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[bookmark: _Toc47035132]Introduction 
Employability skills are widely gaining popularity in the modern workplace scenario. Modern employees need to possess employability skills (Misra and Khurana 2018). Since employability skills are very important, the report discusses the information regarding employability skills through 4 online articles followed by own employability skills.
[bookmark: _Toc47035133]Article 1- What are transferable skills?
The first article which is considered in this report discusses the transferable skills which are very much needed in order to get a job and become the best employee fit. The article by Reed.co.uk (2020) provides insights into what are transferable skills. Transferrable skills are also known as employability skills. These are the set of abilities and skills which are needed by employees to not only gain employment but also in performing work very well. Transferrable skills are applicable in different jobs and industries. According to Reed.co.uk (2020), such skills are developed over time and can be developed as hobby or can be gained with previous positions. The article discusses the importance of transferrable skills. It is seen that such skills are highly valuable to employers as the skills not only reveal that it is a good fit for the team but also in demonstrating what a candidate can bring into the role assigned. Adding to this, the transferrable skills have learnt from previous experiences and positions. The article provides a wide array of transferrable skills such as time management, leadership, critical thinking, communication, problem solving, listening, research and analysis. This is not a comprehensive list by any means but includes some key transferrable skills which are to be included in the CV for gaining better employment. Leadership is the most versatile skill needed in gaining employment. This skill is particularly linked to management positions wherein being a leader is very much required in almost every kind of job (Reed.co.uk 2020. The article provides that in this extremely competitive world, it is very important on the part of the candidates to provide some references of their leadership skills in their CV in order to get noticed. Time management is yet another very important skill wherein it is proven that a particular individual can work as per deadlines. Also, it is indicative of the fact that the individual has the capability to complete tasks in the most time-effective way and can break up projects accordingly. The CV must provide time management skills so that the employers come to know about their time efficiencies. Another very important skill is communication which is also the prime requirement in all kinds of businesses and industries. The examples of communication skills can include dealing with customers or communicating with colleagues to attain a common goal. 
[bookmark: _Toc47035134]Article 2- UK faces employability skills gap as nearly 60% of adults lack the full set of core transferable skills
The second article discusses the employability skills gap in the UK. The article titled as, ‘UK faces employability skills gap as nearly 60% of adults lack the full set of core transferable skills’ by Open Access Government (2018) states that the UK is facing extreme skills gap because the public fail to demonstrate core employability skills such as creativity and leadership. A report was tested and surveyed named ‘How employable is the UK?’Through this report, it has been identified that around 57% of the respondents who were above 16 years of age lacked in demonstrating employability skills which is needed to succeed in the workplace. The employability skills are very much needed in preparing the UK for a world of work. The work environment and business culture is fast changing and it is seen that it is quite unpredictable to predict the future of the jobs. The article makes shocking revelations on the UK employers stating that the UK employers are placing high focus on rating the employability skills but are not planning to provide any kind of training in the future. Research among teachers indicated that many employees don’t consider their respective institutions and organisations effective in developing employability skills. The article also states that millennial are the lowest performing age group wherein only 39% of the people display all the core skills (Open Access Government 2018). Also, it has been identified that there are generation risks involved in the skills gap prevailing in the UK. The employment landscape is becoming increasingly competitive. Also, there is a high level of overconfidence in matching the actual abilities and rating themselves. In almost, the baby-boomers, in fact have full range of employability skills. Around 47% of the baby-boomers in the UK have high range of employability skills but the level of self confidence is too low. Apart from this, it is observed from the article that women outperform men wherein only 39% of men demonstrated seven employability skills whereas, around 46% of women demonstrated that they had all seven skills (Open Access Government 2018). In addition to this, the respondents from London revealed that the highest levels of confidence across the seven employability skills. There is a high need to give people of all ages, the tools needed to up skill which is creating a competitive workforce which supports the UK economy. 
[bookmark: _Toc47035135]Article 3- What is employability?
The article titled as, ‘What is employability’ is provided by Target Careers (2020) emphasizes on the fact that the employability is all about having strong soft skills as well as professional attitude. Employability skills are referred to as the knowledge, skills and attitudes which help people to get a job. The knowledge aspect and job specific skills which may seem receive the most attention. It is very important for applicants to meet specific qualification requirements for vacancy. The soft skills, experiences and attitudes of candidates which are combined with the level of research are what makes suitable candidates different. It has been identified from the article that the recruitment processes of employers do not much focus on the grades which are listed on the initial application of the students. Some of the major employability skills are teamwork, communication, negotiation and persuasion, problem solving, commercial awareness, leadership and confidence. Students are taught employability skills because this is what really matters. Grades of the students don’t matter much and instead appropriate attitudes and soft skills are needed which are more in demand than good skills (Target Careers 2020). First steps to employability include the provision of all kinds of activities to the school students which can help them in developing the right set of skills and attitude. It is seen that the students need to be involved in those things which interests them. Employability skills of students can be enhanced by including them in transferable skills lesson plan. This will help teachers in identifying the skills which are already possessed by the students and by considering plenty of ideas for activities which can help in increasing employability. The article states that becoming employable is the major concern for students of the UK. There are recruitment time tables in career sectors who involve the students. In the article, it is also provided that those students who are applying for apprenticeship programmes have to showcase their employability skills as well as other experiences in the application. The students are asked to provide evidence on the skills and abilities that they possess which are then compared to the skills and attributes as stated in online application forms. 
[bookmark: _Toc47035136]Article 4-Why is Employability Important in Higher Education?
The article titled as, ‘Why is Employability Important in Higher Education’ is provided by Mattis 2018. It is seen from this article that employability skills are highly appreciated and are needed in modern workplace. Just like every other article, this article provided the definition of employability skills. Employability skills are the set of knowledge and skills and personal attributes which are making individuals more employable. Higher education institutions are examining those methods which can help in enhancing the employability of the students. These are exercising different measures to grow and strengthen. Greater research and resources help in improving employability at higher education level. The modern employers want such graduates who are also doing something outside the subject area of the study. The actual degree discipline is not considered by employers and they are much focussing on attainments of students outside the boundaries of the discipline (Mattis 2018). Employers are now much focussing on the generic skills which they have acquired over time. The graduate’s achievement related to subject is considered but does not remain the only thing to be relied on. The article states that producing employable graduates become the part of this entire process of educating. It is seen that the generic employability skills are very  much important because nowadays the competitions is on the rise and graduates need to possess these skills in order to stand out from the rest of the crowd. It is seen that the employability agenda is of great importance and there is less doubt on student recruitment, selection and satisfaction. 
[bookmark: _Toc47035137]Own employability skills
After having identified the employability skills needed by companies, I have explored my employability skills. I am really good at self management. I can very well manage my time and can do things without being pushed. I have this habit of writing down things which I then sort as per the time sequence and the importance of things. This helps me in clearly knowing what is to be done first. I also possess good technological skills wherein I am not only well-versed in basic computer skills but also in using specialised software package. I am aware of Microsoft Office Suite as well as business decision modelling. 
Besides self management and technology skills, I do very well in learning. I am a learner and I have the urge to learn new things and apply the knowledge into practice. I am good in language and am able to understand point of view of others and I am also good in making others understand my point of view and opinions. I also have good organising and team skills. I have the ability to build on ideas in a team and I am a firm believer in team work. I have been a team leader in many of group works and I ensured that all the team members enjoyed the tasks that they were assigned to. The person who leads team is good at attaining goals (Britton et al. 2017). Thus, I feel that I am good leader and a team worker.
With regard to my weakness, I am not great at problem solving. I don’t think so that I am good at problem solving because I cannot see all sides of a problem and thus, cannot provide effective solutions to the problem. Also, I have no employment experience which can come in the way in me getting a job. Adding to this, I also feel that my decision making is very slow as I am not quite good in making fast decisions. I really need to be quick in decision making. The individual who is good in making decisions can really help in change management (Yizhoun et al. 2018). Thus, I need to work on this particular skill as it will help in making changes happen with much ease. 
Despite some of the weaknesses, I do feel that I can enhance my employability skills as there are many opportunities where I can improve my skills. I can find a part time job which can help in enhancing my CV. I have an opportunity to get a job as I will soon be a graduate and there are lot more opportunities for graduate trainees. However, there is one major threat of extreme competition which I need to take care of it. 
[bookmark: _Toc47035138]Conclusion 
The report concludes that every organisation is searching for those employees who possess a great deal of employability skills ranging from leadership, communication, team work, critical thinking and many more. Since past few years, a lot of emphasis is laid on enhancing the employability skills of the UK people especially young people who are either school students or college students. The older people have good employability skills and thus, there is a dire need to improve employability skills of the students. 
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