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What skills do employers want and why they are necessary?
‘Employability skills are defined as skills required not only to gain employment, but also to progress within an enterprise so as to achieve one’s potential and contribute successfully to enterprise strategic directions’ (Bhagra and Sharma, 2018). Today, despite the degree, companies are paying more attention to the employability skills of the graduates, but there is no uniform standard of employability skills (Gill, 2018). What employability skills the graduates should have are depend on company’s actual operating conditions and different companies have different standards (Husam and Abraham, 2019). Through a wide range of literature research, the result of what the employability skills needed by companies are almost the same, and can be roughly divided into the following eight basic skills: “Communication skills, Teamwork skills, Problem solving skills , Self management skills, Planning and organizing skills, Technology skills, Life-long learning skills and Initiative and enterprise skills” (Osmani et al., 2019).
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Why do companies want these skills?
Communication skills
“The CIPD’s views are based on the latest CIPD/KPMG quarterly Labor Market Outlook, a survey of over 1,400 UK employers, the key attributes employers look for in school leaver recruits are communication skills (40% of employers rank this in their top three required attributes), work ethic (39%) and personality (32%)” (Cotronei-Baird, 2020).
Communication happens all the time in the workplace, having effective communication skills can make us have a good relationship with colleagues and superiors ,thus can create a good working environment and help us complete the work more efficiently. What’s more , have good communication skills not only can make the existing customers become more satisfy with the products and services provided by our company but also can attract more clients cooperate with us (Bhagra and Sharma, 2018).
Teamwork skills
In Today’s society, only have the individual working ability is not enough, more and more works need a group of people to complete together .Work in groups can speed up the progress of work and also through brainstorming to create a better idea of the company (Tentama and Abdillah, 2019).
Problem solving skills
In this competitive world, companies will faced various problems at any time, solving the problem successfully enable the company ride out the storm or it will fail (Wolff and Booth, 2017).
Self-management skills
Companies also need graduates have self-management skills to complete the work alone or almost alone, without the need for someone to stand over the employees constantly and tell them want to do (Husam and Abraham, 2019).
Planning and organizing skills
Employers need graduates to make plans and organize the limited sources to achieve both short and long-term goals of company (Osmani et al., 2019).
Technology skills
In the technological age, technology skills become increasingly important, company need employees proficiency in using computers and telecommunications systems, understanding current trends and developments managing information through technology (Gill, 2018).
Life-long learning skills
In order to make the company development sustainably, only require employee continuous learning can let the company keep pace with this rapid-developing society, and employees who have the life-long learning skills can also bring benefits to the company (Cotronei-Baird, 2020).
Initiative and enterprise skills
Employees recruited by the company are all with multi-skilled, the company may frequent transfer their employees to different departments and to take different roles within a company (Wolff and Booth, 2017). So this require the employee have the initiative and enterprise skills to adjust themselves easily to new situations and can take the job quickly.
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Personal SWOT Analysis
After identify the employability skills that needed by companies, I make a personal SWOT analysis based on actual experience and self assessment test through the internet.
Strengths
I have good team work and organizing skills. According to the results of my self assessment test, I have attained good marks in humanistic-encouraging and academic writing domain. In the group work, I can build on ideas with other members and as team leader I usually will make plans to allocate tasks to the group members to make sure everyone enjoys the tasks they are assigned to.
I am good at Self management. I can management my time well and get thing done without being pushed. Usually I will write down the things what I need to do and sort them out according to the importance and the time sequence. After that I will write them to the calendar so that I can know clearly what and when should I do next
I do well in learning. I willing to put in time and effort to learn new skills. As a student, beside the major I also join the free English class and the Assessment Centres mini module to improve myself.
I have technology skills. I am not only having the basic computer skills but also can use specialised software packages. Since I have learned the business decision modelling in my first year and now I also learning the applied management and decision modelling, all of them need to use the specialised software packages so I learned how to use them in the course.
Weaknesses
I have no employment experience, even the part-time job experience.
I am weak in problem solving; when I face problems usually I can not see all sides of them and can not provide good solution of them.
My Communication skills are weak. I am an introvert (result in appendix 1) and I am not good at communicate with others .I feel shy when I talking to strangers.
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Opportunities
I can find a part-time job through the “future” of our school to learn new skills to enhance my CV.
I am more employable than others if I get work experience in UK. 65% of international employers indicates that they are more willing to employ. They are more willing to recruit graduates with overseas work experience. I have an opportunity to get a good job if I return to China after I graduate. China is widely expected to become the world’s largest human capital market in the future, requiring an explosive number of talented professionals. Companies seeking to hire Mainland Chinese returnees: born and raised in China, studied/worked in the U.S. or Europe and then returned to China. They offer international experience, plus language and cultural skills but are in short supply (Cachia, Lynam and Stock, 2018). I can enjoy a variety of preferential policies for overseas student which provided by the Chinese government if I back to China.
Threats
In recent years, “explosive” growth trends of Chinese overseas students choose to return home which will increase the competition of getting jobs in China (Husam and Abraham, 2019).
Employment pressure both in China and UK not only Chinese graduates for job-hunting with anxiety, graduates of British also face the same problem (Gill, 2018). The jobs shortage was blamed on a “substantial backlog” in the number of jobless graduates from previous years – creating additional pressure on the employment market in 2010 (Tentama and Abdillah, 2019).
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Personal SWOT Analysis

After identify the employability skills that needed by companies, I make a personal SWOT analysis based on actual experience and self assessment test through the internet.

Strengths

I have good team work and organizing skills. According to the results of my self assessment test, I have attained good marks in humanistic-encouraging and academic writing domain. In the group work, I can build on ideas with other members and as team leader I usually will make plans to allocate tasks to the group members to make sure everyone enjoys the tasks they are assigned to.

I am good at Self management. I can management my time well and get thing done without being pushed. Usually I will write down the things what I need to do and sort them out according to the importance and the time sequence. After that I will write them to the calendar so that I can know clearly what and when should I do next

I do well in learning. I willing to put in time and effort to learn new skills. As a student, beside the major I also join the free English class and the Assessment Centres mini module to improve myself.

I have technology skills. I am not only having the basic computer skills but also can use specialised software packages. Since I have learned the business decision modelling in my first year and now I also learning the applied management and decision modelling, all of them need to use the specialised software packages so I learned how to use them in the course.

Weaknesses

I have no employment experience, even the part-time job experience.

I am weak in problem solving; when I face problems usually I can not see all sides of them and can not provide good solution of them.

My Communication skills are weak. I am an introvert (result in appendix 1) and I am not good at communicate with others .I feel shy when I talking to strangers.
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In recent years, “explosive” growth trends of Chinese overseas students choose to return home which will increase the competition of getting jobs in China (Husam and Abraham, 2019).
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INTRODUCTION

With the fast growth of society, company rivalry is also growing. What employers

want from graduates is for them to concentrate less on their degree and more on

their academic and employability skills (Tentama and Abdillah, 2019). Employers

want graduates (alumnae) with a diversified set of aptitudes, attributes, and skills to

bring and apply to the workplace, and they require workers who are multi-skilled to

do a variety of tasks (Cachia, Lynam and Stock, 2018). As an outcome, graduates

entering the workforce must acquire such abilities that companies need. To make

ourselves more competitive in the future job market, we must have to ensure and

determine what academic and employability skills employers want in graduates. For

this purpose, we conduct a personal SWOT analysis to better assess ourselves based

on the abilities.
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WHY THESE SKILLS ARE NECESSARY FOR SELF-

DEVELOPMENT?

•

Employability and academic skills are defined as abilities needed not just to get

employment or job, but also to excel and surpass within the company in order to

contribute effectively to the company’s strategic targets and goals or else reach

one’s full potential (Bhagra and Sharma, 2018).

•

Organisations are now paying greater attention to these skills of graduates,

regardless of their degree, yet there is no universal benchmark of these abilities

(Gill, 2018).
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