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[bookmark: _Toc28039]1.0 Background literature
With the development of economic globalization and enterprise internationalization, people have a great demand for transnational work. This requires that the expatriate staff of the enterprise can accurately recognize the different cultural differences of the host country, sufficiently and quickly adapt to the work, and start working. Western scholars have conducted extensive research on how to effectively help expatriates to conduct cross-cultural adjustment , of which cross-cultural training is an vital part.

The strong influence of cultural expatriates in the host country has attracted the attention of Western scholars( Black&Mendez, 1991,Klineeberg&Hull,1979,et al.) The researchers emphasized the importance of international human resource development projects in developing telents to deal with culture shock(Mendenhall&Oddou,2000). 

Some studies have also been conducted to define significant differences between major cultures(Trompennars&Hampden,1997,et al). A few studies have examined the performance, adaption and problems of Western diasporas in South Africa, Brazil, Japan and China(Black &Poter, 1991, Hunting,2003, Osman-Gani,2005,etc.）

The research aims at cross-cultural training status, preferences in training contents and delivery methods.
1.1 [bookmark: _Toc3963]Cross-cultural adjustment and cross-cultural training
[bookmark: OLE_LINK2]More employees are sent abroad to complete work, and the process of business globalization promotes the use of foreign personnel in the future.(Okpara and Kabongo, 2011)

According to researchers, like Black(1989), Kim(2008), and Dunbar(1987) study, more than 20% of foreigners choose to return to their hometown to work earlier. 

For cross-cultural adjustment, human resources are regarded as adaptation to foreign cultural life and work. Usually associated with the degree of perception of the new culture(Black et al., 1991).

The adjustment of expatriates mainly includes three aspects: relationship adjustment, general adjustment, and work adjustment. A large number of researchers have confirmed this(Okpara and Kabongo, 2011)

Cross-cultural training to achieve effective interaction and learning between members of different countries, and adapt to their own work as quickly as possible( Brislin & Petersen, 1986). 

[bookmark: _Toc6903]2.0 research Aim/Objectives
[bookmark: _Toc1132]2.1 research aim

The aim of this dissertation is to critically analyse the impact of cross-cultural training on the adjustment of expatriates in a specific area- China.
Summarized objectives are as follows:
· Is there need to contact the failure cases of cross-culture traning and expatriate work, if the answer is “yes”, how much impact can be.
· Determine the correlation between the degree of the cross-cultural training and the success rate of overseas assignments.
· Provide suggestions and recommendations for the management of expatrite staff in multinational companies.
[bookmark: _Toc17535]3.0 Hypotheses
This study aims to discuss the extent to which cross-cultural training affects the adjustment of expatriates. To achieve the goal of the research topic, the following hypotheses about the objectives are proposed. 

1. Employees with higher levels of cross-cultural training are less likely to fail in expatriate work.
2. There is a positive correlation between cross-cultural training and the adjustment of expatriates.
3.The failure rate of expatriates working abroad is negatively correlated with the degree of cross-cultural training
[bookmark: _Toc28259]4.0 Research Methodology
Research can be defined as, “ a systematic, ethical, and structured investigation process.(Collis& Hussey, 2009) In the research process, in order to effectively achieve the research purpose, obtain higher quality data. Use onion as a model to create a design, provide evidence that the researchers’ doubts are met with real and valid data, and finally complete the research goals(Ariola, 2006). The significance of Sunders research onion is that it is applicable to almost any type of research method. (Bryman, 2012). 
Figure 1: Analysis of Saunders Research Onion
[image: IMG_256]

Source from: https://thesismind.com/analysis-of-saunders-research-onion/ 
[bookmark: _Toc21519]4.1 Research Design
[bookmark: _Toc21486]4.1.1 Questionnaire 
The research method is based on the demographic variables provided by the questionnaire survey and is quantitative in natures(Leedy&Ormrod, 2005). The research methodology is designed to be quantitative in nature based on a questionnaire survey provided with selected demographic variables. The variables in this questionnaire were designed through the literture review framework and drawn from the other researcher's works. The main source of the design is mainly adopted from Gunkykunst and Hammer(1983)and Gertsen’S work in 1990. In addition, considering the failure of Black et al. in 1991, some questionnaire questions may be adjusted.

Attention should be paid to the issue of geographical restrictions. The questionnaire will be issued in Chinese and the data will be collected and sorted using commercial software on the market. Since the research subjects are people who have worked abroad, the questionnaire may be sent by email.
[bookmark: _Toc28892]4.2.2 Sample
In order to make the relationship between cross-cultural training and expatriate adjustment clearer, non-probability sampling should be applied to the research process. The target research participants should have working experience. This is very important, which determines the entire report.  Accuracy of data collection.  Due to geographical restrictions, researchers will send questionnaires via e-mail to those with overseas experience living in China.
[bookmark: _Toc30435]4.2 Data collection
Many data collection methods can be applied in one project:
· Primary data collection
· Secondary data collection
· questionnaire servey
· Induction
· Case study
“According to Creswell(2003), the use of a quantitative research methodology is aimed at identifying the thctors under discussion to see whether it has influence on an outcome or intervention utility”(Yu, 2013). Considering the possible problems encountered in this research topic, questionnaire survey method may be the most appropriate way to collect data. However, questionnaire surveys, as primary research materials, also have shortcomings.

Second-hand data is the response of early researchers in similar research fields that can be used. Researchers need to find data sources that can help their research, (Hox and Boeije, 2005)The main secondary sources can be the books, websites, articles, papers. In this process, research case analysis of related issues should be discovered in the process of study.
[bookmark: _Toc30470]4.3 Data analysis 

All the collected data is stored in an excel file. After obtaining enough data, transfer it to commercial software for research. Analysis methods include sample analysis, correlation analysis, one-way analysis of variance and linear regression analysis.The correlation is used in the study because there is a linear relationship between the output of the two studies, and the correlation coefficient study can clearly understand whether there is a correlation between the variables.
[bookmark: _Toc1508]4.4 Ethical considerations of the study and limitations
In this research, the participants in the mobile phone survey process may wish to keep a low profile, which requires the researchers to commit to the confidentiality of the questionnaire. Although this will not allow participants to get the most direct benefits, it can satisfy participants' demands. At the same time, because the research focuses on the relationship between cross-cultural training and adjustment of expatriates, it is a long and tedious process to collect questionnaires for those with foreign work experience. The effective questionnaire collected at the end does not know whether it can meet expectations.
[bookmark: _Toc6569]5.0 Resources and planning
Based on the long research process of this dissertation, it cannot be denied that more references are needed to support our views. First, the Internet can help researchers collect data and provide more secondary information. The sources of second-hand information can be very extensive, and there may be subjective bias to some extent.  Therefore, in view of the objective analysis of research results, researchers should use more concurrently reviewed articles, journals, and papers to make the final research results of dissertation more objective and authoritative. University Library and Online Library is a good choice for researcher. 
The Gantt chart will be used in the process, it will show the stages that the researcher will take in the later study. 
Please see Appendix for the Gantt Chart. 
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