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Reflective Essay on Professional Career Development using Gibbs Reflective Cycle   
Professional Career Development (PCD) plays a crucial role in enhancing the skills, knowledge and competencies required for career growth. In this reflective essay I will reflect on my experiences after attending professional career development class. I will be using GIbbs’ Reflective  Cycle (1988) to structure my reflection that offers a systematic aproach to reflection by making a description ,how i felt ,evaluation,analysis,conclusion and action plan.This will help me explain my learning experience and the new skills that I have acquired or improved while attending course  as well as how these skills will impact my future career trajectory.   

Description of the Experience           
This course provided an overview of essential skills (self-awareness, effective communication,teamwork ) as I had the opportunity to self-reflect through tools like SWOT Analisys, SMART Goal settings, and the ikigai Framework. This course was interactive with lectures, different group discussions and workshops.One particular activity that stood out to me was the creation of a Personal Development Plan (PDP), where we were required to assess our current skills and set achievable goals for the future. This exercise made me think deeply about my career trajectory and how I could improve my skills to become better and eventually get a better paying job. I also found interesting the Ikigai framework which focuses on finding the intersection of passion,mission,profession and vocation.


Feelings During the Experience
When first attending the Course, I felt a mix of excitement and anxiety. On one hand I was eager to learn about new things and how I could use different tools to my advantage. On the other hand, I felt uncertain about my current career direction and whether I had the skills to succeed in future jobs.As the course progressed, I began to feel more confident, particularly after completing the Personal SWOT analisys and receiving positive feedback from my lecturer. This exercise made me aware of my strenghts such as time management and the ability to communicate effectively while also highlighting areas where I nedeed improvement such as my wilingness to learn and technical skills.By the end of the course I felt motivated and empowered to take control of my career development with a clearer sense of direction.


Evaluation of the Experience
The Professional Career Development (PCD) course is highly beneficial in several ways . First it provides practical tools such as SWOT analysis which helped me evaluate my current situation According to Stella Cottrell (2015), self-awareness is a crucial aspect of personal development,and the SWOT analysis allowed me to identify my strengths and weaknesses aswell as opportunities that are available to me and threats that will make my progress slower. For example, I realized that while I have good time management , I lack technical skills which are definitely important in different industries. The course emphasized the importance of goal setting particularly through the use of SMART (Specific,Measurable,Achievable,Relevant and Time-bound). This framework as Cottrell (2019) explains is effective in making abstract ambitions concrete and actionable .By setting SMART goals I was able to breakdown my career objectives into manageable steps such as completing C+E driver’s license within 6 months and attending classes for the next year so I can expand my knowledge. I felt that some of the discussions could have been more focused on real life applications but the experience was positive and I left each session feeling more informed and capable in managing my future career development.


Analisys of the experience
The PCD helped me recognize that personal and professional development is a continuous process that requires reflection and goal setting. All the tools introduced have been really valuable towards building my future mindset. The concept of SMART goals helped me break my long term objectives into smaller ,measurable tasks and I was able to reduce the anxiety that I was feeling about my future career development. This aligns with Locke and Latham's(1990) Goal-Setting Theory ,which emphasizes that setting clear, attainable goals increases motivation and enhances performance. One of my SMART goals is to complete C+E driver's license within 6 months as this will open up new career opportunities and a better paying job.
The Ikigai Framework which focuses on finding purpose and meaning in life and work was a pretty challenging tool.It required deep self-reflection to identify what I love,what am I good at at ,what the world needs and what I can be paid for.At first I struggled to identify those areas but with the help of my tutor and self-reflection I began to see how these four elements can help me in my future career (careers) .This framework has provided me with a new view through which I can see my future career prospects, helping me seek not just a job ,but a vocation that aligns with my personal values and passions  (Garcia&Miralles,2017).
The Personal Development Plan (PDP) session was one of the most valuable to me .A  PDP is a structured and ongoing process that helps individuals set development goals, identify skill gaps, and create an action plan for achieving their personal objectives. This aligns well with Cottrell’s (2021) statement that a PDP helps in making long-term career development manageable by breaking it into smaller ,actionable steps .By developing my PDP I was able to see a clear path towards my career goals complete with deadlines to track my progress 
SMART goals is another skill I developed  that helped me structure my career in a way that is both realistic and attainable .For example, instead of saying “I will improve my skills”  I created a SMART goal : “ I will attend classes for the next year  and aim to improve my computer skills and other skills”. This level basically makes the goal actionable and time sensitive. According to Locke and Latham (2002), goal setting is one of the most powerful tools for motivating individuals to achieve their desired outcomes, especially when goals are clear and well defined.
All of these experiences highlighted gaps in my skill set and career strategy .The changing job market especially in terms of digital skills is a threat to my career especially if i don't keep up with new emerging trends .This aligns with research by Schwab (2016) on the Fourth Industrial Revolution that highlights the increasing importance of digital literacy in almost every sector. I have made a commitment to regularly update my skills through attending courses and learning one thing at a time.

Conclusion
Reflecting on the PCD ,the Gibbs model has allowed me to better understand my strengths and weaknesses as well as the importance of setting clear goals, improve time management skills and communication skills that are important for future career success. According to Robles (2012) These skills are essential for navigating the modern workplace, where the ability to adapt,colaborate and build relationships is crucial.

Action plan 
Moving forward I intend to use all the strategies and tools that I have learned during my attendance at the Professional Career Development (PCD)
Set SMART goals extensively using both short term and long-term career goals. Short term goals (Completing C+E driver’s license category), Long term goals (improve my skills by attending classes for the next year/years)
Reflect on my Ikigai: Every 6 months I will revisit my Ikigai framework to make sure that my career path is aligned with my skills, values, and passions.
Review and update my PDP: I will annually review my PDP reflecting on the progress and always setting new goals for the upcoming year .This will help me keep track on my current progress and stay focused on future career goals.
I aim to improve myself and these lectures have given me the necessary tools to navigate my career and I am confident that I will continue to grow both personally and professionally
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