The employee lifecycle 

Own experience

The first stage of the employee lifecycle is attraction stage. In my case, I received a recommendation regarding good pay rates provided by the company and as soon as they opened the position, I applied on the internet for the job.  For the second stage, which is represented by recruitment stage, I went in person to have an interview and some tests, and after I pass them, I was able to go thru the next stage, which was the onboarding. At this stage, I received all the tool needed in order to complete my job, like headset, unit and clothing. During the development process, I managed to get training on different departments and over the time, my job was getting easier, making the retention process to flow nicely. I work for this company since 2015 and the retention process is still going on. As I did not yet encounter the separation process, I will assume that this will be a smooth one.  The management team had been acting extremely professional until now, providing me with all the support they could and had over the time. For the moment, I am very pleased with my job. 
