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[bookmark: _Toc36163679]INTRODUCTION 
Professional  career development ( PCD) is consider as a two credit hour hat can be designed to provide the a very clearly beginning process regarding career planning as well as development . It is the process that includes thoughtful career exploration , self – assessment ,planning as well as follow accompanied by preliminary employment strategies. It is a designed to provide a very start beginning within the process regarding the career planning as well as development. (Avidov-Ungar and Tsybulsky, 2019)  In other words it involves the thoughtful towards self- assessment ,planning as well as career explorations. Present report focuses on reflection regarding self-awareness tool that can be relevant within future. It also focuses on reflection based on the experience of the mock interview as well as feedback.
[bookmark: _Toc36163680]TASK 3
1. [bookmark: _Toc36163681]Reflection on the self awareness tool and its relevance in future employment
Self awareness is to be aware about ones own knowledge and skills. So, it is necessary to have knowledge about what is personality development. Through that it will be easy to improve those are and get desired job. There are various self awareness tools that can be used in it. I also analyzed that I need to use those tools to analyze my personality. I used various tools which is described as : 
Self  awareness  tools
These are the tools that aids someone to get more touch more deeply with their own. By improving the self  awareness  not only improves the sense regarding  spirituality but also aids to develop a method regarding connecting  soul, mind as well as spirit. Within this fast changing  world.
Self mediation 
Peaceful and quiet are vital within realizing  spiritual well being.  All of its begins with the conditions to get touch within inner essence and peace. It is all about  the consciousness state regarding mind as individual self  awareness becomes  stronger than ever (Chen,  Traba   and Soto-Greene, 2020).
Yoga
Yoga is quite modern as yoga has been around over the centuries. It is considered as the connection between body, mind and spirit is one of the best tool needed for the self awareness tools.  Several school and strings of yoga from various cultures exist that can suits to achieve the self awareness. 
Journals 
As each and everyone continues to ask within the digital  age  as within this way society is structured.  In addition to this it is also true that the Power of Pen  can never be underestimate. (Crimmins, Oprescu. and Nash,  2017)
Life coach
It is a life coach that helps the self awareness. He or she is vital extension of oneself as it can sounds working with other human beings are leads oneself  to a better grasp of spirituality as after all  it is one as well as harmonious accompanied by others individuals It is also consider as the one of the self awareness. Spirituality is after all is being harmonious with the people. It’s all about journey of their own.
Reflective questions 
It may also sound too simple as it can be used for self awareness tools. There is a practice regarding the habit of asking to oneself to prompt the inspection. There is also three reflective questions at the starting of each and every day. 
Books
Raising self awareness  is also personal endeavor as according to me, others and individuals also condensed  knowledge.  By the help of the Books, this tool is to benefits and raise the self awareness (Lara,  Chalkley  and Daniel, 2020).  It is also hard to begin the tools  utilizes  the tools of self awareness tools that are previously mentioned as anyone can begin accompanied by the books. As Books are the good friends of the human beings and also mine so I love the several books that are used for the self motivation 
and for the self development as they can aid me to achieve any kind of the self awareness.
Environment
Although it is known as the self explanatory as a lot of the individual taken it for granted . As  environment  as well as surroundings  can be lot regarding self awareness, yes as per my view the goal regarding. (Davey and Jones,, 2019)
PRISM brain mapping tools is considered as the online psychometric tools that aids people understands the behavior of their own and others based on their the reports based on PRISM. This map is a certification that can be offered to any candidate who are able to attends a 3 day course as it access the candidate understanding as well as offerings  of the instrument.
Brain Mapping is considered as the sophisticated, neuroscience based instrument that it can specifically demands to recognizes the preferences of the behavior as well as directly relate to work performance as well as personal relationship. This is a tool that can be used by the business community all over the world as well as available within a broad range of languages such as 
Spanish ,Arabic, German , Chinese, Gujarati and Hindi as well as Russian.  I also study that it focuses to the eight behavior dimension maps as this can be able to generate a report of the personalized report up to 60 pages that can easily measures 26 key aspects regarding work.
	Through this, I realized that my personality needs moderate improvement. This is because it will help me in getting my job.  I got to know that my communication skill is good as I was able to interact with people easily. The tool allowed me to be aware about my present personality and areas in which I need improvement (Sullivan  and Kimura, 2020). The tool plays a vital role in future employment. It reflects on entire personality and requirement needed in order to get job. However, a person can easily analyze himself and personality. Therefore, weak areas are identified and enhanced. 
[bookmark: _Toc36163682]2. Reflection on basis of mock interview and feedback received
From the mock interview I experienced many things which will help me in my future interview and I will be able to improve areas in which I am weak. Besides that, from the feedback I got to know my strong areas and my overall behaviour during entire interview (Dinçer,  and Seferoğlu,2018). Also, I specified rating in this that is from 1 to 5 where 1 denoted poor and 5 denoted excellent. Thus, I got feedback on two things that is first impression and verbal behaviour. So, I analysed that my first impression was excellent as the interviewer gave me 5 rating in it. Also, I got to know that I didnt shake hands firmly with interviewer and greeted good morning in a effective way, due to being nervous. Besides that, during entire interview I maintained in a average way of eye contact with managers.  I was  good in it as rating given to me was 3. In addition, the HR gave me feedback that my dressing sense was excellent. I was properly dressed with formals and neat and clean shoes. Alongside, my dress was properly ironed. Moreover, I experienced that in interview it is necessary to maintain posture that is to stand straight. My posture was very good. Also, facial expression is to be always smiling, which I maintained through the interview. The face should not be dull and show lack of confidence. Furthermore, movement of face has to be proper so that it is easily understood by interviewer that we are saying yes or no (Varvayanis  Schaffer  and August,  2020). Alongside, I think that facial expression also reflect the interest of candidate in interview. So, from my experience I got to know that my facial movement was very good. I said showed changes in face as per  questions were asked by the interviewer. So, on basis of it he was able to ask me things and I answered in properly. 
In addition, I received feedback on my verbal behaviour. From it I evaluated that I was  good in giving overview about the company. here, I spoke about what recomendations and legislations  were necessary for my job description and how how the legislation, rules and regulation work in the employment along with mission and vision, etc. I experienced that I answered all questions very briefly (Fussell and Ciolfi,  2016). For instance, I answered question related to my personal experience, college, graduate, etc. it has been analysed that I answered many behaviour questions. It was related to STAR technique, etc. so, in feedback I was rated 4 which is very good. Besides that, I analysed that I faced little difficulty in understanding company requirement. In this I was found to be very good as I knew the qualification and skills required for this job. 
From analysing interview, I analysed that I was able to point work related skills. Here, I identified what role is required for T.As. Moreover, I released that I was highly enthusiastic during interview. In this I got rating of 4 which is very good. Furthermore, my verbal behaviour showed strength. I did not show weakness that is lack of confidence. Alongside, I was excellent in showing polite behaviour and acting politely during entire interview. Also, I acted to interviewer in polite manner. 
	Apart from it, I got to know from mock interview that I specified some reference items on resume. But in this I forgot to mention some particular and crucial item name in it. I need to focus on it. In this I must ensure in future that I include proper reference in my resume. Moreover, I experience that I responded to all questions promptly and not in hurry. As I heard each question properly and then think and then answered it. So, I took time in answering each question. In this way I able to answer each question properly as I possess general knowledge. This impressed the interviewer (Marcson, 2017)
	Alongside, I experienced that I asked specific questions to interviewer about company. so, he gave me rating of 4 which is very good. Also, I did not ask anything irrelevant. So, I did not waste time in it. Besides that, I analysed from feedback I spoke very clearly to interviewer. Furthermore, the tone and pitch of mine was moderate. The volume was of mine not too high and not too low. So, in this I got 4 rating. At last I realised that I didnt use any slang or empty words. It wasnt highly affected on my overall performance of interview. 
	 I experienced that my overall performance during mock interview was very good. My overall preparation was good and I got 77 out of 100. So, I need to only focus on certain points . From it I evaluated that I was very good in giving overview about the company. here, I experienced that I answered all questions very briefly. Also, I must answer BAR format of behaviour question. It will be useful for me to answer in easily (Davey and Jones,, 2019). I have to bring change in many some areas such as slang, empty words and behavioural questions. In addition, I should know roles related to job role and qualification required in it. So, it will help me to take part in many interviews and getting my desired job. I will be able to present myself in proper and effective way. Besides that, from the feedback I got to know my strong areas and my overall behaviour during entire interview.
[bookmark: _Toc36163683]3. Career development plan with SMART objectives
	A career development plan consists of short and long terms goals which an individual wants to achieve. It is useful for employees as it gives insight on what current skills he or she possesses and what future skills is required for job. Moreover, it allows employee to set formal and informal goals according to his or her strength or weakness identified. Thus, it enables in fulfilling needs required in future in employment (Saeki,  Hirano  and Asahara, 2020). Thus, I also developed a career development plan which will allow me to enhance my skills and get a desired job. Here, I have used SMART technique to develop goals and objectives. The plan is as follows :
Career development plan
	Objectives
	Strategies
	Actions required
	Time

	Short term 
Specific – to improve informal communication skill
Measurable – to learn different ways of informal communication
Achievable – to easily interact with people. 
Realistic- have an open interaction with other people
Time bound – to achieve this within 3 weeks.

Technical knowledge 
Specific – to gain knowledge about emerging and various software and applications. 
Measurable – to practically use them and learn it. 
Achievable – to have knowledge about at leads 7-10 emerging software and applications and its use. 
Realistic- have an  idea about user interface behind that particular technology. 
Time bound – to learn and gain technical knowledge within 4 weeks
	Here, I will use various strategies such as observing way of how people communicate.  














I will be aware about recent trends in technology.

I will attend training and seminars related to technology 

	In this I will take help of my friends, family , etc. 
Also, I will read books and newspapers 
Moreover,  I will take regular feedback from them as well 












In this I will watch video on internet and also gain knowledge about it. 
Moreover, I will read newspaper and magazines on it. 

I will read books on different software and applications. 
	3 weeks 




















4 weeks

	Long term 
Specific – to enhance my problem solving skills 
Measurable- to solve small problems and cases.  
Achievable – to learn methods and concepts of problem solving 
Realistic- to solve complex problem within 3 days.
Time bound – 2 months

Decision making skills 
Specific – to improve my decision making skills 
Measurable- to take quick and effective decision in less time.
Achievable – to learn methods and ways of decision making 
Realistic- to enhance frequency of decision taken in 1 week. 
Time bound – 3 months 
	I will start solving cases studies and reading books related to ways of solving problem

Here, I will develop schedule on how to analyse problem and solve it is effective way.

I will practice that schedule in solving problems. 




In this I will set some standards on basis of which decision is made. 


Here, I will prepare a procedure to be followed in order to take effective decision. 
	I will have to do regular practice  and evaluating my own progress. 















I will evaluate case studies and solve it myself to take decision. 

I will take part in various business simulation games. 

By watching movies as well I can improve my decision making skills. 

By taking feedback from others and evaluating my decision. 
	2 months




















3 months  



Notes- 
The above plan will help me to enhance my skills and getting my desired job. Also, it will allow me to focus on my career goals and providing a direction to attain my both short and long term. In this by following proper strategies and actions I will easily learn skills and gain knowledge (Varvayanis, Schaffer and August, 2020). Furthermore, I need to measure my performance with desire goals so that I can find out whether I have achieved objectives or not. Besides this, there are some academic goals as well which I want to accomplish. So, for that as well I will develop a plan. 
Communication plan-  Strategy used by me will be practice writing letter and e mails.
Technical knowledge- It will help me to get job in big IT firms.
Problem solving- I will be able to solve analyse and solve complex problems easily. Here, I will also take help of an expert. 
[bookmark: _Toc36163684]CONCLUSION 
From the above it had been concluded that Self  awareness  tools only improves the sense regarding  realizing  spiritual well being Such as Self mediation, connection between body, mind and spirit is one of the best tool needed for the self awareness. It also focused on the Environment surroundings  can be lot regarding self awareness, yes as per my view the goal regarding. PRISM brain mapping tools are used here Books As Books are the good friends used for the self motivation and Brain Mapping is consider as the sophisticated preferences of the behavior personal relationship. CDP consists of short and long terms goals which an individual wants to achieve. Individual get insight on what current skills is possessed and what future skills is required for desired job.
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