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In this essay I will endeavour to summarise four articles who discuss employability in detail.
It will look their importance and why they are so desired within employment After a long search the articles which will be looked at in depth are as follows:
1. [bookmark: _Hlk52474434]The employability skills needed to face demands of work in the future by N, Fajaryati, Budiyono, M, Akhyar and Wiranto. July, 2020.
2. Unrevealing the concept of Employability, bringing together research on Employability in higher education and the workplace. R, Scoupe and S, Beausaert.  June, 2019.
3. Employability skills of Higher education Graduates: Little Consesus on much discussed subject. F, Sulemani. July, 2016
4. [bookmark: _Hlk52474402][bookmark: _Hlk52304505]Evaluating employability skills: Employer and student perceptions. V, Saunders and K, Zuzel. January, 2010.

Firstly, employability skills are considered crucial when applying for a job. Employability skills can be defined as transferable skills which highly recommended in every employment. Employability skills are also known as general skills which make a candidate desirable for a post. These skills include communication, teamwork, critical thinking and ethics which will be looked at in more depth further into the essay. (SkillsYouNeed, 2018)
All four articles are based on or around the same subject. Employability skills are not taught enough to graduates. Graduates are leaving educational institutions only with subject knowledge and very little with employability skills. Akkerman et al, 2013 states that graduates should be able to find a job and maintain it if they are prepared with skills for life. Employability skills are also known as the “soft skills” these particular soft skills make an individual employable.
Article (1), has stated that 80% of job seekers failed to get employment due to not having the right competencies to proceed. This is due to graduates not having enough education on employability skills, which are vital in todays era and globalisation. Institutions need to prepare their students for technical and employability skills. All four articles discuss the importance of Communication, Problem solving, working within a team, interpersonal Skills and ethics (Akkerman et al, 2013).
Analysing the articles, all four have the same concept that graduates are underprepared for their working role. Technical skills are great and subject directed knowledge however employability skills are far more desirable within workplace. Article (4) states that “skills such as dependability, enthusiasm and teamwork scored higher than subject knowledge skills”.  This shows in all for articles that graduates are not prepared enough go obtain a job with only academic/ subject taught knowledge. Employers desire interpersonal skills, critical thinking and teamwork far more than subject orientated knowledge. 
Employers are willing to teach an employee specific usage of a machinery/system, however working within s team or communication skills should be taught while still at educational institutions.
Article (1) and (3) both stresses how much graduates are let down from the education system in regards to their employability skills and not being informed on the high competitiveness within a role. 
Therefore, why is communication so important within employment and personal life? Communication is key to every solution. Communication can come in two forms written and spoken. Communication can be defined as the “imparting or exchanging of information” (Indeed.com, 2020). Having great communication skills is a preferred skill in all employment, being able to communicate in a professional manner is ranked top. Scoring high marks at an interview communication is key but this comes hand in hand with active listening and attentiveness (Indeed.com 2020).
Communication is a skill which allows one to use effective words, tone and body language to exchange information within a team or business partner.
Great communication skills lead to being a great team worker. Team work is another important part in employability skill. Teamwork is classified when a group of people work together by sharing their knowledge, ideas and work in a professional manner that leads to profit as a whole. ().  Working in a team comes in different forms, such as sharing information, be able to collaborate and manage one’s expectations. One should know its own limitations within a team and elaborate further if required (University of Phonix, 2007)
Working within a team requires great interpersonal skills and communication skills.  Teamwork is defined as “a formal group work consisting of a group of individuals who work together intensely to achieve a common group goal” (Univeristy of Phonix, 2007). Teamwork provides efficiency and productivity which is very beneficial in business, because it will bring profit and gain more deals.
Interpersonal skills are crucial and well desired within employment. They are required in order to participate effectively in a team. Interpersonal skills are also required to satisfy clients/customers. Problem solving is also considered a great interpersonal skill, working in teams and as an individual will create some sort of scenario where problem solving skills are required. Having good interpersonal skills allows one to empathise and build a strong professional bond with colleagues/clients which then leads to a less stressful working environment and better teamwork. (SkillsYouNeed, 2018). Emotional intelligence is a hidden skill, this is to have the ability to recognise, understand and manage own and others emotions, to then use them accurately in order to achieve a positive outcome (SkillsYouNeed, 2018). Problem solving is considered vital, people face difficulties or obstacles in everyday life and workplace, it involves logical thinking to overcome these difficulties with intelligent solutions in order to proceed to the next stage. Problem solving comes hand in hand with decision making. Decision making another vital skill within employment having the quality to make a decision within a team or as an individual to find the best course of action is highly ranked. For instant all articles mentioned above talk about how problem solving and decision making is important when interviewing candidates, employers prefer to have candidates with these skills as it gives them confidence that the candidate will also have leadership skills which make them even more favourable.
Article (2) explains how employers have given posts to people with lower marks academically but with great interpersonal skills. Education system needs to put more effort in teaching, preparing and enabling graduates to become more employable by helping them in teaching the necessary skills not just subject orientated. For instant a receptionist should not only be taught how to answer a telephone call, he/she should know how to be patient, professional and give the right information to the right person in order to pass the message received. 
Once more all articles stress on conflict resolution skill which most graduates do not own. Conflict resolution skills are required within a team due to their individuality within a team, and not everyone agreeing on the matter. This than leads to disagreement, dispute or debate. (Sulemani, 2016). Once more in order to be able to resolve a conflict communication is key. Being able to read non verbal cues, active listening and knowing when to interrupt and when to stay quiet are a must. These skills come from within however universities need to stress their importance to their graduates when preparing them for working life.
Researching on Employability skills and what employers look out for is very impressive to see that many studies have mentioned that graduates don’t always know that speaking about these particular skills will give them high chance in in being employed.  (SkillsYouNeed, 2020).
Employers looks out for people with interpersonal skills such as willingness to learn.  Willingness to learn not only gives one the opportunity to develop further but also allows to study oneself. As an employee being open to new ideas and experiences allows both employer and employee to develop further in the career (Knight and Yorke, 2004).
Saunders and Zuzel, 2010, have mentioned that employers are more willing to offer a position to someone who has these particular skills than someone who is subject focused and shows no signs of wanting to expand their knowledge further.
Most settings have mandatory teaching/training days, which have to be undertaken by everyone, however candidates/employees should set themselves goals and reflect when needed for improvement and not only rely on the mandatory training days (Saundres and Zuzel, 2010). This leads to self-management and self-regulation. Having all these skills not only makes one reliable but also trustworthy. Employers appreciate reliable candidates. For example, arriving early, prepared and well dressed for an interview gives the interviewer a positive first impression. Being reliable is not always just being there on time, what people look for when being reliable is mentioned is, is “to manage own workload, to seek help on time if needed, doing the task you have been given and many more. Therefore, being reliable is a key skill needed and very much preferred.
Looking at the results section of article (1) all employers desire employability skills, however it also states how poorly prepared graduates are in this matter. Almost all articles/studies have shown that graduates are not well prepared. Many have nigh academic scores and have graduated however not all possess employability skills and are not very much employable, hence the low employment status of many graduates.

After thorough reading and analysing 4 articles on Employability skills, it is clear that these skills are far more important and much more desired than just academic skills. Employers do stress on the importance of communication, working in a team and interpersonal skills. In summary candidates with skills looked at in this essay have a greater chance of employment and maintaining the post than the ones who only have subject knowledge. It also shows that graduates need to be more prepared and taught properly prior to joining working life. 
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