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1.1 [bookmark: _Toc216519827]Introduction
Health and Social Care is a broad and essential sector focused on promoting wellbeing, preventing illness, and supporting individuals throughout different stages of life. With this field, midwifery plays a crucial role in ensuring the health and safety of pregnant people, newborns, and families. Midwives provide not only clinical expertise, but also emotional, psychological, and social support, forming a key link between health services and the wider community. This report provides a description of a role of a midwife, then it describes three essential skills needed for the job and finally, it suggests three strategies for improving these skills. 
[bookmark: _Toc216519828]2 Midwife in the Health and Social Care Field
As a midwife, the role is to offer safe, evidence based, and person-centred care during pregnancy, labour, birth, and the postnatal period. This includes carrying out health assessments, recognising and responding to any complications, offering health education, and supporting informed decision making. Midwives work collaboratively with other professionals in health and social care such as doctors, nurses, and social workers to ensure that every individual and baby receives comprehensive care. World Health Organization (WHO, 2016) Advocacy in central to midwifery; we support the rights, dignity, and choices of the people in our care.

[bookmark: _Toc216519829]2.1 Description of Midwife in Health and Social Care 
A midwife plays a central role in health and social care by providing safe, compassionate, and evidence-based support to individuals throughout pregnancy, labour, birth, and the post-natal period (Nursing and Midwifery Council, 2018). The roles involve carrying out through clinical assessments, monitoring the physical and emotional wellbeing of both parent and baby, and recognising any early signs of complications to ensure timely intervention. Midwives also provide vital health education on antenatal care, infant feeding, and mental wellbeing, helping families make informed decisions. According to the Nursing and Midwife Council (2018), midwives must deliver holistic and person-centred care that promotes dignity, choice, and safety (Nursing and Midwifery Council, 2018). as midwives work closely with obstetricians, GP’s health visitors, and safeguarding team to ensure coordinated support for individuals with additional medical or social needs. The world Health Organisation highlights that midwives significantly improve maternal and newborn outcomes when properly supported and resourced (WHO, 2020). Beyond clinical duties, midwives contribute to public health by promoting healthy behaviours, reducing inequalities, reducing inequalities, and supporting long term family wellbeing. 

A midwife plays a vital role in supporting the health and wellbeing of women and babies throughout pregnancy, labour, and the postnatal period, making the profession essential to safe and positive childbirth experiences. This important lies in the midwife’s responsibility to promote both physical safety and emotional confidence during a time that can be as vulnerable as it is significant support. They perform antennal assessments, monitor the progress of labour, assist with the birth itself, and provide essential guidance during the early days of a newborn’s life. These responsibilities require not only medical expertise such as interpreting vital signs, recognising complications, and responding effectively in emergencies but also strong communication and interpersonal skills that help them support mothers with empathy, clarity, and reassurance. Midwives must remain calm under pressure, work collaboratively with other healthcare professionals, and build trusting relationships with families from diverse backgrounds. 


[bookmark: _Toc216519830]2.2 Explanation of Most Significant Skills Needed for [Midwife] in Health and Social Care
Effective communication is one of the most essential skills a midwife must possess to ensure safe and respectful maternity care. Clear, compassionate communication helps midwives gather accurate clinical information, build trusting relationships and support women through pregnancy, birth and the postal period. The World Health Organisation (WHO) emphasises that effective communication improves maternal satisfaction and reduces anxiety and is associated with better clinical outcomes during labour and birth. The Royal College of Midwives (RMC) also lists communication as a core competency, nothing that midwives must “listen actively, provide clear explanations, and involve women in all decisions” For example, during labour a midwife may use calm, step-by-step Communication to explain fatal monitoring results and discuss pain-relief options, helping the woman remain in control. 
A second crucial skill for midwives is the ability to conduct accurate clinical assessments supported by strong critical-thinking skills. The international Confederation of Midwives (ICM) states that competent clinical assessment is a foundational competency and directly influences maternal and newborn safety. Likelihood of preventable complications by recognising early warning signs such as abnormal fatal heart rates or postpartum haemorrhage indicators. For instance, a midwife who identifies rising maternal blood pressure and swelling can recognise signs of pre-eclampsia, initiate monitoring, and escalate to an obstetrician. perform immediate interventions during complications to prevent avoidable adverse outcomes. For example, when a newborn is not breathing after birth, a midwife must quickly perform neonatal resuscitation using the correct airway and ventilation techniques. therefore, ensure midwives can safeguard the lives of mothers and babies when unexpected complications arise.
When midwives do not possess strong communication, clinical-assessment or emergency-response skills, both maternal and newborn safety can be compromised. Symptoms, delayed interventions, or misunderstandings between the midwife and the woman, all of which increase the risk of preventable complications. Report from the UK’s MBRRACE (Mothers and Babies: Reducing Risk through Audits and Confidential Enquiries) project show that communication failures, inaccurate assessment and delayed escalation are recurring factors in maternal deaths. WHO also reports that most maternal deaths worldwide are preventable with skilled and timely care. For example, if a midwife fails to recognise signs of obstructed labour or does not effectively communicate the severity of the situation to the woman and the team, the delay can result in fatal distress or maternal haemorrhage. Therefore, lacking these core skills can have severe, sometimes life-threatening consequences.


3. Strategies for Skill Improvement for Midwife
[bookmark: _Toc216519831]1. Continuous Professional Education
[bookmark: _Toc216519832]Attend regular workshops, seminars, and refresher courses.
[bookmark: _Toc216519833] Keep updated with current guidelines from WHO, ICM, and national midwifery councils.  Participate in online courses and webinars related to maternal and newborn care.
2.Clinical Skills Enhancement 
Practice essential skills regularly, such as: Antenatal assessment normal labour and delivery Keep updated with current
3.1 Three Strategies to Improve the Skills for [Midwife]
1. Continuous Professional Education
Attend workshops, seminars, and refresher courses regularly. Participate in online courses and webinars on maternal and newborn care. Enrol in continuing professional development (CPD) programs required by the midwifery council.
2. Use Evidence-Based Guidelines Research
Regularly read update guidelines from WHO, ICM, and national health authorities. Review recent research articles and clinical protocols. Apply update evidence-based practices in daily midwifery care.
3. Professional Networking and Peer Learning
join professional midwifery associations. Participate in case discussions, clinical meetings, and peer review sessions. Lear from colleagues through mentorship and shared clinical experiences.

[bookmark: _Toc216519834]4 Conclusion
This report has explored the important types of care and support provided within health and social care, highlighting key roles such as midwives and the essential services they deliver. It has also examined the main challenges faced, including staff shortages, increasing workloads, and the need for effective communication and safeguarding. Key strategies such as professional training, teamwork, and person-centred care were identified as vital in overcoming these challenges and improving outcomes for service users. Overall, understanding these roles, challenges, and strategies is essential for delivering high-quality care and ensuring that health and social care services continue to meet the needs of society.


[bookmark: _Toc216519835]5 Reference List
World Health Organization (2016) WHO recommendations on antenatal care for a positive pregnancy experience. Geneva: WHO.
Available at: https:// www.who.int/publivcations/i/item/9789241549912 (Accessed: 13Decwmber 2025)
National Institute for Health Care Excellence (NICE) (2023) Intrapartum care for healthy women and babies (CG190). London: NICE. Available at: https://www.nice.org.uk/guidance/cg190
Nursing and Midwifery Council (NMC) (2018) The Code: Professional Standards of practice and behaviour for nurses, midwives and nursing associates. London: NMC. Available at: http://www.nmc.org.uk/standards/code/
Pairman. S., Tracy, S., Thorogood, C. and Pincombe, J. (2016) Midwifery: Preparation for Practice. 4th end. Sydney: Elsevier. Available at: https://www.e4lsevier.com/books/midwifery-preparatio0n-for-practice/9780729542441
Fraser, D.M. and Cooper, M.A. (eds.) (2009) Myles Textbook for Midwives. 15th edn. Edinburgh: Churchill Livingstone Elsevier. Available at: https://www.else3vier.com/books/myles-textbook-for-midwives/9780702027487





image1.png
Prifysgol Cymru
Y Drindod Dewi Sant

University of Wales
Trinity Saint David




