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[bookmark: _Toc48933129]Introduction
Within the industry of employment, each person has attempted in establishing and demonstrating its skills for obtaining desired job roles or attracted by key prospective employer. Corporate firms within the market tend to look for candidates’ abilities, which match with required job profiles. The units shall focus on analytical study regarding employability through various key secondary sources. It shall also aim at reflective analysis of personal employability skills.
[bookmark: _Toc48933130]Article 1: 
Skillsyouneed, 2020, Employability Skills | Skillsyouneed. [online] Skillsyouneed.com. Available at: <https://www.skillsyouneed.com/general/employability-skills.html> [Accessed 21 August 2020]
Experience and qualification of an individual could help it in obtaining a job role; however, in order to drive sustainable success in professional career, employability skills or soft skills might be required to establish. Employers often look for the skills, which go beyond experience and qualifications. Employers nowadays are focusing on teaching someone, job-specific skills needed like ways to operate machines, use computer packages being very specific for the company’s job role. Nevertheless, soft skills are much tougher to teach; therefore employers need them in candidate before hiring. The individuals could demonstrate their employability skills to employers by forming strong CV, covering letter and effective interview. The key employability skills are presented in specific areas like working effectively with people, being dependable and willingness of learning latest skills (Skillsyouneed 2020). Under the area of working with people, range of skills is included like teamwork, emotional intelligence, effective listening, problem-solving, communication and negotiation. Under the area of being dependable, self-management, trustworthiness and time management skills are involved. Ultimately, under area of willingness to learn, critical thinking, and creativity skills are involved. Strong communication skills are needed for transmitting messages precisely without misunderstanding, which helps in developing strong relationships. Emotional intelligence is helpful in recognising comprehending and managing others and personal emotions thereby use it positively in achieving desired results. Furthermore, problem-solving skills are needed to manage disagreements, issues and take decisions effectively. Additionally, creativity and time-management skills help the individual to develop innovative ideas of working as well as form effective strategies to manage time in performing jobs leading to attainment of desired outcomes.                
[bookmark: _Toc48933131]Article 2: 
Openaccessgovernment, 2020, [online] Available at: <https://www.openaccessgovernment.org/uk-faces-employability-skills-gap/53192/> [Accessed 21 August 2020].
Employability skills stay important in preparing UK for a place of work where, because of rise in the frequency of change it is unable to predict accurately regarding the job environment in future along with technical skills needed. The 7 key employability skills like communication, creativity, decision-making, leadership, problems solving and others, which could not be demonstrated by the robots shall be worthier in future with the changes in global work patterns with respect to automation and rise in average working age. The traditional sources for the skills such as formal education and in-work training are not presently established for managing the gaps in employability skills. It is noted that despite seventy-nine percent of British employers rating skills as crucial to their market within next 10 years, around 34 percent could not plan for offering any further training for its staffs in upcoming period. It is analysed that millennial are least performing age category with mere 39 percent of around 25 to 34 year olds are capable of displaying all key skills (Openaccessgovernment 2020). Following generation challenges being overtaken within extreme competitive employment setting by younger generation Z, slightly greater ratio of whom could reflect all 7 employability skills, despite solely just being entered the workforce. It is noted that for each skill, women tend to have more effectively than men. Around 46 percent of women are able to represent all employability skills as compared to 39 percent men. The British respondents represented highest confidence levels around 7 skills of employability.
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Rowe, A. D. and Zegwaard, K. E., 2017. Developing graduate employability skills and attributes: Curriculum enhancement through work-integrated learning. Asia-Pacific Journal of Cooperative Education, 18(2), pp. 87–99. Available at: https://researchcommons.waikato.ac.nz/handle/10289/11267 [Accessed: 22nd August, 2020]
Work integrated learning tends to be a fundamental strategy to promote graduate employability. The graduate employability stays as a complicated concept, one which is demonstrated in current period for summarising diverse variety of attributes skills or other measures like active citizenship, professional identity and networks. The findings demonstrate current scholarship upon work-integrated learning (WIL) along with employability managing the contribution of WIL to growth of employability results for graduates. Relevance of driving WIL experience in curriculum for being supported by pedagogical strategies are focussed and quality assessments are helpful in supping employability results. Such kinds of support pose key effects for the higher education including effects on employee workload requires proper consideration. Employability, usually, is used interchangeably with notion of work-readiness. Work-readiness concerns with set of conditions required to gain initial employment whereas employability is set of skills, necessary, however, not adequate for mere gaining employment.  Rowe and Zegwaard (2017) stated that the WIL programs are regarded as crucial strategy to develop employability abilities within students. The WIL in helping students in transition from the university, for working and improving productivity output for the employers along with wider economy. Though, employability is considered to get proper attention in literature, there exists certain gaps or limitations around evidence, which relates effective accomplishment of work-readiness abilities with effects of graduate employability, involving sustainable career impacts. Some available longitudinal research identifying employability exists. Additionally, considering curriculum redesign could help students to identify and relate to learning actions with desired graduate ability. Improving education offered to the post-secondary students stays important to prepare them effectively for long-term career within desired field.                     
[bookmark: _Toc48933133]Article 4: 
Stoffers, J., van der Heijden, B. and Schrijver, I., 2020. Towards a Sustainable Model of Innovative Work Behaviors’ Enhancement: The Mediating Role of Employability. Sustainability, 12(1), p.159. Available at: https://www.mdpi.com/2071-1050/12/1/159 [Accessed: 22nd August 2020]
Employability plays an important role in development of the business operations of SMEs. The soft skills developed by employees in the era of intense competition help SMEs to flourish their business and move ahead to gain a competitive edge in the market. The study develops sound understanding of relations amongst variables used in model of moderated mediation. It is helpful to make employees be aware of key effects of organisational politics. Employability helps SMEs to develop sound performance results. Limitation of financial resources within SMEs develops essence of informal learning and development opportunities that are helpful for employees to develop their employability skills to produce extraordinary results to the small business. SMEs focussed on change management might develop employability skills amongst staffs like creativity, time management and others to ensure innovation in business thereby help employees to focus on boosting their professional career. Such practices could develop enrichment and growth of employees thereby contributes to sustainable growth goals. Specifically, benefits of the close relations with excellent quality exchange amidst supervisor (LMX) along with driving individual growth consequently staffs’ OCB pose direct impact on creative work behaviour via positive implications on employability of staffs. Stoffers et al. (2020) argued that such work behaviour relies on skills of employees.  In simple words, growth of employability of staffs fosters innovative work attitude. Therefore, while working in SMEs, employees are required to manage organisational politics as it could create a significant influence on relationship of employability with innovative work behaviour.          
[bookmark: _Toc48933134]Article 5: 
Sarfraz, I., Rajendran, D., Hewege, C. and Mohan, M.D., 2018. An exploration of global employability skills: a systematic research review. International Journal of Work Organisation and Emotion, 9(1), pp.63-88. Available at: https://www.inderscienceonline.com/doi/pdf/10.1504/IJWOE.2018.091339 [Accessed: 22nd August, 2020]
 In 21st century, work practices tend to have changed drastically. Sarfraz et al. (2018) stated that technology advancements and globalisation have transformed traditional workplace approaches with additional shift in the demand in skills, which employers require. Requirement of employability skills differs in companies on a global context with respect to changes in employment market subsequent to economic crises and globalisation. Following digital revolution, skills for sustaining in ever-changing workplace demands have changed. In current workforce, employability skills like teamwork, communication, leadership, relationship management, self-management and others are increasingly crucial as they staffs to undertake their job roles effectively. It could help to lead teams, manage time at workplace, develop strong relation with employers thereby improve their professional career for future. Staffs lacking prior work experience need strong employability skills to get easily attracted to employers on global context. In emerging nations, employability skills amongst young people could help in displaying quality performance. Therefore, high educational institutions with industry play crucial role in developing employability skills amongst individuals to improve their career prospects globally. As reported by WEF regarding talent mobility, issue of the skills gap tends to be so critical that authentic talent crisis could be endured within a decade if organisations educators and policy-makers do not work together for designing modern strategy for human capital.                
[bookmark: _Toc48933135]Article 6: 
Adeyinka-Ojo, S., 2018. A strategic framework for analysing employability skills deficits in rural hospitality and tourism destinations. Tourism management perspectives, 27, pp.47-54. Available at: https://www.sciencedirect.com/science/article/abs/pii/S2211973618300461 [Accessed: 22nd August, 2020]
Adeyinka-Ojo (2018) argued that business is shifting towards the service economy that is traditional operational base tourism and hospitality sector. Globally, experience economy tends to develop; however, few talents exist that provide expected surprising experience to the guests. Hiring people for filling up vacant job roles within tourism business independent of size or location are key component of Hr function. The findings of the paper represent that various terms are used for describing skills’ deficits within tourism and hospitality. For instance, skills deficiencies, skills gaps, skills demand use, employers’ perspective of fewer skills amongst present staff for achieving corporate goals along with skill shortage (shortage of skilled people in labour market). Low rate of key skills is considered as common barrier at recruitment functions within tourism and hospitality. Despite key technological advancements at the workplace, tourism and hospitality business is mostly dependent on labour intensive approaches. The literature on employees’ skills, human resources and workforce associated with industry of tourism and hospitality are predominantly emphasised on hospitality sector within iconic destinations, resorts and urban cities. Employability skills include different forms like work skills, personal skills, essential skills, transferable skills and soft skills. The paper suggests that future research could include practical data collection from key stakeholders within diverse rural destinations, contrast with challenges raised thereby validate findings from the paper.            
[bookmark: _Toc48933136]Analysing own employability skills
Employability comprises with a broad range of qualities, which support employees especially women in getting attracted to desire employers, undertake job roles effectively thereby boost their professional career in future (Rowe and Zegwaard 2017). With respect to my academics, I analyse that I undertook various projects and lectures that supported me in comprehending abilities or potential I possess. The skills could be shortly used to select most suitable career option for me. The employability skills tend to be key aspects that present ideas of choosing appropriate career option for becoming a successful professional in market (Skillsyouneed 2020). Communication skills tend to be one amongst most effective qualities, which establish potential of learning, communicating and shading from diverse sources. Being a woman, I have sound communication skills that help me to influence and motivate others on specified matters. During my academic projects, I easily have been able to reach large base of audience. As a woman, always, I focus on practising decision-making and problem-solving skills in high stake. Usually, I take part in the group discussions with friends regarding specified issue that helps me to think analytically thereby improve my potential for decision-making. I make use of my critical thinking skills for observing core causes behind the issue, its potential impacts, which supports me to develop suitable alternative solutions. Being a woman, my decision-making skills are helpful for me to move ahead with my actions and drive success to my professional career. I practised on key motivational skills throughout my academic period. I have taken part in different class assignments, where I along with my group members had to sell a commodity to the consumers. There, I scored higher grade by selling multiple commodities to consumers in engagement with my friends. Furthermore, being a woman, I possess strong negotiation skills. As per my lecturer’s feedback, I demonstrated actual benefits with certain valid points that customers could not deny and satisfactorily purchased the product.
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In confirmation with the aforementioned discussion, it could be concluded that employability is concerned with a process of comprehending abilities or potential, which an employee needs to ensure fast-paced and successful professional career. The sources elaborated employability skills could be considered as transferable skills that could develop potential amongst individuals to make appropriate decisions regarding their career. Employers seem investing large amount of capital in the employability skills since it offers innovative skills and updated knowledge amongst employees that boosts organisational productivity.
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