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Description

Identifying your ‘why’ and discovering your purpose, help us to understand who we are and what we want from life and envisage for our careers. Developing your brand, purpose, and visualizing goals, will enable you to shape your life in any path you want, minimize distractions, and be prepared to take life and your career in the direction you want and achieve your visions (Castrillon,2019). According to Sinek (2017), it is only when one understands the ‘why’ will you then have the ability to pursue fulfillment, from which progress can be monitored and goals attained.  
Your personal brand is what employers see and provides them with an insight into how we might perform and what we can bring to the role, so the creation of a brand that enhances and appeals to employers is important. Your personal brand is the combination of both skills and experiences that not only represents you but how others perceive you also. Creating a personal brand that stands out, sets you apart, and reflects who you are, allows for the formation of trust with prospective employers. (Castrillon, 2019). [image: ]
“You do not get a second chance to make a first impression”.
(Castrillon, 2019).  
[image: ]

Changemakers: Building Your Personal Brand for Sustainable Employment was an extremely interesting and informative module for me and has highlighted several areas that I would like to improve upon and develop in the future. My initial thinking was that this topic would be very beneficial to me, as I know my personal brand, several skills, and my network needs improvement to achieve my goals in employment and career aspirations. In terms of expectations, I did not think at the start of the module that it would be as helpful and informative as it was and that the main focus would be purely the employment aspect in the future, whereas this module has helped me to discover how to improve oneself now and the benefits making those changes can have, realizing what my skills are and how they can be enhanced. It has provided me with the knowledge and understanding of what is required to reach the next step in my studies and career. The module consisted of a combination of four online learning units and taught sessions, which offered learning via videos, discussions, reading, lectures, and guest speakers. It was a joint module with cohorts from both Carmarthen and Swansea campuses.

Feelings 
Upon starting the module, I was aware of several skills that I need to develop to enhance my employability and personal brand, which prior to studying this module, was unaware of their significance in terms of my career and goals, in particular my communication and networking skills. In terms of my knowledge surrounding my personal brand, I realized that how I present and conduct myself was important to employers and my ability to succeed but again was unaware of just how important my personal brand is. Initially, I was hesitant regarding perceptions of others and due to a lack of confidence on my part when it came to the development of my existing employability skills, mainly because I felt that I did not possess as many or be as experienced as perhaps others studying the module are. Although I did feel that I wanted to develop and improve areas, in particular my understanding of my personal brand, making my network more diverse, improve my communication, self-belief, and emotional intelligence skills.

Evaluation
Overall studying this module was a positive experience, I was able to complete all the online units, and found them both interesting and engaging, they provided a clear and easy to follow and take notes from format and I enjoyed watching the videos, although there was a lot of information to absorb, it offered many different aspects, perspectives, and theories to consider. The taught sessions were again interesting and informative even though my extremely poor Wi-Fi often made it difficult to engage as much as I would have wanted, but I was able to utilize the session recordings. The added bonus of the guest speakers was an excellent addition that provided very useful sessions and has given me both incite and the knowledge to go forward and look into getting more classroom experience. This module has given me both the motivation and clarification of what is required to take the next step in terms of my studies and my career. 

Analysis
Due to the interesting and engaging nature of the module, I did not experience many challenges, although deciding upon which tasks to complete for the assignments was a little difficult, as there were several to choose from. The only challenge that presented itself was part B of assignment 1, the zander letter, there was very little information provided on how to go about writing it, and I do not think the fact that I have not yet completely decided on what I want and where I want to go and do in terms of my future and career helped. Having said that, when undertaking the task, I found that it allowed me to take on a new perspective and think about what I need to do and overcome, concerning skills, experience, and mindset. During the process of studying the module, I discovered several aspects of myself that I had not considered previously, including limiting beliefs, what motivates me, emotional intelligence, and resilience, and it became apparent to me that these areas needed improvement and development. This is where this module was most successful for me, as it has given me an understanding of why and what they do for me and my future, as well as, how I can overcome them and use them to my benefit opposed to being a hindrance. 
Here I think, the further development of my active listening skills would be advantageous, active listening is the conscious recognition of verbal and non-verbal factors involved in interpersonal exchanges, while self-awareness is recognizing the role that one plays in this exchange (McKeown & Carey, 2015). Emotional intelligence naturally aligns with active listening as it places emphasis on understanding and responding to the emotional aspects of someone's response (Joshi, 2016). Across a broad range of tasks, emotional intelligence could be applied to better ensure common tasks, such as delegation, under stressful conditions, thereby making awareness of one's emotional state, as well as the emotional state of others, will support better communication (Pink, 2016).

Conclusion
If I were to undertake this module again, I would have liked to attend the face-to-face sessions in person rather than online, although the opportunity was there, due to all the other students opting for online, I did not want to be sitting in the room by myself.  In terms of assignments, if the tasks were to be completed again, I would like to have challenged myself to be more ambitious and given the website a go for the first assignment, but felt that it was too risky to try, with my current knowledge and understanding. 
This has accentuated the need for me to try to be more ambitious and set higher goals for myself, ambition is one of the main skills cited as being essential to career development and success (Judge & Kammeyer-Mueller, 2019) it is important for motivation and drives individuals to progress often when encountering adverse boundaries. (Johansson, 2017). Roy (2008) highlights this in his positing of ambition as a middle-level trait that is distinct from other more individual skill attributes. While he sees ambition as a meaningful driver of career success, he also suggests that it is ineffective without other more distal skill sets (Roy, 2008). In this sense, I believe that ambition as a driver of my career success may be departmentalized into its constituent parts, those being psychological features such as motivation, interest, attitude, confidence, and resilience. Furthermore, the module has highlighted for me several key skills fundamental to a successful career in education, these include the application of adaptability, self-awareness, and confidence, as well as developing teams and networks to practice effective communication and emotional intelligence. 

Action Plan
Going forward there as several aspects I would like to develop following the completion of this module they include my communication skills; team building, as well as, seeking out opportunities that stretch my goals and ambitions, to achieve the career of my choosing. 
Communication skills 
Communication is a key skill fundamental to organizational environments such as education (Hargie et al, 2017). This is because communication is a feature of most social and professional environments and is essential in exchanging knowledge (Barobasi, 2005). Effective communication must emphasize a range of skills such as self-awareness, relationship building, and active listening (Pink, 2016). Active listening is the conscious recognition of verbal and non-verbal factors involved in interpersonal exchanges, while self-awareness is recognising the role that one plays in this exchange (McKeown & Carey, 2015). I have found that perceiving communication as part of a network will allow me to improve both my engagement and confidence in the future, which in turn will influence my ability to participate, as well as boost interest and motivation as Granovetter (1973), indicates that where individuals lack motivation or interest, may subsequently settle for limited roles in smaller collectives. To develop and improve my communication skills, I will try to establish better lines of communication and the development of my network.
Team Building
Team building is a necessary aspect of group cohesion and individual engagement (Nauiokas, 2018). While team building is not in itself a skill, it requires skills to engage members of a team and organize them (Buchanan & Huczynski, 2019). I can improve my team building in several ways, but one of the most effective ways is to build goals (McKeown & Carey, 2015), which is an area I have highlighted that I need to improve upon. Hargie et al (2017) place emphasis on the relationships involved in team building and compliments them with the skills of emotional intelligence and active listening to incorporate differences in motivations and backgrounds (Hargie et al, 2017). By becoming adaptable, I may then identify and develop relationships beyond the scope of a preconceived idea or plan, thus facilitating stronger engagement and enhancing team building. (Cooper, 2001). 
Goals and Ambitions 
The module has emphasized the importance of being able to collaborate in a team and an ability to engage others as an essential component to creating a successful career in education. However, I also found that conflicts often occur between ambition and motivation that could undermined the collaborative nature of the educational environment. The multidisciplinary domain has brought into light certain skills that are essential to overcoming such conflicts often faced by a team (McKeown & Carey, 2015). The development of shared goals and engagement through establishing the personal ambitions, goals, and career expectations of others contributes to the development of shared values (Buchanan & Huczynski, 2019). This brings into context the significant role of effective communication and emotional intelligence plays within a career in education, which emphasizes some of the key underlying skills to overcoming common barriers (Pink, 2016). Subsequently, there may be a greater chance of individual engagement within the shared values, vision, and goals of the team structure and organization (Cooper, 2001).   
This module has been very beneficial to the understanding of me, my development, and future aspirations, it has provided me with the opportunity to discover skills that I did not think I processed or underestimated their relevance as well as an understanding of thought, feelings, and perceptions surrounding employability and highlighted areas that I need to enhance to improve my chances in the jobs sector and achieve the career I want to have. I have learned the importance of building my personal brand and what this can do for me, although I have previous knowledge and understanding of my brand, this module has allowed me to take a more in-depth look into changes that could be made and skills that could be developed further.
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