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Discrimination is where somebody is getting treated unfairly or in an unequal way, this could be for many reasons such as their gender, race, religion, age or sexual orientation and this is outlined in The Equality Act 2010 along with a few other characteristics. 

Discrimination takes place when one of the characteristics stated is used in an unlawful way. If any individual is treated in an unequal way due to them being part of a certain group, this also is unlawful. 

There are many different forms of discrimination and are they all extremely important in understanding this contemporary issue as a whole. 
Types of discrimination. 
· Direct discrimination 
· Indirect discrimination 
· Discrimination by association 
· Discrimination by perception 
· Harassment 
· Victimisation 

Direct discrimination happens when one individual or group is treated less favourably than another in the same or comparable circumstances. For instance, it would be considered direct discrimination if an employer refused to accept a competent candidate because of their age regardless of if they have the valid qualifications.
Indirect discrimination is a form of discrimination where a policy can negatively impact a certain individual or group. For example, if someone following the Christian religion was required to work on a Sunday as this is known as a religious day where they would attend a place of worship. 

Discrimination by association takes place when certain individuals are unfavourably treated just because they are associated to someone or something with certain characteristics that are protected under the equality act 2010. The individual being discriminated against doesn’t have the characteristics themselves but are judged on the then as their friend, or family member has them.  
Whereas discrimination by perception is where an individual is judged all because somebody else believes that they possess a certain characteristic, when in reality they do not. 

Harassment and victimisation. 
Harassment is when somebody is experiencing unwanted and aggressive activities and behaviours on the characteristics protected by the equality act 2010 that can make them feel uncomfortable, frightened and or humiliated. 
Victimisation comes about when an individual suffers harm or a punishment as a result of their efforts in reporting or complaining about discrimination in their setting or because they helped and assisted a person who has fallen victim to discrimination. 

Discrimination in education. 
Discrimination in education is where a student or a certain group of students are treated differently or in an unfair manner purely because of who they are and their individual characteristics. In terms of education, this may be harmful to the student as it can have a long-term negative influence not only on their education but on their mental well-being. Due to this it is important that all schools are actively addressing discriminatory problems as a whole to make sure everyone has the same opportunities.


Ideation 
With tackling such a diverse and complex issue it requires multiple views. There are many different strategies that can be addressed and used. 
The first thing that can be done is to educate people from a young age and provide them with the awareness and understanding on the harmful effects it can have and how they can identify them to stop it. In order to start educating people we would need to pinpoint the issue of discrimination and where they would of began. Firstly, schools must recognise those who could be subject to prejudice, as well as what they can do to lessen it and how to help students who are at risk and need support. Schools need to start by putting things like cultural differences, race and gender equality first, this can give the students a basic knowledge of what discrimination is before going into depth about it, with this information they have acquire it will help them to achieve their full potential in their education as well as in the community. Within an education setting there is a lot of stereotyping throughout which makes it extremely hard to educate individuals about discrimination as prejudice and violence among students is fuelled by the stereotyping. It is also very hard to get rid of stereotyping in schools and education settings as its roots can be found out in a larger society. 

As a society we can encourage diversity and inclusion to help prevent future discrimination or at least minimise those affected. To do this people need to be respected and admired for what makes them who they are and for their differences, this can only be achieved when the differences are recognised for each individual in the setting in order for them to be respected. With encouraging diversity and inclusion, it means that all people within the setting are welcomed with open arms and are socially accepted regardless of their different characteristics whether that’s race, gender, sexual orientation, or cultural differences. 

Another approach to tackle discrimination would be to promote existing policies and possibly develop these further. Developing and enforcing these said laws and legislations outlining discrimination can prohibit any forms of the issue in the future. With promoting these laws and legislations it will get all the necessary information about putting a stop to discrimination out to the general public as well as in the school settings. The necessary information given could be about the protected characteristics that is stated in The Equality Act 2010, these would be: age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or cultural belief, gender and an individuals’ sexual orientation. These stated are all big factor in discrimination and judging an individual on any of these is sees as unlawful and frowned upon. 
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