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This piece of work will aim to describe and demonstrate how the police can maintain a professional standard which all officers can adhere too. Within this standard there is the “Code of Ethics” in which there “Standards of Professional Behaviour” and the ‘Policing Principles’. This body of work will look how these standards came to be, along with how they are implemented within the police service. The importance of having these in place to help build the public trust of police officers and to demonstrate how the police service of modern Britain with these principles has moved away from bias and impartiality.
Sir Robert Peel founded what we know as the modern police force in1829. According to Chief Constable Alex Marshall the Chief Executive of the College of Policing in his introduction to the Code of Ethics (2014 p v) that when Robert Peel founded his police force, they were there to serve the community and work with them, that the principles Peel set out would need public support and stress that the police needed to ‘secure and maintain public respect’. 
After the 2010 general election the coalition government sought to review the leadership and training within the police. Sheldon and Williams (2022 p85) tell us the government asked a former chief constable, Peter Neyroud to lead up the review. His recommendation led to the creation of the College of Policing in 2013.The college would be responsible for setting standards along with championing ethical behaviour within the service.
The Code of Ethics has been set out by the college of policing aiming to keep the ethos that Peel had set out in those early principles. Marshall (2014 p v) goes on to say that the Code of Ethics is the standard to all working in the policing profession should adhere and sets out the principles and behaviour expected.
“The Code of Ethics sets out the standards of behaviour expected of those who work in the police and positions the principle of ‘doing the right thing in the right way’ as fundamental to informing policing practice” (Davis and Silvestri 2020 p31)
The Code of Ethics is the foundation that all police officers should build their career. The code as we know it now was first introduced in 2014 by the College of Policing. Prior to this Wood et al (2022 p77) writes that it was a code of practice first introduced in the Police Act 1996, sec 39A(5) then amended in the Anti-social Behaviour, Crime and Policing Act 2014 sec 124. Within the Code of Ethics, the College of Policing (2014) tells us that the code is legally applicable to all police forces in England and Wales, the scope of the code goes beyond the statutory basis of the code of practise of 1996. The code goes on to say the public and the professional body expect everyone within the police service including consultants and volunteers must adopt the Code of Ethics, it also includes all police organisations or forces even those outside the codes remit. The College of Policing can amend the code at any time.
The whole structure of the police service from top to bottom is expected to adhere to the code. The College of Policing state (2014 p2) say that everyone is responsible for each person’s professional behaviour and to maintain high standards by knowing the code and must follow the code even when not on duty. However, in the higher ranks the responsibility is not just for themselves but also the ranks below by leading by example, promoting, reinforcing the standards expected and making the workplace open, equal and transparent.
After outlining the Code of Ethics and the responsible parties the College of Policing goes on to outline 9 principles that any police employee should follow. These principles are there to convey the standards to which the police want to uphold and instil throughout the police forces in England and Wales including a service that can regulate from within. With these 9 principles they also intent to show the public that the police service is a more open and honest establishment, that the public can trust everything done by the police is transparent and try to show they have moved away from bias and failings portrayed in the media with such cases as Stephen Lawrence in 1993 and the Hillsborough Disaster in 1989. Leishman and Mason (2003 p40) speak of the Hillsborough stadium disaster with the other miscarriages of justice along with the sexism and institutionalised racism put front and centre of the media soon followed the Stephen Lawrence inquiry. With the more open police service the principles also show how the police should treat the public with greater respect and impartiality. However, with recent cases including the murder of Sarah Everard this may have caused the public image of the Metropolitan Police to be tainted and question if these principles are being upheld.
One of the most integral parts to come from the Code of Ethics is the Standards of Professional Behaviour. The College of Policing (2014 p4) state that the standards of behaviour set out are expected by public and professional body to be followed. The origin of these standards come from the Police Regulations 2012. 
As with the 9 Policing Principles these 10 standards of behaviour outlined the police force believe this is another integral part of working in the service and must be the minimum an employee should aspire too. Chahal (2016 p37) writes that the police code of practice offers a transparency to how the police deal with a crime and means a caseworker can ensure accountable agencies meet the needs and rights of a hate crime victim are met. With how Chahal describes the code of practice being used is an example of how the police service would expect the Standards of Professional Behaviour to follow. However, as with the Policing Principles there is a expectation that if these standards are met that the public would have more trust in the police service as a whole.
Wood et al (2022 p77) tells us that the Code of Ethics is vital to the professionalization of the police. The Code of Ethics is also not a step on the National Decision Model (NDM) but the main component which the NDM decisions are based. The NDM according to Sheldon and Williams (2022 p106) is a vital tool designed to allow a quick, easy logical, evidence-based decision with values a main consideration but the heart of any NDM is now the Code of Ethics replacing the statement of mission and values from the Association of Chief Police Officers.
The National Decision Model is what all police officers use when dealing with any situation. Wood et al (2022 p81) explains that the NDM helps the decision-making and ethical underpinning to show the rational of what the officer may or may have not done during an incident. Though there has been concerns how it is applied especially in terms of an investigation.
The NDM is the tool used to make decisions, but it all comes back to the Code of Ethics along with the Standards of Professional Behaviour and Policing Principles. When a police officer is deciding what should be done, the basic principles of the code of ethics must be in mind. For example, if an officer attends a fight in a street between two different ethnicities the officer should show impartiality, honesty, respect, reasonable force if required, equality, transparency and integrity. These may not be all the parts of the code of ethics but maybe the attributes needed at this given time. The expectation to always follow the code of ethics, is paramount but may not be needed all at the same time.
The Code of Ethics is the foundation that any person working in the police force should build a career around. The code does follow the principles set out by Robert Peel in 1829, certain words and more modern attributes are now in the code, but the basic concepts are still followed. However, in the years between Robert Peel and the College of Policing publishing the Code of Ethics in 2014 the principles were disregarded by too many officers gave the public a distorted view of what the police did and created a negative view of all police officers. With so many high-profile cases such as Stephen Lawrence, Hillsborough and the Soham Murders the public had begun losing faith in the police service. The public view of the police was that of mistrust, dis-honesty, cover-ups, sexism and racism. With the Code of Ethics, the service set out to train all officers and new recruits to follow the code, so police staff were all pulling in the same direction. With the code it may help change the public perception of the police. Unfortunately, due to recent high-profile cases such as Sarah Everard, following a survey on YouGov Isabelle Kirk (2022) writes that in February 2020 70% of Britons thought the police were doing a good job by March 2022 that dropped to 53%. It is imperative making the code, along with Policing Principles and Standards of Professional Behaviour the basis for all inside the police service for this may restore public confidence and extract the bad officers who should not be in the service.
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