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Introduction

The purpose of this written assignment is to develop knowledge in the modules that have been learnt which are brand you - ( What Drives You) It’s a Small World this is for your future - (Making Connections), Opportunity Knocks – connect you with the right people (Identifying Career Opportunities And The Pursuit Of Happiness - ( Future Me). This assignment will help gain certain developmental skills to help transform an individual’s future as well as understand the importance of this. This assignment will give a breakdown of each topic and the chosen criteria’s that the author has chosen. This will also give you an insight into how and why the author has chosen these four topics. This will help gain the knowledge for sustainable employment. In this assignment there will also be a PDP (Personal Development Plan) to show the authors goal and help plan the future goal in order. 





















Brand You – Unit 1

What Drives You

According to Sjastad and Baumeister (2018) strategic plan is a cognitive process that develops a future narrative that involves a series of events take place in a meaningful order to produce a beneficial result, typically the accomplishment of some sort of objective. A key component of human rationality is planning, which enables individuals to choose decisions dependent on what they wish to achieve in the near future, whether that is tomorrow or decades from now. Planning allows people to get ready for what happens next, keep on track to accomplish their objectives, and achieve other desired results, and prevent different undesirable and expensive outcomes. Therefore, rather than ignoring plans, it is crucial to comprehend how and when individuals choose to develop them (Baumeister, 2018).

According to Diamandis and Kotler (2012) the difference between compromise and our capacities are beginning to adjust to our desires for the initial time in history. Technology has the capacity to greatly increase the basic standards of life for every man, woman, and child on this planet as humanity enters a chapter of radical transformation. Within a generation, humanity will indeed be able to offer anybody who needs them the commodities and services that were once only available to the rich few and to desire all (Kotler, 2012).

According to Ashby, Leat, and Hudson-Smith (2012) Sustainable supply chains management (SSCM) is an emerging subject where the two ideas openly interact as they become more and more aligned. An objective assessment of the state of research in these critically important fields can be obtained by dissecting this same literary works to comprehend its structures, processes, connections, and limitations due to their complexity and holistic nature, highlighting important areas for further theory and research development (Ashby, Leat and Hudson-Smith, 2012).

According to Lüdeke-Freund (2019) This theoretical idea encompasses the choices and actions made by sustainable business owners as they match their own business strategies with sustainability innovations, on the one hand, as well as the impact of ecological possible scenarios, obstacles, as well as decision makers from the sociotechnical context. What drives me is helping people to have a better future  and learning new skills from this unit and has given me the drive to do better. This has also given me knowledge and understanding and ambition (Ludeke-Freund, 2019).




























It's a Small World – Unit 2

Network Society

According to O’Boyle (2019) A lecture intended to spark discussion about why it is becoming more and more important to actively engage and stay linked via internet communities and networks. How these behaviours can or do affect all aspects of thinking and futures both within and outside of higher education (O'Boyle, 2019).

According to Marciniak, et al (2022) The psychological task of being equipped for a profession and mastering future career transitions is one that adolescents and students must complete. Current studies have looked into a variety of job readiness ideas, such as predictors and results. However, this corpus of study is dispersed because there are numerous alternative conceptualizations and assessments of job readiness. This review's objective is to give a general overview of the various theories that have been employed to define and assess career readiness. Based on a thorough analysis of empirical papers on development, readiness, flexibility, willingness, and training the habits, knowledge, and skills needed to be career-ready so we are prepared when needed to be (Marciniak, Johnston and Steiner, 2022).

According to  Bibri (2021) Data technologies are bringing about a new era in which sustainable cities are changing in response to the effect of the big new data computing paradigm. In fact, it has recently been a determined effort to make smarter, more sustainable cities all over the world by implementing data-driven technology to improve and optimise their operations, features, services, plans, strategies, and laws. This change, which involves new and inventive methods for planning, organising, controlling, and regulating sustainable cities, is evident in the extent of data-driven solutions being developed and implemented in both operational management systems and development planning methodologies (Bibri, 2021).

According to Sun and Zhang (2021) Social media usage is rising, and with it, so is its potential for addiction. Previous research revealed that compulsive social networking sites use is linked to detrimental outcomes like decreased productivity, unfavourable social connections, and decreased life satisfaction. However, there is currently a lack of a comprehensive theoretical explanation as to how social media addiction manifests, which hinders applied research aimed at creating education and other intervention programmes to stop social media addiction (Zhang, 2021).

According to Harris at el (2012) based on attitudes toward computational complexity and geographic reach, three distinct patterns of networking behaviour were discovered. Social network has helped me massively like LinkedIn.The authors also demonstrated that efficient web influencers tended to be good face-to-face networkers (Harris, 2012).
























Opportunity Knocks - Unit 3

Identifying Career Opportunities

According to Gati and Kulcsar (2021) One of the most important concepts in vocational psychology is career decision-making. Making professional decisions involves creating a list of potential options, determining which are appropriate for the individual, and then comparing them to choose the best one. It’s important to focus on reaching a career choice. The difficulties of adapting generic judgement approaches to a development in the areas process are also highlighted while concentrating on frameworks that encourage a more methodical procedure in career decision-making (Kulcsar, 2021).

According to Gulan (2021) It has become more challenging to manage career development across many industries due to the career disruptions brought on by the pressures to deal with environmental circumstances, globalisation, and production expectations. This study intends to provide a planned career development model to address the requirement to establish a framework to help human resource administration practitioners select necessary actions that will respond to the interests of employees in order to meet these issues (Gulan, 2021).

According to Bird and Rhoton (2021) Over the past ten years, underrepresentation in the STEM (science, technology, engineering, and mathematics) academic workforce in the United States has increased. According to theory about how work organisations disproportionately benefit men and other systemically privileged groups, a large component of that kind of research focuses on institutionalised gender obstacles and unconscious prejudices (Rhoton, 2021).






Pursuit of happiness - Unit  4
Future Me

According to Oztemel and Akyol (2019) It is expected of young adults who are ready for the workforce to be responsible for managing their careers and to possess career adaptability abilities. It would appear helpful in this regard to be aware of the variables that might influence career adaptability. The aim of this study was to determine whether young adults' job adaptability might be predicted by their enjoyment, psychological benefits, and future time orientation. The researchers also created the Personal Information Form and the Views Toward the Future Scale. The findings demonstrated that professional adaptability was strongly positively correlated with satisfaction, perceived social support, a good outlook on the present, and prepared attitude toward the future. According to these findings, those who experience high levels of satisfaction, have optimistic and well-planned views of the future, and who receive encouraging social support from family and friends, family, and significant others are more job adaptable (Akyol, 2019).

According to Yasir ad Mahamood (2021) Entrepreneurship is centred on developing business models for future goods, protecting the environment, sustaining life, and fostering communities. As a result, one of the crucial factors for spotting investment opportunities and ultimately capitalising on them has been identified as being intention. This has increased interest in researching it, particularly from a sustainability perspective. to clarify how the precursors of sustainable entrepreneurial aim relate to one another. This study demonstrates how perceived behavioural control, societal norms, attitudes, and sustainable entrepreneurship support students' sustainable intentions. Environmental considerations, both intrinsic and external rewards, and future effects (Mahamood, 2021).

According to Cristen (2022)  Making a professional plan is similar to putting together a puzzle. You need to find and filter through a lot of various sources of data about you and your potential jobs. what elements are most important to your happiness. What is a no-go situation and what puzzle piece can assist you put together a thorough plan to achieve your goals. This has also gave me passion and helped me to prepare myself for a better future in life showing me what career role model I want to be and how I can perform by learning from this unit. (Christen, 2022).
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	Skill
	Current Ability
	Target Ability
	Development Opportunity
	Criteria To Judge Success
	Time Frame
	Evidence

	1st Priority
	Qualifications 
Need more skills 
After completing all units, I became aware of the effort.
	To pass my level 5
Health & social care gain more computer skills
I can now network with people, people in my town, and with close friends, and I do tend to struggle to network with people outside of my community. I would describe my actual capabilities as basic.
	Succeeding my Qualification in level 5 Be better on my next level

	
In order to be able to submit my personal profile for future references, I would like to participate in networking events LinkedIn and eventually organise my own platform.

	Use my skills to start a new career
I want to network successfully and be in the field of being able to expand inside the social network as social professional networks become more prevalent in my neighbourhood.
	2 Months 
I've had a social presence for two months, and if necessary, I can offer myself time to receive mentoring in this field.
	Transfer my skills to aim higher. I need to have a presence on social networks and register with LinkedIn so that I may activate it and move on.

	2nd Priority
	 
Integrate all for main parts into my professional life to guarantee that this follows on from my prior aim.
	To Really be able to provide on information to staff and I will indeed be managing as a manager, as well as a leadership team that i will be part of
	Verify that I possess extensive capabilities, such as the ability to maintain a professional demeanour.
	To guarantee that training required to improve my job is performed in order for me to become a better leader.
	Ability to use talents in selected jobs 
	1 Year
	Be able  to seek higher in chosen job and have a wide perspective

	3rd Priority
	Confirm that I am doing my chosen job and that I am currently competent to do so based on what I have learnt
	My Graduation ability in my chosen profession as certain that I have acquired the necessary abilities for becoming an effective role model and leader model
	To guarantee that I have the proper attitude for being approachable and communicating with co-workers as well as that a rigorous and systematic is always used.
	To be able to guarantee that proper law is adhered to throughout and to constantly be able to open to discover new methods to improve things.
	Becoming competent to serve as a role model for the workers around me and ensure that I can provide good care while also improving any current capabilities.
	3 years 
	being able to live in my chosen job path as a leader and have the abilities to demonstrate this



Conclusion And Recommendations
In this conclusion I have learned so much and within myself of what I am capable of doing to have a better career and understanding what I need to do by these four units and with the topics I have chosen. I have learnt to be more confident  and have been more focused. I had a lot of self-doubt in myself and have come so far doing my level 5 in Health and Social Care. I now have skills I didn’t have before coming to study and now I know how to implement into my working career for future reference. My recommendations are to follow your intuitions do lots of researching to gain the knowledge of what you’re learning. I would also recommend if doing health and social care to learns skills with online like Microsoft and excel.
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