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AI acknowledgment  

I acknowledge the use of Microsoft 365 Copilot on 09/09/2026 to support my work for part 1 and 2 of the portfolio. 
prompt(s):    
1. can you show me an example of a personal development plan 
2.  what are aspects of professional practice
3. steps on how to structure an essay 
I confirm that I have not presented any AI generated text as my own work. I confirm I have copies of my drafts, notes, and other resources I used before, and after the use of AI tools which I may be asked to provide in evidence.   
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The process and actions I will take to change my personal habits, skills, and way of thinking to be able to achieve my goals. 

	Goal No.
	Improvement and Development Goals
	Success Criteria
(How I will know when I have made this change)
	The actions I will take to achieve the goal
	Timelines
	What will this help me to achieve?
	Achievements


	1
	Maintain healthier lifestyle 
 
 
	I will feel better in myself mentally and physically, have more energy, and maintain a balanced diet.
	 -  Carry a bottle of water around with me 
-Look at new healthy meal recipes which are easy and quick  
-Join a gym for swimming and fitness classes 
-Schedule 30-minute walks with family at least twice a week
-Reduce screentime on my phone by 20%
	 Ongoing 
(most days)
	-A better lifestyle 
-All my other goals
-Positive attitude 
	 -3 monthly review 

	2
	Learn more Welsh terms and phrases  
	I will be able to confidently use Welsh words and phrases in my day-to-day vocabulary and in the classroom.
	 -spend 5 minutes a day on the app duo lingo 
-practice the Welsh language in the classroom with teachers’ guidance 
-use the Welsh terms and phrases i learn at home to practice pronunciation.
	 Next 3 months 
	 -it will enhance my CV
-improve job opertunities 
-i will be able to help and guide billingualle children in a classroom setting 
-acheiving welsh educational standards set out by the government to reach one million welsh speakers by 2050
	 -review weekly

	3
	 Communication skills 
	I will be confident talking professionally to collegues parents and multiple agencies
	 -Practice active listening 
 -talk effectivly with clear points
-practice talking in public 
-reflect on my practice 
	 Ongoing (long term)
	-professionalism in my workplace and out of workplace 
	 -monthly review

	4
	 Finish my undergraduate degree 
 
 
 
	 I will have my BA hons degree certificate. I will have more understanding and be a confident practitioner in the field of early years education and care. I will be ready to secure my place on the PGCE course.
	 -strictly follow my study plan setting enough time aside for study and work
-take onboard the lectures feedback 
-go to the lectures 
-stay positive 
-hand work in on time
	 By July 2028
	 -Have the correct requirements to enroll onto the pgce course 
- have to ability, knowledge and understanding to be a successful early years practitioner 
	 -3 monthly review

	5
	 Gain experience in a classroom and and experience teaching first hand
 
 
 
	 Feel confident in knowing the classroom routine and having practical classroom skills to be able to support teachers fully.
	 Start placement in a school and look at curriculum guidelines and take part in planning and finding resources to help with in the classroom and support children's learning journey throughout their early years.
	The next 3 weeks 

	 -boosting my confidence in assisting teachers
-learn practical teaching skills –be confident in a school environment 
	 - 3 weekly review
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Part 3- Written piece 
Professional practice involves using skills and knowledge learnt to make informed decisions and behaving in an appropriate way, sometimes in difficult situations (Admin, 2024b, para.13). Professional practice requires: responsibility, accountability, reliability, effective communication and good professional values. to ensure professional practice is taking place one must be reflecting on practice and always evolving. To be able to do this a practitioner must have the knowledge and understanding of their role and responsibilities. (WJEC)
 A professional is trained and skilled on an area of practice to be able to carry out their role, as a practitioner, to a high standard (Admin, 2024b, para.1). Being a professional is about understanding your role and making adjustments to conduct yourself based on those understandings (working with children families and young people book). Essentially, upholding and progressing these high standards of professional practice is important to meeting the diverse and inclusive needs of all individual children in the settings.
A way to build on professional practice as a professional would be through reflection. practitioners can reflect in many ways for example through writing a diary, having a blog, learning journals or even collaboratively for example a team talk or through peer support and observations. 
Being a core value of professional practice reflection is vital in childcare. It enables the practitioner to analyse the child’s individual needs and track progress. Observations and reflections are tools to help a practitioner to aid the child in their development. Reflection is also used in the early years with personal practice, looking at how practice can be improved to achieve a better outcome allowing a practitioner to provide high-quality care and meeting individual needs of the children. Reflection requires autonomy and critical thinking. allowing a practitioner to break down what happened in the experience and if it could be managed better, thinking about strategies for better practice in the future. 
Communication is at the heart of professional practice. Effective communication gains trust, essential for working together to meet the needs of children and to safeguard them. It also helps a professional practitioner to gain more knowledge by learning from each other, especially through multi-agencies.
Communicating and reflecting with multi-agencies would require practitioners to break down what the current situation is and what can be put in place to provide better outcomes for the child always ensuring their best interests are considered, which would mean upholding the children’s rights as stated in the UNCRC article 3:  ‘the best interests of the child shall be a primary consideration.’ (The United Nations Convention on the Rights of the Child)
  
Essentially, Communication with collegues and multi-anency collaboration enables professionals to learn from others perspectives, gaining more knowledge and understanding allowing practitioners to put an effective plan together to work on for better outcomes for the individual child in future.
To remain a professional practitioner individuals must continue their learning through training to improve their performance. To do this, existing skills and strengths must be identified as well as areas which need improvements. Reflecting on one’s performance and evaluating what is done well, and how to improve is easily achieved with a CPD. (continuing professional development) According to WJEC guidelines This is a way of planning to develop professional practice and gain the knowledge and skills needed to ‘fulfil professional duties and responsibilities.’(wjec) a CPD also helps a practitioner to expand on knowledge and understanding, set developmental aims, develope new skills and identify where improvements need to be made. (wjec)
The importance of professionalism in early years practice is important because it enables practitioners to meet the individual needs of every child. Early years practitioners are role models. The behaviour of a childcare practitioner has a great influence on the child’s behaviour.(wjec)  professional practice enables you to to demonstrate positive attitutes towards diversity, equality and inclusion, support children, families and colleges, provide effective communication and to be able to develop as a practitioner (Admin, 2024b, para.17).
Furthermore, Early years practitioners may need to support children and families who are going through a difficult time. Behaving with professional boundaries to support them will lead to effective relationships and build confidence. (wjec)  It is important for early years practitioners to have an appropriate positive relationship with children and families building on relationships require communication skills for example, active listening, reading body language, having empathy, eye contact, clear voice and good posture.
Ultimately, To be able to support children and their families as practitioners we need a range of qualities built around professional practice (working with children families and young people book) some of these include; compassion, empathy, good knowledge, good communication, consistency, being trust worthy and many more. Working closely with multi agencies is important to be able to meet the needs of children and their families which is why good, effective communication is so important.
Possessing an in-depth knowledge and understanding is important to professional practice it is a key part of being an early years practitioner. You must be able to understand your role to facilitate continuous progress as a practitioner and drive positive adaptations into the childcare environment. Having an understanding and knowledge helps practitioners to put skills to practice and become more compliant enabling more effective and efficient work. Knowledge and understanding is also beneficial to leadership skills and becoming a more knowledgeable and committed professional (Pharro, 2025). knowledge and understanding is crucial to ensure practitioners follow codes of practice and legislation which support the early years practice such as: The national minimum standards for regulated childcare, All Wales induction framework, Social care Wales codes of practice and conduct. Aligning practice with these frameworks ensures practitioners provide a safe, fair and lawful environment. And the childcare Act 2006, Curriculum and Assessment (Wales) Act and the UNCRC helps practitioners to deliver structured learning adapting to the individual needs of each child and ensures that professional knowledge and understanding is used to provide high-quality care which places the child at the forefront of all decision making.
How does the observation and planning cycle inform professional practice and why is it important? Utilizing planning cycles helps to structure your observations and reflections in professional practice. Enabling practitioners to expand on their standards of care. For example, The Birth to 5 Matters OAP cycle enables a practitioner to identify each child’s abilities and interests and allows tracking of developmental milestones allowing the practitioner to plan tailored activities to meet each child’s unique and individual needs. 
The framework made up of 54 articles which state the rights of all children under the age of 18, which underpins all professional practice and values in early years is the United Nations Convention on the Rights of the child (UNCRC). Safeguarding children in the early years provision is paramount. To be able to implement this into practice early years practitioners are required to understand and embed these non-discriminating rights into daily practice. Knowing these rights as a professional practitioner allows them to inform children of their own rights, reminding them that they all have a voice. 
In conclusion, 
Write conclusion
Add in values and principles 
Go through lecture 2 
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