This area of my dissertation aims to critically analyse existing published academic literature in relation to the subject of Gender and Assaults against female police officers, and whether female police officers are at greater risk of being assaulted. This objective will be met by analysing literature that will be sourced from the UWSTD online learning and further reading library, and through Google Scholar. 
Throughout this area of my dissertation, I will reflect my understanding of current literature relating to this subject and will provide an evaluation of published literature. I will analyse their methodologies and evaluate relevant literature, identifying limitations existing literature that creates opportunity for my research going forward. 
In order to meet the objectives outlined in my research proposal, I will be examining literature around the prevalence and circumstances of assaults against female police officers in comparison to male officers, and the psychological effects of being assaulted as a female police officer. 

1. Prevalence of assaults against female officers in comparison with male officers 

Despite many police departments recognising that there is a range of requirements to fulfil the role of a police officer, there is still a held belief that the role of a police officer is an inappropriate role for a female, and that male officers are better suited due to their characteristics including size, build, and strength.  (Morash & Haar, 2012 as cited in Risman, 2004).
With police forces being made up of 80% - 90% male officers, female officers are typically associated with being deployed to incidents that pose less risk of physical aggression and violence such as dealing with sexual offences or vulnerable children (Santos, et al. 2009). 
Research conducted by (Covington, et al. 2014)  explored factors that heighten an officers risk of being assaulted including time of day, intoxicants, and weapons and found that an officer is more likely to be assaulted if they are white, male, and young. This study examined factors such as double crewing and the competency of an officer as opposed to strength in numbers, however no comparison was made in relation to male and female officers. This study found that female offenders are more likely to assault a police officer, however, did not specify whether male or female. 
Research examining the prevalence of assaults against female police officers shows that whilst female officers do face assaults, the seriousness and frequency of these varies depending on circumstances. Research has also found that female officers are more likely to be subjected to nonphysical types of aggression such as inappropriate sexual comments and verbal abuse, as opposed to male officers who will be more likely to face forms of physical assault (Morash & Haar, 2012). 

2. The psychological impacts on officers being assaulted when conducting their duties 
Police officers in the United Kingdom regularly face threat of violence and aggression from members of the public when conducting their duties, with the number of assaults against police officers increasing. Over 41,000 assaults against police officers were recorded in the United Kingdom in the year ending March 2022, 11,730 of those assaults were reported to have resulted in injury (Office for National Statistics, 2022). 
Research conducted in 2023 through a semi-structured survey found that both male and female officers had been victim of assaults ranging from being spat at to being headbutted and resulted in injury ranging from minor grazes to brain damage. The main impact factors of being assaulted were identified as being stress, anxiety, and negative emotions, difficulty with personal relationships, and physical effects. (Davidson, et al. 2023). Whilst this study examined a range of effects, there is a limitation in the comparison in data of assaults in relation to male and female officers and the differences in effects between male and female officers and whether these differ. 
Research conducted by Ellrich & Baier,  (2017) based on a sample of 681 police officers post-traumatic stress disorder was following a serious assault was more prevalent in male or female officers, and found that female officers are more likely to develop post traumatic effects due to them being more emotionally aware and demonstrating self-blame. This was in particular when dealing with an incident whereby a colleague had been seriously assaulted and reflected a female’s tendency to form an unconscious bias around females not being as physically competent as men when dealing with conflict. 
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