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Executive Summary

Because | am attracted to psychology and | enjoy working with people ,this
module fascinated me .

In these 5 weeks | learned a lot ,and | discovered myself much better .

In this Report | will write about how this module prepared me and what |
learned ,the steps and progress from being better organized to being able to
understand body language .

In this Reflective Report | will write about 5 very challenging and lovely weeks.



Terms of Reference

This report was proposed by Module Tutor Mel Squiere (16/10/2021).

Upon completion of this module ,students have the opportunity to
demonstrate what knowledge they have acquired.



Procedure

The most important point of information for me was Professional Career
Development module, the book Stella Cottrell (2019) is one of my favorites ,
University Library , Google and many other sources of information .




Contents Page

(@00 )V gl oY= < R 1

EXeCUtiVe SUMMANY ... 2
Terms of ReferencCe... ..o 3
PrOCEAUNE....ciiiiiiieeetite e ee e e e e e ee e e e 4
CoNtentS PAge .cuvuiiciie e 5
INErOAUCTION. ... 6
Findings (focussing on Weeks 1-5).........ucvvurnniiieiieiieeennnnn. 7
Professional Career Development .......ccccoevvvvviieeerveennnnnnnn. 7.1
Strategies development......cccoeevveveiiieiiiieeieeeeieeeeee 7.2

Journey development ........ceeeeiiiiiiiin i 7.3
SMANt GOAl .ovviiiiiiiiiiiiiirei e 7.4
RESEATCN i 7.5
SWOL @NAIYSIS...cceiieeieieciee e 7.6
Critical @aNalySiS....covvvviiiieiee e e 7.7
Employability skills........coovvviieeiiiie e, 7.8
Personal Development Plan (PDP)......cccooeeeeiiiiiiiiiicieeennnnn. 7.9
CONCIUSIONS...eiiiiiiiiiie i 8

References/Bibliography......cccccvveeeiiiiiiiiiiiiiiieeiieeeee e 9



Introduction

IMPLEMENTATION

PREPARATION

EXPLORATION

ASSESSMENT

Profesional Career Development is the first step in this adventure of improving
the qualities of a leader and a good manager .

This module teaches us that , behind a successful career are the basis of
important steps and years of research .

Study is important — of course, | would say that . But college life is about much
more than tahat . It can and and should be a life-changing experience —a time
to have your ideas challenged ,to meet people from an incredibly wide range
of backgrounds ,to think how your education coud change your own life and
that of others . (Cottrell 2019 p12)



Findings

Focussinf on weeks 1-5 | learned to organize my time, to set my priorities to
have confidence in decision make to discover my weaknesses and strengths.

7.1 Professional Career Development

During this 5 weeks in this module | learned about :

-Introduction to the Modle

-Personality Profiling and Learning Styles
-Employability Skills

-Personal Development Planning

-CV anf Job Application



7.2 Strategies Development
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7.3 Journey development
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7.4 Smart Goal

0-0-0-0-0

Specific

Measurable

Attainable

Relevant

Time-Bound

Make sure your goals
are focused and identify
a tangible outcome.
Without the specifics,
your goal runs the risk
of being too vague to
achieve. Being more
specific helps you
identify what you want
to achieve. You should
also identify what
resources you are going
to leverage to achieve
success.

You should have some
clear definition of
success. This will
help you to evaluate
achievement and
also progress. This
component often
answers how much
or how many and
highlights how you'l
know you achieved
your goal.

Your goal should be
challenging, but still
reasonahle to achieve.
Reflecting on this
component can reveal
any potential barriers
that you may need to
overcome to realize
success. Outline the
steps you're planning
to take to achieve your
goal.

This is about getting
real with yourself and
ensuring what you're
trying to achieve is
worthwhile to you.
Determining if this is
aligned to your values
and if it is a priority
focus for you. This helps
you answer the why.

Every goal needs a
target date, something
that motivates you to
really apply the focus
and discipline necessary
to achieve it. This
answers when. It’s
important to seta
realistic time frame

to achieve your goal
to ensure you don’t
get discouraged.




7.5 Research




7.6 Swot analisis



Work Experience

Higher Education
Competition from peers Education }c Technical College
Specialized Degree

Competitors with
superior talent Technical Knowledge
et

Competitors from O Strengths
o O Threats Corporate Skills }o Leadership

better schools
Lack of advancement
:{ Obstacles
Work Ethic

Companies aren't hiring Inter-Personal Skills |a

Limited professional
High Energy

development

Experience

W
=,
b

Knowledge

Lack of training

Career Planning

SWOT Analysis

Globalization % Positive Industry Trends Lack Work Experience

Technological
Advancement Low GPA - Wrong Major

Educational
Opportunities Lack Industry
Knowledge
Low Competition | 5 © Opportunities
P @ Weaknesses | | Weak Technical

Knowledge

Rapid Advancement

Weak Job Hunting Skills

Lack Motivation

Negative Attitude |a

e

Geography

Strong Network

Il



7.7 Critical Analisis

Observation

The ability to notice and predict opportunities,
problems and solutions.

7

Analysis
The gathering, understanding and interpreting
of data and other information.

Ve

[S Inference

‘D&I“ Drawing conclusions based on relevant data,
%/ information and personal knowledge and experience.

Communication

Sharing and receiving information with others
verbally, nonverbally and in writing.

I/

Problem solving

The process of gathering, analyzing and
communicating information to identify and

/e ¢ Y & troubleshoot solutions.
indeed

career guide




7.8 Employability Skills
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7.9 Personal Development Plan
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Conclusions

Conclusions

Implementing of Service Learning make possible to
coordinale career education with broad general
university education in serving the society’s
interests and dealing with regional issues.

Service learning method is not only a possibility for
students as future members of market to learn
solving specific problems in the professional
occupational field chosen, but it is also a way to
understand the peculiarities of bounded and
boudaryless career and to improve the
competencies of career management.






