipment, essentially only requiring marking cones and a CD recording of the test (Fitness Ventures, 2014). This means that the overall cost of setting up and running the test is considerably lower, which makes it more desirable to the Government and local police forces.
 
On the other hand, there are disadvantages to the test. For example, the type of surface and environment, particularly if it takes place indoors or outdoors, will affect your running speed and overall score obtained by the participant (Williams, 2021). This means that scores could vary dependant on where you conduct the test which impacts greatly on reliability and validity of scores. 

Since the change made by the College of Policing, the media have highlighted that the test “disproportionately disadvantaged women” and could expose forces to employment tribunals (Gordon, 2013). Women were seen to have a higher failure rate compared to their male counterparts which restricts them from either entering the force or completing their probationary period. The Scottish Women’s Development Forum (SWDF), a gender-equality group, has called out for a new method to tests officers fitness. 

In America, law enforcement agencies require candidates to complete a wide variety of physical tests perceived to be the most relevant to police work which include a 1.5 mile run, 300m run, bench press, push-up test, sit-up test, vertical jump test and Illinois Agility Test (Schulze, 2012). The latter test is of particular importance as Agility tests have been shown to be closely related to operational policing responsibilities such as climbing stairs, manoeuvring through urban areas and completing search and rescue tasks (Beck et al., 2015).

Existing research already tells us that there is a 98% pass rate amongst officers in England and Wales when completing the JFRT (Thames Valley Police Federation, 2016). It also shows us that women are consistency falling short of the required level, with South Yorkshire Police recording 102 fails in 2019; 79 by female officers and 23 by male officers (Peace, 2019). In addition, comparative normative data also shows us that the required score of level 5.4 is considered ‘poor’ by today’s standards (Top End Sports, 2022). 

This research topic intends to review the current JRFT, its standards, identify any failings and shortcomings and give recommendations to the College of Policing for a revised testing methodology. 


	SUMMARY OF RESEARCH –SURVEY METHOD: 
What research methods are you going to do and why?
Why are they best suited to your research 

Qualitative and quantitative studies collect different data and therefore, require different collection methods. Quantitative studies rely on statistical or measurable data whilst qualitative studies rely on personal accounts or reports that show how people think or respond (Hoover, 2021). 

For this research topic, data will be collected electronically through a survey/questionnaire to obtain thoughts and opinions of police officers on the current JRFT standards. This will then be reviewed to identify general opinions and trends and inform recommendations for an updated testing methodology.

The questionnaire itself will ask for the participant’s rank, department, gender and age bracket. The survey will then ask the participants opinions on the current JRFT, if they find it easy or difficult, whether it is the most appropriate way of measuring an officer’s fitness for duty, how often it should be conducted, is the current level 5.4 sufficient or should it be increased/decreased, is a high level of fitness required for the role and if there should be alternative tests such as those see in American Law Enforcement? This will predominantly be a yes or no questionnaire however, there will be availability to allow thoughts and opinions and open up for any recommendations.

As such, a mixed method approach will be adopted as this research topic will combine quantitative questions in the form of yes/no questions as well as qualitative questions were the participants wills be asked to write their opinions in the own words (Nottingham University, 2022). This is known as ‘mixed methods research’ and allows researchers to explore diverse perspectives, uncover relationships and peel back the layers of a multifaceted question (Shorten and Smith, 2017).


	SUMMARY OF SAMPLING FRAMEWORK: 
Provide details of target sample. For example, who are you intending to ask to participate in your research, will you be seeking perspectives from experts who work in a given field, or will you be using a general questionnaire to gauge perspectives from members of the public? Why is this sample the best for your research?

A sample framework explores key elements required for a researchers population of interest in order for a target population or group to be identified and selected (Lewis-Beck et al., 2004). More specifically, this research topic will be using non-probability quota sampling. Quota samplings is non-random and participants are chosen as they share or have a predetermined characteristic (Taherdost, 2016), in this case, police officers.  

The primary target sample for this research will be serving police officers, with a particular emphasis on response officers. However, officers from specialist departments are also encouraged as they too have to complete the same JRFT, just achieve different target levels.

[bookmark: _GoBack]Whilst it was considered opening the questionnaire to members of the general public, not everyone is aware of the challenging demands of the uniform and physicality of the daily job. This research topic is seeking recommendations for a new JRFT and as such, the best sample to answer this will be police officers themselves. 



	ETHICAL ISSUES:
Opportunity to discuss any ethical problems that you might see or might need to discuss prior to your research.
 
Confidentiality and General Data Protection Regulation (GDPR)
This research topic will ensure that personal data is kept, stored and utilised for its primary purpose: research, as well as adhering to data protection regulations. This research will not use deductive disclosure methods for example by asking for the participants name, collar number, line manager, station etc. that will make them easily identifiable in the results (Kaiser, 2010).

Consent
Consent is one of the founding principles of research and it ensures that participants enter freely and with information given prospectively (University of Oxford, 2022). This research topic will ensure participants know what the research topic is about, what it is going to be utilised for, who will have access to the results and where the article will be made available.

Anonymity
Anonymity involves keeping confidential the identity of the participant so they cannot be traced as well as keeping private what they have said if it reveals something personal (Saunders et al., 2015). If a participant feels they will be identified or their answers scrutinised by their bosses, their answers may not be completely open and honest, which is vital in a research topic such as this.

Bias
This research topic will ensure questions are not leading the participants to answer in a certain way to avoid skewing data which will ultimately effect results and analysis of data (Fisher, 2020).  Overall, it is important not to let the personal beliefs of the researcher influence methods and outcomes which can lead to issues in credibility, accuracy and validity (Enago Academy, 2022).


	TIME SCALE:
Standard practice to consider each stage of your research work that you will undertake. 

This research topic will have to be well organised and thought-out if having to work around a 40 hour working week of a busy response officer as well as balance family and social constraints. As such it is hypothesised the following timeline be utilised to manage time and ensure all deadlines are met:
Full Literature Review by 11/07/2022
Draft of questionnaire by 22/08/2022
Send out questionnaire by 19/09/2022
End date for questionnaire submissions by 05/10/2022
Collate and analyse results by 17/10/2022
Compare literature review and results to inform future recommendations by 14/11/2022
Final submission by 02/01/2022
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