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Introduction
My personal career journey has allowed a wide range of development and experiences that have helped shaped me into the person that I am today. Although experience through work and everyday responsibilities have majorly helped expand my knowledge, the professional career development module has allowed me to support my future profession in gaining a better educational understanding. In this essay I will discuss how the module will assist and compliment my future career development.
This reflective essay uses Gibbs Reflective cycle (1988) to observe and reflect on my personal and professional development throughout my career journey. Reflection is an important process that enables individuals to evaluate their experiences, recognise strengths and weakness, and identify opportunities for future growth (Moon, 2013). Through reflecting on my educational and employment experiences, I can better understand how these have influenced my skills, confidence and career aspirations. Gibbs (1988) states “It is not sufficient simply to have an experience in order to learn. Without reflecting upon this experience, it may quickly be forgotten, or its learning potential lost. It is from the feelings and thoughts emerging from this reflection that generalisations or concepts can be generated and it is generalisations that allow new situations to be tackled effectively”.
I have gained experience across a variety of industries, developing practical skills and valuable knowledge that have shaped my career path. These experiences have helped me build resilience, adaptability and confidence, ultimately leading to the decision to establish my own business. This essay will reflect on key stages of my career journey, the emotions associated with these experiences and the lessons learned along the way. By applying three key theories taught in class – Jahari Window (Luft and Ingham, 1955), Myers- briggs Theory (Myers et al.,1988), and SWOT analysis (Mullins,2019) - It will also consider how reflection can support my future personal and professional development (Arnold,2016).




Description 
Since leaving school at the age of 15, I went on to do work experience within the warehouse industry. I stayed with the company for five years after my work experience ended, as I had the opportunity to build my confidence, work under pressure and obtain multiple machinery licences.
Then I had the opportunity to try something completely different, scaffolding. This job role involved the ability to physically work hard, gain teamwork skills, and learn tool proficiency. I did this for two years until I decided it was time for something new. I began delivering for Jamie Olivers restaurant. Overall, the job was great, but the long-distance driving became repetitive. Time management would be considered the main skill needed in this industry. 
At the age of 21, I began working in groundworks, which became the most significant stage of my career. I remained in this role for nine years and gained experience working on road construction and railway projects. During this time, I achieved first aid qualifications and developed practical skills in operating heavy machinery. The role allowed me to develop technical knowledge, problem solving abilities and confidence in working independently and as part of a team. 

As my experience increased, I became more confident in my abilities and recognised the potential to work for myself. At the age of 29, I established my own landscaping and handyman business. This became a huge milestone in my career and allowed me to apply the knowledge and skills gained throughout my previous employment experiences. This also enabled me to build strong management skills, sharpen my communication, and enhance my ability to navigate complex projects.
After several years in my previous role, I decided to take a bold step to pursue my education, seeking greater fulfilment and challenges in life. I start to engage in self-reflection through this transition, focusing on my interests, capabilities and future career. 



Feelings 
Reflecting on my career journey brings a variety of emotions. Leaving school at a young age and entering employment was both exciting and challenging. At times, I felt unsure about my future and direction my career would take. However, gaining experience in different jobs helped me develop confidence and stronger understanding of the workplace and assisted in identifying my strengths and weaknesses. 
When I began working in groundworks, I felt motivated and eager to learn. As my knowledge and experience increased, I developed a sense of pride in the work I was carrying out. Achieving qualifications and learning to operate specialist machinery gave me confidence and a sense of accomplishment. Working on large scale projects also helped me recognise my strengths and develop greater self- belief. 

Starting my own business was one of the most significant decisions I have made. While I felt excited about becoming self-employed, I also experienced feelings of anxiety and uncertainty due to the risks involved. As the business started to flourish, I had a great feeling of accomplishment.
Even after experiencing the happiness I felt owning my own business, I found myself still unsatisfied, clueless to what my career should or could be. Longing for the feeling of fulfilment, I confidently decided that I would pursue my education in university hoping to gain knowledge to start a new path in my career.









Evaluation
My career journey has been a valuable learning experience, with clear successes alongside real challenges. The ability to adapt and build practical skills across different sectors has been one of my key capabilities. Starting in a warehouse taught me reliability and how to work under pressure; scaffolding and groundworks developed my physical resilience, teamwork, and technical competence. Running my own landscaping business then let me apply everything I had learned, growing my confidence, time management and customer communication skills majorly. Class discussions on self-refection helped me understand my career and personal journey.  
However, I faced significant challenges. Leaving school early meant I lacked formal academic qualifications, which sometimes limited my options. In repetitive roles like delivery driving, I felt unmotivated and unsure of my long-term direction. Starting my own business brought financial risk and the pressure of being responsible for every part of the work, which at times felt overwhelming.
Using SWOT analysis to reflect I discovered that a key strength identified was my ability to settle into new roles and quickly adapt to new skills. However, a weakness in my development has been my tendency to focus on practical work over planning and strategy, which slowed early business growth.  










Analysis
SWOT analysis
This framework clearly maps internal and external factors (Mullins,2019). My strengths (reliability, adaptability, technical skills) allowed me to progress from working for a business to becoming my own business owner. The analysis suggested the main weakness was the limited academic background I possess the less experience in business strategy, the more chance of barriers to further growth. Opportunities include returning to university to build knowledge and open new career paths; threats include market competition and the physical demands of manual work. This shows that while experience gave me a solid base, education will help me overcome gaps and reach my goals.
Jahari Windows
This model explains how self-awareness has grown (Luft and Ingham, 1955). At the start, my open area was small: I knew I was hard-working, but not my full potential. Overtime, feedback from managers and colleagues helped reveal my blind area- for example, that I work well under pressure and lead small teams effectively. Starting my own business brought hidden area qualities to light: my ability to manage finances and build client relationships. Now, studying at university helps reduce my unknown area, the new career directions I had not considered before.
Myers-Briggs Theory
My personality type fits someone who prefers practical, hands-on work and learning by doing (Myers et al.,1988). This explains why I felt motivated in groundworks and business, but unfulfilled in repetitive roles. I am more comfortable working independently or in small teams, which matches decision to go self-employed. This theory also highlights that I thrive when I can see tangible results but need to develop my planning and theoretical thinking – exactly what this module and university study are helping me achieve.



Conclusion
This reflective essay has mapped my career journey from leaving school at 15, through multiple industries, to starting my own business and returning to education. Using Gibbs’ Reflective Cycle (Gibbs,1998), I have explored my experiences, feelings, and progress, turning practical experience into structured learning (Moon,2013).
Applying SWOT analysis, this Johari Window and Myers-Briggs theory has given me a clearer understanding of my strengths, limitations, motivations and potential. I have recognised that while my background has given me strong practical skills, resilience and independence, gaps in formal education and strategic planning have limited my ability to progress further (Mullins, 2019; Moon,2013). This reflection confirms that returning to university is the right step: it will help me build theoretical knowledge, fill gaps in my skill set and open new career directions (Peterson, 2020).
Overall, reflection is not just a task, but a continuous process that supports personal and professional growth (Arnold, 2016). By understanding my past, I can make better choices for my future, ensuring I work towards greater fulfilment and long-term success.




	Goal
	Specific Action
	Measurable
	Achievable
	Relevant
	Time-Bound

	Improve academic knowledge & study skills
	Attend all lectures; use library resources and online learning tools
	Complete 100% of set tasks; receive positive tutor feedback
	Yes- timetable sessions are fixed; university support is available
	Directly address gaps in formal education; supports success on the course
	Ongoing- throughout the academic year

	Develop business & strategic planning skills
	Study modules covering business management; research business ideas
	Manage personal business finances using a budget template; produce a clear business plan
	Yes, relevant content is taught; templates and guidance is provided; builds on existing work experience
	Supports future self -employment or management roles; strengthens areas identified as weaknesses 
	Months 1-6

	Build Communication & Confidence skills
	Speak confidently in academic/professional settings; ask tutors & peers for feedback; practise presenting ideas
	Speak in front of class and receive positive feedback on clarity; feel comfortable sharing work
	Yes- small groups are low-pressure; tutors encourage participation; progress builds gradually
	Reduces uncertainty; supports learning; improves professional interaction
	Ongoing, with review every 3 months

	Enhance time Management & organisation
	Use a weekly planner; break large assignments into smaller tasks; set personal deadlines ahead of submission dates
	Meet every assignment deadline; reduce last minute work; maintain consistent study routine
	Yes, simple tools are techniques are easy to apply; fits around existing responsibilities
	Prevents leading to feeling overwhelmed; improves quality of work; balances study and personal life
	First 4 weeks reviewed monthly

	Clarify long-term career direction
	Research relevant sectors; speak to tutors and industry contacts
	Have a clear career goal; produce a targeted CV; identify possible career direction
	Yes- free support is available; research can be done in spare time; builds on my existing background
	Ensures study aligns with personal aspirations; supports future progression
	Months 6 - 12
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