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In order to get on the career path, I would like to have in the future, I have built a plan using the strategies and knowledge learnt in the school, which will discuss in the first part of the report.
The next part of the report will discuss about the learnt concepts during the “Professional and career development” course. It will focus as well on what was learned during this course and how it helped me to realise what career path will suite me better.

1. [bookmark: _Toc110975202]Based on taught concepts, think of a career path/ job you would like to apply for, and discuss the strategies you will deploy to explore the employment opportunity.

When it comes to career nowadays, it is a controversial topic as it becomes harder and harder to land the job we are dreaming for. 
 University prepares us for the first job, but the big brands companies we are dreaming of, have more and more requirements for trainees. The recruitment process is tough and includes at least two interviews, psychometric and mathematical tests for majority multinationals. Therefore, we as students, need to clarify our career options, our desires and start preparing for interviews and tests.

In order to land my first job once I will get my bachelor’s degree, there are steps that will be followed and a lot of preparation.

In the first place, I need to know myself, discover what I like doing and put it into practice. There are tools that can help you with all of that such as SWOT analysis, learning style tests by Neil Flaming or Honey and Mumford. Those tests showed me the fact that I am an imaginative, passionate, curious, determined person, with an open mind, enthusiastic and active days plus being social and surrounded by others.

I am looking to develop a career in finance, therefore the course I will follow is BsC in Finance and Accounting at University College Birmingham. It will open the doors to the big companies such as PwC, KPMG, EY and all the banks in the UK. 
I like to keep my options open, and don’t limit myself to one option. With finance and accounting I have several options with several companies. Many of them offer internship programmes, graduate schemes, or junior positions that I can join and learn the job on the journey. 

I am motivated by the fact that in the UK many options are available. Being from a Eastern European country where options are very limited, I can see that the UK offers career start and progression. I am here to take all of them on board and develop a great and fascinant career. 

My career aspirations are moving around finance. I would like to start as a graduate for a big brand or even a smaller company, where the basics will be learned. It can be as an account payable, payroll administrator or purchase ledger. I do consider being an audit or working for banks where I can start as an assistant and aiming for being a branch manager, or a mortgage advisor. 

Among my strengths I can bring in the company are passionate, determined, dedicated, motivated, enthusiast, analytical thinking. There are weaknesses such as: overly competitive, fluctuating self-esteem or gaps in business English. I am aware of all of them and working towards it. All of them are going to help me grow and build my career with the right training and support.

There are several strategies for landing the first job. I will apply for every single position available for each company and keep an eye on similar positions like the human resource department or business/branch manager programme. 

One of my favourite schemes I will go for is the graduate scheme. This employment opportunity adopted by the majority of big employers is a great option for those who just finished their degree and consists in the fact that newbies have the wonderful opportunity to join a big brand from the beginning and still learn their duties while working and making money. As an entry level job, it has two sides, on one side is the training programme where students are still learning, and the second side is designed to introduce students to all areas of the business. Therefore, it is important to keep your options open. The graduate scheme will show you every department of the business and there might be a department that is really appealing to you.

[bookmark: _Toc110975203]Career development process

I am a motivated and enthusiastic student ready to take on board every opportunity that can bring me knowledge and experience in my field of interest. At this point in my life, the most important area is career. I am motivated to study and get a very good degree in order to have several options at the end of university and grow on the career ladder with every opportunity. 

As a student and future graduate, there are some questions I need to answer before applying for any opportunity. Ideally, the answers at all these questions will match what I value more. Among the questions we can find: What you love? Happy but poor? Is it just a dream? What you are good at? Rich but bored? What pays well?
 What do I love? Do I love the number, discipline, the exact balance between money in and money out in a company? Yes, I do, and I consider that in order to grow a healthy career, is important to apply for a job that involves it as much as possible.
Happy but poor? Is important to keep a healthy state of mind and not to reach burn out. Work life balance is a major player in almost every corporation, but it does not mean we have to stay poor. We can be happy in a workplace where we feel appreciated and motivated. I acknowledge that as a trainee or in a junior position, money will be decent but rich is not what I can be. Obviously, money will come with experience. Those who get to the point where the salary is more than enough, but they feel bored, it means that “what you love” question, was not answered fairly.
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[bookmark: _Toc110975205] Self-Awareness 
Self-awareness refers to a clear view of yourself, including your personality, strengths, weaknesses, believes, emotions and motivation.
Tools for improving the self-awareness are Johari window, Personality test, learning styles.

All these tools will give me a path I can follow to prepare and work in an industry that is appealing to me. Being self-aware means that I can avoid industry where I do not have an interest and motivation to grow an excellent and healthy career. For example, if my strengths, believes and motivation are going towards an analytical thinking, there is no reason I study for becoming a nurse. 

[bookmark: _Toc110975206]Open book assessment and mock interview 

In this module, an incredible help has been offered as there was a mock interview and an open book assessment. Both involved understanding ourselves more and the path we are following. In the open book assessment, we had to decide whether an employee is discriminated. It made us think that there we are living in years where the inclusion and promoting women in leadership position is so important.
“Discrimination in the workplace is based on certain prejudices and occurs when an employee is treated unfavourably because of gender, sexuality, race, religion, pregnancy and maternity or disability. If you treat someone differently because they possess different characteristics to other members of staff you could be acting unlawfully.”-19 June 2018, Sarah Benstead.
 The mock interview made us reflect on ourselves, strengths, and weaknesses, it was a consistent experience. We practiced the way we speak, make eye contact, position, sell our skills, promote the experience we have, underline to the interviewer what we did very well in our jobs.

[bookmark: _Toc110975207]Personal Development Plan
“To achieve success and happiness in your education, career and personal life, you should continuously improve your knowledge, skills and experience. This is known as personal development, which is a continuous lifelong process.”- 1st June 2021 by Michelle Putter 
PDP made me realise that I need to have proper knowledge and skills as it is important for every job role. In my point of view, everyone should do this exercise and reflect on it, focus on developing their skills and networking. 
	Objectives
	Time
	Activities
	Success criteria
	Resources

	To be mentally healthy and in peace with me
	Unlimited
	Meditation at least 3 times a week, long or short walks around the nature, meeting friend and family, reading personal development books.
	Happy life, positive vision of the world, 
	Internet, books

	Learn skills which can help me in my career and in day-to-day life
	Unlimited
	Leadership courses, reading, meetings, gain more customer service experience.
	Successfully tasks
	LinkedIn courses, YouTube tutorials, books, tutors.

	Start and finish successfully my studies in Finance and Accounting
	2025-2026
	Prepare as much as I can in advance for the Finance and Accounting courses, at least 90% attendance.
	New opportunities in my career.
	School, Library, Internet.

	Help people in need
	Unlimited
	Listen people’s problems, giving a hug, donating money, volunteering.
	Sharing love and empathy
	People

	Get a new job for new experiences
	September 2022
	Look for a job that suits my student circumstances at the minute, apply, prepare for the interview.
	Personal Fulfilment
	Indeed, Total Jobs, LinkedIn.

	Land my desired job when finish University
	2026-2027
	I will study and get a great degree.
	Career fulfilment.
	Corporations career advice.

	Finish successfully my level 4 course
	September 2022
	Taking and passion exams.
	Getting the degree I want.
	School and teachers.
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The purpose of Johari Window is to enlarge the open self and minimise the hidden self.
To better understand their relationship with themselves and others, Johari Window is a great technique. It is ideal to increase self-awareness, focus on understanding what is visible or not visible to us and others, also ideal for developing team awareness and self-awareness.

	Open Self
Student, Motivated, Cheerful, Confident, Friendly, Kind, Relaxed, Happy, Hard Worker, Punctual, Easy Going, Good with numbers, Willing to grow a career

	Blind self
Modest, Self-conscious, Sensible, Sentimental, Caring, Proud, Patient, Extroverted

	Hidden Self
Observant, Searching, Spontaneous, Adaptable, Brave, Giving
	Unknown Self
Will I be successful? Will I have kids? Powerful
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Gibbs model is a cyclic model of reflection that help you to reflect on what happen and what you can do better. Gibbs cycle has the following stages: description, feelings, evaluation, analysis, conclusion, and action plan. It helps you to reflect and decide where you can improve, both on personal and professional plan. The tools is used in many industries, especially in health and aviation where nurses and pilots have to think about any mistakes they made, improve it and keep their knowledge updated due to the changes and diversity of the jobs.
I can remember a situation in my workplace where I can apply this cycle. The break times has changed for the pick time without me noticing it. Therefore, I was having my break as usual, even though, my supervisor thought that I was staying longer. As a result of that, I had a Record of Conversation with my manager where it was discussed. If I look back, I can see that Gibbs model will help me reflect on what happen, what I did wrong and what I didn’t, and what I will do if this situation happens in the future.





[bookmark: _Toc110975210]Conclusion
This module was for me a real help as it made me discover more about my own person, realise where I must improve and what I must improve if I want to build the career I wish to build. It is clear that the open book assessment and mock interview played a significant role in my growth, both making me think more about the reality of a workplace, how to prepare for a job interview, where I have to work more, what skills I need to develop and what courses I need to become a professional in finance.













[bookmark: _Toc110975211]References
Adair, J. (2003) Concise time management and personal development. London: Thorogood
Allen, A.&. and Allen, M. (1999) Time Management and Personal Development. London: Thorogood Publishing.
Improving performance appraisal: The value of personal development plans (2017) Development and learning in organizations

Kroth, M.S. and Christensen, M. (2009) Career development basics. 1st edition. Place of publication not identified: ASTD Press.
Lejeune, C., Beausaert, S. and Raemdonck, I. (2021) ‘The impact on employees’ job performance of exercising self-directed learning within personal development plan practice’, International journal of human resource management
Rose, C. (2012) Self awareness and personal development resources for psychotherapists and counsellors. Edited by C. Rose. Basingstoke, [England: Palgrave Macmillan.
Sarah Benstead(2018) What is discrimination in the workplace?, Business Process, Breathe.
Tomlinson, H. (2004) Educational leadership personal growth for professional development. London: SAGE.
Zepeda, S.J. (2019) Professional Development : What Works. Third edition. Boca Raton, FL: Taylor and Francis, an imprint of Routledge.


2

image1.png
o | Understanc x| 3 (323) Cigar X | (@ Chocolate ¢ X Students» X | § Mycareerc X | G Email-Ste' X | G gibsmodel X i) The6Stage x ‘ + -

(@] (") &)  https://www.digitalgpoint.com/the-6-stages-of-gibbs-reflective-cycle-a-complete-guide/

A W Y8 N= Not syncing 3

Home Business Bloggin Technology Marketing Application Finance Life Style Education Contact Us

Description
What happened?

14 - -
Shares Action Plan ’ ~ Feelings

It if arose again, What were you
what would thinking and
you do? feeling?

Gibbs
Reflective
Cycle

Conclusion Evaluation

What else could What was good

you have done? and bad about the
experience?

Description
What sense can you
make of the situation?

The 6 Stages Of Gibbs Reflective Cycle- A

Complete Guide
o BO L OB CAS

Madame Tussauds Tour: A Complete
Tourist Guide

What You Need to Know About
Sweatshirts and Hoodies

Bhrigu Lake trek: A trekking Heaven

Best Techniques to Enhance the Online
Shopping Experience For Customers

Lovely Raksha Bandhan Gifts For Your

2113
08/08/2022

A E D @





