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Mental health is the state of being cognitively, behaviourally, and emotionally healthy. What people believe, how they feel, and how they act are the most important factors (Felman and Tee-Melegrito, 2022). In the majority of countries, mental illness is currently the largest source of both sick leave and incapacity payments due to absence from work (Harvey,Henderson, Lelliott, and Hotopf, 2009). In 2006, there were approximately 175 million business days lost due to absence from work in the economy of the United Kingdom, which is equal to seven days lost by each employee (Cooper and Dewe, 2008). To be better equipped to spot mental health difficulties in the workplace, one should keep an open mind and be on the lookout for potential symptoms such as atypical exhaustion, frequent errors, isolation, and perhaps even uncontrolled attitude.
A decent state of health and wellbeing, as well as favourable working environment, are necessary for maintaining and promoting satisfactory job performance. For the vast majority of adults, their work is both an essential activity and a primary contributor to their sense of identity. The concept of mental wellbeing is quite nuanced. If it is not treated, will have a significant impact on each and every people. The person's ability to concentrate on their work may suffer, which may result in them having to put in extra hours or perhaps taking extra time off. Having a problem with your mental health may also have an effect on the relationship you have with your coworkers; for example, you may feel excluded, missunderstood or unappreciated. Loss of attention can be a symptom of mental health conditions such as anxiety, which makes it exceedingly challenging for a person to multitask and perform the tasks required in their jobs. Maintaining a state of sound mental health is one of the most important factors in maintaining employment. People have to be able to put themselves in a position where they are not embarrassed to ask for assistance first. Having issues with one's mental health will have repercussions on the individual's professional life as well as their personal life. If not treated in a timely manner could lead to more serious disorders, such as depression, and even to suicidal thoughts and behaviours.
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