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Poster: Organisational examples of Beliefs, Attitudes and Values
· Beliefs, Attitudes and Values will change from organisation to organisation. This will be due to the different aims and objectives within each organisation. For example, within the finance industry the main aim is to make as much money as possible regardless of how this may affect the customer. Whereas within the social services industry is it more about the individual that is being looked after.
· Organisational values are things that a company must show through its daily practice and not just have on paper. (Dirmal and Sirca, 2018)
· Sometimes an individual may have a rethink about their own beliefs and values and decide to change the industry in which they work. For example, someone who works in the financial industry may become disaffected with the common practices within it and choose to change their career path. This could be due to the utmost priority of profit over values of empathy and sympathy. This sort of action will come from a person who finds that they cannot compromise on their personal values and beliefs as an individual. This person may unknowingly use a critical thinking model such Pearson’s RED critical thinking model. It states that critical thinking must follow a three step process. These are: Recognise Assumptions, Evaluate Arguments and Draw Conclusions. (Pearson North America, 2015)
· On the other hand, some individuals may seek specific organisations to work for due to their core practices. An organisation such as Google for example. This may be due to the excellent facilities they have available for members of staff.
· I would like to use three personal organisational examples to demonstrate these practices. Firstly, that of The University of Wales Trinity St David and their beliefs. The university aims to “deliver clear, tangible benefits for learners, employers, industry and communities by offering a vocational approach from entry level to post-doctoral research”, (uwtsd.ac.uk, 2019)
· [bookmark: _GoBack]Secondly I would like to use the example of my son’s school, Alway Primay School. Just like all schools they operate with certain core values. These include: being proud of achievements, promoting positivity, wellbeing and responsibility. (alwayprimarychool.co.uk, 2019)
· Lastly I will use the example of the taxi company that I work with. Capital Cabs overall attitude is fairly relaxed. They let you get on with your work without much interference. How does affect me? I feel comfortable doing my job in my own style and time. Working my own hours and not having to adhere to a strict timetable. This really suits me due to my family and academic responsibilities. However, Capital Cabs is careful about the drivers it works with as it wants to provide safety for the customer. Compare this with Uber who have had a bad rep with many customers recently as well as with certain authorities for being irresponsible with local laws and not doing background checks for drivers. But this has changed more recently.
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