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Introduction
The aim of this assignment is to outline three factors as to why unemployment rates of graduates was lower during the covid 19 pandemic compared to non-graduates. Based on the case study provided, deviations in job market would have been easier for the graduates to make due to them possessing better skillsets thus making them more adaptable to changes in their employment. It can be said that the pandemic has had drastic affects on most of the population of the UK and will continue to have mental, physical, and financial implications for the foreseeable future, the job market became a volatile and uncertain place for most employees in sectors that where directly affected by the various lockdowns imposed on the UK to halt the spread of corona virus (Keogh-Brown, Tarp Jensen, John Edmunds and Smith, 2021).

The first factor that has had an effect on the job market would be the furlough scheme implemented by the UK government on all workers in the worst affected sectors of employment. This initiative was introduced in March 2020 and was introduced as a job retention scheme where HMRC would supplement employee wages by 80% or up to the value of £2,500 per month. By January 2021 the scheme had supported almost 12 million jobs during the pandemic and through the various lockdowns which would have seen employees in the sectors such as retail and hospitality unable to work to earn a living (Francis-Devine and Ferguson, 2021). According to (Hedges, 2021) the office of national statistics the two largest sectors of employment in the UK are healthcare with 13.9% and retail at 9.3%. Many students work in these sectors due to flexibility in hours which gives the student time to complete studies around their employment.

The second factor is the student deciding on a career path change, this has become a reality for many who have had to leave their chosen field of employment due to the pandemic. Having diversity in a skill set will make career transitions less stressful, effective career advice is a service offered to most students within their education settings to use at their convenience, the graduates can be helped with promoting their skillset to employers, adapting their CVs, and supporting them with job searching strategies, this not as widely available for those who are not students or part of an educational body.


In conclusion, the graduates will have a better advantage to move on to employment than the non-graduates as they have various opportunities of assistance available to them via the institutes they would have previously studied within.
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