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When I started to review the contents studied in my head, I realised that there are many characteristics and skills that I have that I don't notice or have forgotten because of the day to day rush, as well as many qualities that I used to have that now I no longer possess, Personally I can say that it was shocking for me the fact of thinking about my strengths and weaknesses through the SWOT analysis system mainly because I thought I knew myself and I thought it would be something easy to do but I discovered that it was not so simple and I started to discover myself with qualities that are not only good but also very sought after at a work level. But when we studied the Johari window model in class and started to look at the areas that others know about you but you don't, at first I was a little afraid to know the answer so I started with my wife asking her about the strengths and weaknesses she sees in me which affirmed parts she already knew such as my punctuality my responsibility my habit of taking things easy my ability to work under pressure, which gave me a bit more confidence and security to do so with my boss, which reinforced what my wife was saying, stressing that they are completely confident to leave me to work alone without supervision as this has happened before and due to the demands of the business he considers me to be an essential part of his work team. The next thing that struck me was when we did a survey to find out our personality type and mine was Reflective when I thought to myself that I was an activist because of many events in my past that came to my mind, but doing a deeper analysis of my life I realised that many things changed in me since my daughter was born and in fact now I think more about the actions to take and I am not the impulsive and carefree young man I used to be, like when I make a decision I no longer only think about myself but also about how this can benefit or harm my wife and daughter and it is interesting because it does not mean that it is wrong it is just a personality type.
When we study how to develop a growth mindset there is one part that I am personally trying to implement and that is to have a positive self-talk, to have a can-do attitude when facing a new challenge, A clear example of this is that in my job I was given the opportunity to work part time so I adapt to the schedule they need and they asked me to be in the night shift but in this shift I would be completely alone in the first instance in my opinion it was a bit risky because if I made a mistake I would have no one to ask for support to solve it but my boss told me something that comforted me in a simple conversation and that is that the most common mistakes I already knew how to solve them so I would not have much difficulty, Despite this comment I started my shift and at the beginning it was a bit slower and it took me longer to finish my activities due to the insecurity of whether or not I was doing things right but then I was able to easily accomplish everything that was required giving more confidence to my bosses and myself. We also talked about resilience which I didn't think of as part of me, but when I analysed what it means I realised that I am a resilient person for starting again in a completely different country from mine, speaking a completely different language from mine that I learnt in this country, this from a personal point of view, but if we talk about a professional point of view, we include a complete change, as in my country I worked in a bank and working with clients communication was vital and indispensable. 
When I took the Honey & Mumford Personality Test and my results showed that I have reflective learning it made me agree with my previous test and I started again to analyse myself if I was congruent with what I live now and in my example of the night shift work when I started the shift and it took me longer to finish simple activities is part of the answer. Apart from the fact that I take a low profile when it comes to decisions, I like to observe before I act and of course it is a way of learning that defines me. The presentation on professional development provided me with essential tools to better understand my goals, strengths, and growth potential. Starting with SMART objectives helped me to see the importance of setting clear, measurable, and achievable goals, which motivates me to stay focused and disciplined. Instead of having abstract desires, I now understand the need to turn them into structured, time-bound plans. The Myers-Briggs test was particularly revealing, as it allowed me to identify my personality tendencies and how they influence my career decisions. Knowing whether I prefer intuition over sensory perception, or logical thinking over emotions, helps me choose a work environment that is aligned with my personal characteristics. Holland's theory was also a key point in reflecting on my vocational interests. I recognise myself in the ‘Convincing’ profile, which I find interesting, as I like to make decisions, I like to be part of a team and when I understand the dynamics of work I become a leader, although I am not yet sure whether or not it influences other people. This perspective not only increases my self-knowledge but also guides me when evaluating different career options. Project manager for example or sales manager something more related to leadership. Finally, developing a Personal Development Plan (PDP) taught me to organise my personal and professional growth in a progressive and conscious way. Integrating self-assessment, goal setting and continuous monitoring allows me to take control of my path. Overall, this experience has motivated me to plan my future with greater clarity, aligning my goals with my individual values and strengths.
This week 4 presentation allowed me to reflect deeply on the importance of building and projecting a strong and coherent personal brand. I realised that, like companies, individuals must also actively manage how they present themselves to the world, based on values, strengths, purpose, and authenticity that is attractive to the company if we are talking about work. One of the aspects that struck me the most was the definition of personal brand as what others say about you when you are not present. This phrase made me think about how my actions, the way I speak, the way I dress, the way I think and even my digital image and professional behaviour influence the perception others have of me. In addition, identifying the fundamental pillars of personal branding: purpose, values, clarity, and strengths, helped me to give structure to how I want to position myself in the work environment. Exploring the Japanese concept of Ikigai was also eye-opening. It motivated me to reflect on what I love to do, what I am good at, what the world needs and what I can be remunerated for. This intersection not only gave me clarity on my professional direction, but also on how to find satisfaction and balance in my work life. Also, answering creative questions about what kind of car or restaurant would represent my brand, I remember well that I chose the Honda brand from experience because it was a car that was trouble free and did not require more frequent maintenance compared to other cars, or prezzo in the restaurant because when you see it looks like a simple Italian food place but when you try the burgers or the meat dishes you are pleasantly surprised at how delicious these dishes are. this awakened in me a more concrete and creative vision of how to build that professional identity. analyse my leadership style as in my test it gave me the result of coercive which emphasises control and demands immediate compliance relying on authority to guide the team. What I found alarming in this leadership style is that it limits the ability of the work group to be creative, resulting in an impact on the level of trust, because I consider myself to be a person who takes into account the views of others, as well as taking into account new ideas especially if they benefit my performance and help me to be more effective. The process of innovation in all work is essential. In summary, this session provided me with essential tools to align my professional development with my personal values, project an authentic image and chart a purposeful path.
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