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Section 1 

A fundamental skill that I aspire to achieve during my studies is time management. How I use time to achieve my individual goals is more important than time itself (Van Fleet, 2021). If I want to be successful in running businesses and build a successful career, I need to be able to stand apart from other people and being successful in time management can help me achieve that (Forsyth, 2013). As time management effects every aspect of daily life it is not only a useful skill in the workplace but also at home. Being able to manage my time efficiently will allow me to do the things I need to as well as the things I want to do. If I can achieve effective time management it will improve productivity in both educational and practical environments (Aman, 2025). This is such a simple skill but one that if done well enhances my experience in the workplace and allows me to enjoy life outside of work. Part of this is being able to manage being a mother in the workplace as well as in my studies at university. I want to be able to create a low stress environment for my children whilst being able to successfully complete daily chores. As I like to have control over the way I learn having better time management will allow me to have less mistakes and be on time for appointments, meetings and social events. Soft skills are also known as people skills which enhance an individual’s career prospects and work ethic (Croioru, 2019). This also links to another skill that I want to achieve and one that I recognise as a weakness in myself, this being organisation. It is only when I have a clean home can I sit down and do accounting or studying as I struggle to feel comfortable around mess and I begin to feel stressed. Those who have better time management skills tend to perform tasks effectively and meet deadlines with less stress (Aman, 2025). This links to my first objective to achieve better time management. Although similar they both provide fundamental improvements in the way I conduct my work. University is full of individuals trying to juggle work, study as well as family life and having organisational skills allows me to fulfil my aspirations and duties. Being able to build soft skills such as these and improve my work in university will present itself in getting better grades. This improves the benefit of soft skills through greater academic accomplishment and ultimately allowing me to enter the workplace with greater ease (Singh, Ansari and Pandey, 2022). 

Section 2

https://thelearninglens.my.canva.site/the-learning-lens 

Section 3

I am going to engage through LinkedIn building my presence on the platform. There is also a local entrepreneur meeting for small businesses which happens weekly in Carmarthen town that I can attend to network and meet other people who can relate to any barriers that I am facing in my line of work. Finding a local presence is more important for the work I do as we only cater to Carmarthenshire and parts of Ceredigion and Pembrokeshire. This means rather than going for larger business communities I will benefit from being imbedded within this local community (Miller, Besser and Sattler Weber, 2010). Adding to this, our business is changing starting this year 2026 so I am going to have a more hands on administrative role this will mean I will be talking to all our suppliers and clients making me the main point of contact which will help me to create links with other businesses in our area. Another aspect that builds how I present myself is volunteer work. This is useful in the business I hold currently as it allows me to build skills in areas, I want to move into like hedge laying (Dempsey-Brench and Shantz, 2021). This type of volunteering will in return allow me to charge for the skills I have learnt, to use in my business. Attending networking events will allow me to see what businesses like mine offer as a service to the community. This can allow me to manage my business plan and see where there is high demand for services that are in short supply (Khanom, 2023). Tackling the administrative and marketing aspect of the business will allow me to work on developing more communication and digital skills like Facebook that will not only help the business have a wider sphere of influence but also help my personal growth development for implementing these skills for work in the future (Obermayer, et al., 2020). My digital identity currently is very vague and doesn’t help to market my business. As I want to focus on building up this aspect through the year it will benefit other skill development like organisational and time management skills which will benefit my future employability. Networking at industry specific events like Groundsfest, allows me to build connections and share ideas for business growth. My aim for 2026 to build my identity within my current business will benefit from networking events and building a bigger social media presence as I spend more time at home with my children than out working with the team (Khanom, 2023).
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