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[bookmark: _Toc111981526]ABSTRACT 
This report contains a review of a career development plan, in which the current skills are discussed, it is analysed what skills are necessary in the chosen career path, following a step by step of the methods to be able to acquire such skills. 
Finally making a reflection of the role play interview, discussing the weaknesses and strengths learned in such role play and throughout the module. 
The reflection of this report is based on Kolb’s reflective model, added as appendix 1.
[bookmark: _Toc111981527]INTRODUCTION
Social workers are a fundamental part of the processes of fostering or adopting minors, since they oversee the well-being of the children and the families before, during and after the process. For that reason, it is important to consider the skills required for such work, before starting a career in social worker.
When I started studying Health and Social Care, It was very clear to me that I wanted to focus my profession on fostering and adoption children. Firstly because of my vocation since in my family we fostered disadvantaged children from other countries during summers, and secondly because I considered that I have some of the necessary skills, however, I needed to develop many other ones in order to become a social worker. 
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When planning a career mainly is necessary to analyse certain aspects to determine if it is the desired career. The skills necessary to develop such career, consider the time it will take to achieve the objectives, and take into account the factors that can influence development. 
Also, it is important to collect some data and statistics, which can help us examine the options ahead. 
Government statistic shows that in 2020 there were 80.080 children in care, 3.440 of them were adopted. In March of 2021 there were 12.340 children looked after under voluntary agreement under section 20 of Children’s Act 1989. 
Continuing with the statistics, the following percentage should be highlighted:
· 12.9% of families and children social worker were men.
· 87.1% of families and children social worker were women. (Corambaaf, 2022).
Considering the data and leaving aside stereotypes of specific jobs for men or women, it could be taken into account that the majority of positions in this branch of social work are held by women, due to the skills required such as patience, empathy, active listening or providing care. Skills that in psychology are considered more in women than in men, based on theories such as the ethic of care. (Pettersen, 2008 pp 2-6).
Those human relations skills that in my case I have developed through the experiences lived with my family as a foster home, and that they have helped me when transferring them to my current job as a school assistant. 
On the other hand, safeguarding the well-being of minors is the main task of a social worker in the adoption or foster care branch. Therefore, identifying problems and their possible causes is another of the necessary skills in this profession. 
The safeguarding training required in each term at the school, and the experience of a year working as a school assistant have helped me develop this important skill. Learning to identify the lack of basic needs such as rest, access to healthy food, hygiene, physical security, access to education, social interactions such as friendship and affection, or respect and trust (showed in appendix 2).
These types of deprivation or in more serious cases such as abuse or mistreatment can occur in family environments in the case of minors who live with their parents/other family members, schools, or in guardianship institutions such as centres or foster homes. (Coleman & May-Chahal. 2003, pp 1-15).
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When reflecting on the skills necessary to become a social worker, there are some that I lack and are crucial in such a job. 
Determining policy is the necessary skill to apply the adoption and children act 2002, knowing how to act based on the adoption law is essential, both with the legislation of the United Kingdom and with international legislation, since a large part of the adoptions of children are carried out in foreign countries. (Mounts and Bradley. 2020, pp 36-37).
Making decisions in any branch of social work implies knowing how to interpret knowledge with evidence, always within a framework of laws, policies, legislation, and ethic. 
According to O’connor & Leonard. (2014) in the article “Decision making in children and families social work: The practitioner’s voice. Pp1806-1807” some decision-making processes have been investigated after injuries or deaths of children in the United Kingdom. This reveals the importance of decision-making in this profession since it would imply both the well-being and the safety of human lives. 
Also, social workers must apply theoretical foundations within a legal field, for this is necessary to have good communication tools. One of them is writing skill, due to the need for this work to communicate and record through reports and assessments. 
In my personal case communication skills is one of my weaknesses since English is my second language, which I have not yet mastered at a fluent level. That is why it is important for my personal development to acquire the use of formal language and professional vocabulary. (Frith & Martin. 2021, pp 33-35).
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Once the necessary skills have been analysed and after assessing the lack of some such as writing and verbal communication, decision making and determining policy. The next step is to determine how to acquire these skills. 
· [bookmark: _Toc111981531]Communication skills: 
[bookmark: _Hlk111881386]To improve my communication skills is not enough to just read books on theory, it is important to put them into practice, continuing to study the degree in Health and Social Care guarantees me the practice of both writing and speaking skills due to the exams as the oral presentation and the reports that I must write each term. (Koprowska. 2008, pp 1-8).
· [bookmark: _Toc111981532]Decision Making:
There are many points in common between social work in fostering and adoptions and the work of schools. In both, minors must be safeguarded and provided with the necessary care and education.
Continuing to work in the care of minors as a school assistant in schools or care assistant in nurseries, it is a way of gaining experience in decision-making, since in addition to putting into practice the theory learned in class and acquiring more knowledge, thanks to the interaction with other professionals who have more experience. Giving priority to gaining experience rather than earning more money by working in other sectors during my studies. 
[bookmark: _Hlk111886252]“All the various tasks involved in social work process, no matter how they are divided, involved the making of decision” (O’Sullivan. 2010, pp1).
· [bookmark: _Toc111981533]Determining Policy: 
Possibly, at the end of the degree in Health and Social Care I will not have sufficient knowledge regarding the policies and legislation necessary to work as a social worker in adoptions and fostering of minors. If that is the case, the next step to obtain such knowledge it would be to study a specific master’s degree in such area.
On the other hand, volunteering in fostering agencies during my university studies is another option with which I can gain skills and experience. More and more organisations offer volunteer positions to meet their needs, it is estimated that 50% of the adult population of the UK has volunteered at least once in their life. (Wardell, Lishman & Whalley. 2020).
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The role play carried out in class was a way of putting into practice everything learned during the professional career development module. (Showed in appendix 3).
As it explained earlier in the communication skills section, putting the knowledge into practice helps me particularly to improve communication and gain more confidence when speaking in public. 
Working on the preparation of the job search has served me as experience in future job searches, since I have been able to expand places where to find the desired job offer. 
The preparation of the job application form has been very useful to refresh my resume, since in the last year I had obtained new qualifications of which I was not aware of how useful they can be if I want to change companies. 
Practicing for the role play focused on a job interview has made me significantly improve my answers compared to previous job interviews, understanding the importance of the body language, learning how to transfer skills from personal to professional, and considering the importance of finish the interview answering any question to the interviewer. (Corfield, R. 2009).
Regarding what to improve after the role play, I find that since there was no direct question about how I work in a team, I should have mentioned that I am a team player in some of the answers. 
In the case of the question about what my greatest achievement was, I consider that there was a lack of information in my answer, since I limited myself to saying that it had been my recent academic degree because I had achieved it at the age of 41 years old, when it would have been more relevant to explain that this title has been extra difficult for me because I have achieved it in a foreign country, and in my second language, which is still one of my weaknesses. 
When answering the question about one of my weaknesses, I made the mistake of talking about a personal aspect when I explained that I am too organized, giving as an example that I am not able to go to bed if the dishes were not in the dishwasher. (Houston. 2008, pp 114-126).
As an interviewer, I must point out that I did not finish the interview correctly, since it should have ended by saying if you are selected, we will contact you within a certain period of time. 

[bookmark: _Toc111981535]CONCLUSION
When it comes to summarizing everything learned in professional career development module, I find a high improvement in my abilities in terms of confidence, better ability to plan new goals in my current job and greater ability to execute new searches and apply for new jobs. All this thanks to the group and individual exercises practiced during the classes, and the role play as an exam carried out.
On the other hand, it is advisable to continue this progress studying to get the qualifications required to become a social worker. Taking advantage of opportunities such as volunteering to gain experience and improve as a potential candidate in future job opportunities. 
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Number 1:
                                                                         Concrete experience: 
-Experience moving abroad
-Foster family experience 


                                                                    

Active experimentation:
-Continuing the studies to get the bachelor 
-Volunteer for experience.

a 


AAaReflective observation:
-Reflect about transferable skills and skills needed
---


                                                                                  


Abstract Conceptualization:
-Avoid thinking of age as a barrier (previous mistake)
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Residential Support Worker/
Practitioner (Lewisham)

HAYS Hays
“*  Lee, England, United Kingdom (On-site)

25 days ago - 0 applicants

2 Full-time - Entry level
5,001-10,000 employees - Staffing and Recruiting
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Our client is a foster service who are opening 2 new
residential homes in SE9 and SE12. The service supports
young people 16+ with complex needs.

Your new role

The client is looking for experienced children's residential
workers. Your job is to provide safe care and promote young
people’s welfare in accordance with the Children’s Homes
Regulations and Quality Standards

You Must Have
What you'll need to succeed

+ Minimum 12 months experience in a residential
children's setting
« Hold an NVQ L3 in Residential Childcare (or equivalent),
or be willing to work towards it
- Knowledge of relevant legislation and regulations
What You'll Get In Return

- Competitive salary

« Chance to work towards a Level 5 qualification
As they are new homes, you have a great opportunity to
make a great impression from the off, putting you first in line
for promotion opportunities.

What You Need To Do Now

If you're interested in this role, click 'apply now' to forward
an up-to-date copy of your CV, or call us now.

If this job isn't quite right for you but you are looking for a
new position, please contact us for a confidential discussion
on your career. #4145602

show less
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JOB APPLICATION FORM.
Application for:

- Residential support worker.
Name:

- Patricia Beatriz Marin Artigas.
E-mail:

- 2113585@student.uwts.ac.uk
Education and training:

- Certificate in higher education skills in health and social care.
- Diploma in Beautician.
- E.5.0 (Secondary school).

Qualifications:

- Health and safety in education.
- Child protection.

- Equality and diversity.

- Autism awareness.

- Understanding diabetes.

- Specialist in laser hair removal, Endermology, Radiofrequency, HIFU
Technology.

Current or most recent job:
Name of employer:
- New Model school.
Job title:
- School assistant.
Length of time with employer:
- October 2021 - July 2022.
Reason for leaving:
- End of contract.
Duties:

- School assistant; Providing a high level in child protection and safeguarding
during break times and lunch time duties.

Supporting teachers organizing common areas, library, well being room,
resource room, etc.
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Previous employment:

- Housekeeper and cleaning offices. (Educlean from August 2020 — October
2021).
Responsible for own areas of cleaning, giving maximum attention to detail
and high standards of cleanliness.

- Laser and Beauty therapist. (Vivanta Clinic from September 2017 — January
2020).
Delivered an exceptional level of service to each costumer, staying up to
date on current and emerging trends to increase professional value and
meet diverse client needs.

Supporting statement:

One of my most important values is that | believe in children, since they
are the future of the society.

I truly believe in the value of a good education, and | would like to work in
this company, because | am sure | could bring positivity and a caring
environment for children and young people.

| am patience, | have knowledge for this position, and a lot of enthusiasm
and desire to work in the residential and be part of this wonderful project.

Right to work in the UK:
- Yes.
References:

- David Mejia: 077222333444 (Educlean)
- Lucas Motion: 077000111222 (New Model School)

Declaration:

| confirm that to the best of my knowledge the information | have provided on
this form is correct and | accept that providing deliberately false information
could result in my dismissal.

Name: Patricia B Marin Artigas.

Signature:
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