
The Supreme Court of Justice enacts as a key developer for laws within the United Kingdom, as the final court of appeal, a case cannot be deemed here unless an appeal has been made in a lower court. As regards the Supreme Court’s roles are to hear points of law that concern public importance and act as the final court of appeal for both criminal and civil cases. Arguably, the most important role is to focus on cases that involve the greatest public and constitutional importance. (The Supreme Court, 2022). There are currently 10 Justices within the Supreme Court that set out to uphold the standards set by the Appellate Committee, with two seats vacant following two retirements in 2022. (The Supreme Court, 2022).  Trial hearings within the UKSC can last on average two days, with the longest hearing ever, lasting four days. Decisions can take the court on average three and a half months (Allbon.E and Kaur Dua.S, 2020).Legal Process
It is sometimes argued that diversity in the judiciary is of little importance: what matters is that judges are experts and make sound decisions. However, judges have considerable power to make decisions that matter both constitutionally and to the lives of ordinary people. With specific reference to Supreme Court Justices, to what extent do you agree with the stance that diversity is of little importance?
Rhys Taylor (2101204)
            

The Supreme Court Justices have the power to deem legislation conflicting with the Human Rights Act 1998 or European Convention of Human Rights, they have the power to raise the issue with parliament, parliament then decides what to do to find a resolution, Unlike the Supreme Court of the United States of America, the Supreme Court in the United Kingdom does not have the power to overrun legislation.  (Supreme Court UK, 2022). The Supreme Court can overrule decisions that they make as well as decisions made by other courts (Allbon.E and Kaur Dua.S, 2020). According to Judiciary UK (2012), when judicial functions are carried out the Equality Act 2010 does not outlaw discrimination, however, it does prevent discrimination when implementing public functions. Equality and Diversity Policy for the Judiciary ensures that individuals are protected by all discrimination for all characteristics. This document is relevant for all of the members of the Judiciary and penalties are put in place for those who deviate and victimise individuals (Judiciary UK, 2012). 
For appointment to the Justice role within Supreme Court, Justices must hold high judicial office for at least two years or be a qualifying practitioner for at least 15 years. These are set out in Sections 50-52 of the Tribunals and Enforcement Act 2007 (The Supreme Court, 2022). According to Constitutional Affairs Committee (2004) ‘There are no ethnic minority judges sitting in the High Court, Court of Appeal or the House of Lords’. The problem is primarily arising from the pool of candidates who enter for appointment are those who entered the law profession around 20 years ago, in present times the proportion of women and ethnic minority law professionals are a lot more, therefore it could be suggested that within the next 20 years the court will be noticeably more diverse, however since 2004, 92.6% of court judges were White and 7.4% were from Asian, Black, Mixed and Other ethnic groups, whilst this is an improvement, it could be argued that this statistic is still too low to represent the whole of society (GOV UK, 2020).
The Supreme Court (2020) sets out regulations for the process of appointment, regulations of the appointment process are administered by an independent selection commission, under set rules by parliament. To increase diversity within the court, candidates with equal merit can be preferred over another candidate by the commission. This is arguably a preferred way of increasing the likelihood of an ethnic minority or female candidate becoming a Justice within the Supreme Court, these changes were brought into place under the Crime and Courts Act 2013. The current demographics of the 10 Supreme Court Justices remain at 90% white male and 10% white female, all of the Justices are over the age of 60 (The Supreme Court, 2022). According to Siddique.H (2021), current Justice ‘Lady Justice Rose’ was the second female justice appointed. Lord Burnett of Maldon highlights a more diverse judiciary could aid with public confidence in the system as the judiciary broadly represents society. Evidently, in this current moment, it could be argued that the representation of society within the judiciary is a bias towards white males, however, with ethnic minority populations growing within the United Kingdom this must be addressed following the inclusion strategy produced by the judiciary. Bowcott.O (2020) refers to Lady Hale and her views on the current situation of the Supreme Court, she considers that in the current Supreme Court, society can’t relate closely enough to the Justices and instead could think they are ‘beings from another planet’, arguably a more diverse court could allow society to closely relate and inspire future generations of people from BAME or other characteristics for example gender to want to work within the Supreme Court as a Justice.
Based on the statement given by Coleman.C (2020) it could be argued that there is insufficient diversity within the senior judges appointed, ‘Currently just 4% of senior judges appointed to the High Court or above are from a black, Asian and minority ethnic backgrounds. This can be supported by the case of Barrister Alexendar Wilson, a female black barrister, who was mistaken for a defendant by court officials three times in one day (BBC News, 2020). Lord Reed, the president of the Supreme Court, is a firm supporter of BAME, described the incident as ‘appalling’ and desires that a member of BAME background will be appointed before he retires in 2026 (Bowcott.O, 2020). Lord Reeds second aim of Supreme Court when he was appointed in … was ‘To support the progression of underrepresented groups into judicial roles across the judiciary’, with supporting aims to listen and learn from unrepresented groups, unquestionably this is a step in the right direction to implement more diversity and a greater understanding of a whole community within the Supreme Court. Current ongoing development by Supreme Court is speaking events within Universities and Schools to certify that they reach unrepresented groups The Supreme Court of the United Kingdom and the Judicial Committee of the Privy Council (2021).
Based on the conclusions drawn, I agree to an extent that diversity is of little importance, however, to progress within society and to improve equality confidence within the Judiciary more still needs to be done. Collins.D and Calver.T (2021) provide insight on supposed systematic discrimination within the highest levels of the judiciary. Eight (mostly ethnic minority) judges ask for an inquiry into the leadership structures within the judiciary for discrimination and bullying. They must be kept anonymous as judges cannot speak against the legal system, could this system be put into place to prevent judges from getting justice against discrimination within the promotion of judges to leadership ranks. Lords Select Committee (2022) proposes a recommendation that the Supreme Court should consist of six members and a lay chair, seven members are the perfect amount to balance and promote greater diversity and provide a fairer decision-making method. A lay chair would increase better public perception as it prevents the court from seeming like they appoint their ‘own image’, thus this would be a better representation of society. Young Legal Aid Lawyers (2022) disagrees with the statement given and believe that diversity is of importance within our Judiciary, currently, 1% of our judges identify as black however 40% of law graduates identify as black, the racial imbalance of judges is potentially why people who identify as black make up 25% of the adult prison population and 40% of the youth people in custody, despite the fact that only 14% of the population within the UK identify as black. The black population could potentially feel extremely unrepresented and unwelcome within our Judiciary which is one of our three constitutional pillars, certainly, within a democracy, we ought to have a more open and diverse system. It could be debated that the Supreme Court itself believes that diversity is of importance within its Justices and system itself, implementation of the UKSC D&I Strategy for 2021-2025 is a strategy that attempts to supports members of the Supreme Court from all backgrounds and is supposed ‘UK’s most inclusive’ along with this an Internship Programme which aids members from unrepresented groups (lawyers) not be deterred from the judicial system despite the current racial imbalance, it is evidence that the Supreme Court Justices value diversity and believe that is it of importance within the court (Supreme Court, 2022).
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