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The purpose of this report is to heighten the awareness of the community engagement project - the things that they perform and what can be other different ways they could do. KPMG is an international company of professional services enterprises offering Advisory, Tax, and Audit services (KPMG, 2022). 
The organization operates in several nations and has 219,000 employees performing in member firms across the globe. The organization works closely with BITC (Business in the Community) in order to create its fundamental values. 
The company has played a significant part in advancing awareness of race equality. The firm has been collaborative, honest, as well as motivated deeply to drive lasting and real change that is going to support the opportunities in careers of black colleagues. The company has partnered with BITC’s Race Equality Leadership Team, - which primarily works in order to break down the boundary that stops the progression and development of ethnic minorities in their place of work as well as present how inclusive organizations could better serve clients, consumers, along with communities (BITC, 2022). 
The thought is very much appropriate as this will be leading to unity in the workplace of the entire world. Their way of approach is to collectively stand together to bring about this change. This report is going to offer several different strategies of how can this project become successful to its full extent as it is much needed at the present time.
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In order to complete this study, I am going to be using Gibbs' Reflective Cycle.

Description
In spite of the fact that the world has progressed and developed a lot - but still, standing in the twenty-first century I could tell that the progress is not fruitful. Till today, there are people who are constantly suffering either physically, or mentally in the workplace or in some other places just becomes of their distinct race, culture, and color. 
Though these people have no fault as all such things are not in their hands still, they do not have any other option rather than to bear it as it is only a few numbers of individuals (minorities) therefore their voices are just simply overshadowed by the so-called superior ones. Therefore, it is high time now, that these individuals get their due rights so that they could also show the world that they are no less than anyone else. This is what the KPMG company has stated by partnering with Business in the Community. 
This team also looks into such matters and is trying its best to make the entire population a single united where each and every person will be treated in the same manner - no discrimination and no inequality. Being a human being, I would be stating that if the entire population of the globe follows unity there would be more harmony and trust among all and this is going to promote a good and healthy relationship. 
It is not possible for a single person to change the entire world but if we all stand together with each other, then of course I am sure that the change would be not that impossible. 

Feelings 
Since I am a strong supporter of unity, therefore, I feel that unity is very essential, especially in the place of work. Since a person cannot completely build up an organization without the help of employees. 
Therefore, unless and until cooperation and unity are present among the employees, the company will not be able to accomplish its goals and objectives. It is the duty and responsibility of every organization to establish this unity among all of its employees so that each and every staff gets the same opportunity to advance in their careers. 
No one will be feeling any sort of distress and left alone in the group. I feel that majority of the workers have full or extreme potential - but they are not given the chance to express and show their talents and skills. As a consequence, their talents remain hidden. It may also be possible that if their opinions and ideas are taken when making any decisions - then the organization could achieve a lot more. Creative ideas can completely transform and reshape an organization. 
It is due to creative ideas that new innovations are possible and development in lifestyles is possible nowadays. So, as per my thoughts, I am quite sure and I do have a positive thought that uniting with one another will certainly serve for the best. Though it is not only me who thinks that unity is one of the most essential requirements for getting success in business - but there are others too. Hence if all people try to contribute their part in making the entire world a complete whole single unit, the globe would be a much better place to survive. Collaboration is the real strength (Gibson, 2021).

Evaluation
At several places of work there are still this inequality is constantly prevailing. There are workers who do not accept and like to work with those people who are different from them in culture, race, or color. 
Hence, cooperation is completely lost. I have also heard that there were instances when they were deliberately treated in a miserable manner and due to this, they have suffered immensely. But still, even in this era, things have not changed. 
According it has now become prime importance for organizations to take an initiative in such concepts and try to help these people who are suffering without any fault of their own. It could be suggested that every organization must take effective measures to stop racism (HBR, 2020). Sometimes it has also been seen that it is the higher officials who are giving a lot of importance to those employees who are belonging to their own race, or color and the rest are left behind. 
The first step in promoting equality and unity among all the members of the organization is to stop the bias and let each and every employee get the opportunity to face the reality and prove their own self as well as utilize their strengths in order to reach a higher target and not via any unfair means. Different kinds of activities must be held related to different cultures where each and every staff must be encouraged to take active participation - this will be creating a good bond among all the staff where they will be feeling that each possesses equal importance for the organization.

Analysis
So, if the organization actively tries to promote unity, then definitely it would be a great success. There are several ways to promote this concept - so that other people, as well as other organizations, could also adapt this and make a complete change. They could use the digital platform as well as the newspaper and magazines. 
Though nowadays, social media platforms are very much powerful as the entire globe is connected via these digital platforms. So, it would be very easier for promoting this kind of concept and urge each and every people to understand the reality and the suffering of those individuals who are constantly facing severe mental torture. I think that this would be much better than any other platform. Though there are several persons who still loves to read magazines and newspaper but the rate, as well as the power of social media, is to a greater extent and the news will be delivered to the entire mass within a fraction of seconds. 
For the employees working in the organization, it would be better for the company if they organize a training programme where each and every person or worker has to take part. There each staff will be guided on how to cooperate with one another as well as how all the members of the company could join hands and form a single unit. 
They should also be trained on how to adjust within the organization with diverse people. Diversity plays a very active and significant role in the organization. From my point of view, I would like to suggest that there must be diversity in every organization as several distinct ideas and opinions could be collected along with different suggestions and perspectives that could be very helpful in finalizing any decision.

Conclusion
So, I can say that if all individuals stand together in order to promote socio-cultural integration, multi-culturalism, collaboration, inclusion, and active participation, as well as embrace diversity - the organization will definitely accomplish its success as fast as possible. 
Therefore, I have made an action plan where I have put the requirements as well as the strategies and details upon how to get adjust oneself along with understanding the several advantages of diversity in an organization and in other places as well. But if any organization especially the ones that have several branches across the world wants to deliver such a kind of concept, then it is better for the organization to present it on the digital or social media platform. 
For me, this method is appropriate because since there are several or else the entire globe is present in such a platform, therefore, it will be very fruitful and beneficial for all. 
 
Action plan

	Things that required to be changed and the things that are essential to bring about
	Strategies and plans to make the changes possible
	Period to time required

	Mindset of individuals
	· My suggestion would be that people must attain some seminars related to this.
· Good books are always the best option to change one’s mind.
	Approximately 6 months as the entire world needs to do this.

	Collaboration 
	· Firstly, I would like to tell people that they start by collaborating with those people living in their society.
· Then it could be moved to the community and offices as well.
	Around 2 months

	Participation 
	· Some sort of community programs must be held where each person must take an active part.
	Around 2 months 

	Multi-culturalism 
	· According to my thoughts, I could say that people must get involved in each and every cultural activity. This is going to help them to mix with different people belonging to a distinct culture.
· Even in a society or community, such small and large activities could be promoted where every member of the society could be motivated as well as encouraged to participate.
	Around 6 months

	Right education 
	· Education is one of the biggest knowledge that each must have (Livingston, 2020).
· I think that from childhood itself, children should be trained in such a manner that they in their later years would not be believing in racism and would support unity.  
	For the children it must be from a very younger age till they acquire the knowledge. 

But for the adults, it might take around 3 to 4 months.

	Anti-racism training programme
	· In such programs, individuals must be provided with all the knowledge that states that in unity they can achieve anything.
· I think so that with such programs people could be able to gain real meaning and understand the suffering of those who are facing racism issues.
	Around 4 months
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Conclusion

Therefore, to conclude the report, I would like to say that race equality is very essential for any company as it drives the success of the company to a huge extent. Therefore, the organization must take the severe and urgent initiative to provide each and every employee of the organization same and equal benefits. 
This is not only going to foster a good and healthy relationship among each and every employee but also cooperation and collaboration among all will help the organization to receive an abundance of advantages and this would be leading to a higher rate of productivity along with an increase in the rate of profit. In this report, I have suggested some strategies following which not only the organizations will get the benefit but also the entire universe will be an active part of it. 
If unity among all people university is succeeded then surely, no one has to look back - progress and development will be automatic. 
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