



Chapter 1: Introduction.

[bookmark: _Toc243577951]Background 1.1:
A culture of silence continues to surround experiences of Violence Against Women and Girls (VAWG). The National Audit Office (2025) estimates that one in twelve women experience VAWG annually, although the true prevalence is believed to be higher. The consequences of VAWG extend beyond survivors themselves, creating a ripple effect across communities, families and wider society (World Health Organisation,2026). Misogynistic attitudes and behaviours can be exhibited and perpetrated by individuals of all stature, including those who are meant to serve and protect (The Angiolini Inquiry, 2023).
The core purpose of this research is to explore the public perceptions regarding misogyny in policing.  This area of research is extremely relevant as VAWG is an issue which is becoming more complex by day due to the overlap seen between VAWG and domestic abuse crimes like rape, stalking and harassment. Crown Prosecution Service (2025) also recognises that VAWG is a fundamental issue of human rights. Due to the relevancy of this situation, it is important to unearth the public perception, in South Wales, regarding the trust and confidence in the police, and what can be done to either increase or maintain this view.
The context in which misogyny perpetrated by the police can be understood through the history of police forces being seen as a male-dominated profession may contribute to acceptance and tolerance of sexist attitudes and misogynistic behaviour to the public. This context can assist in explaining how misogynistic behaviour from individual officers may develop, remain unchallenged or even normalised, as well as the potential implications of the safety of the women in public, their treatment by the police and the public trust in law enforcement (Hall,2022). Infamous cases such as David Carrick and Wayne Couzens will be utilised to assess how these violent and misogynistic police officers can affect women’s trust and belief in reporting their crimes. 
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Misogyny in policing is present nationwide, the ramification of this misogyny on the trust and confidence from women on police forces needs to be researched. The area of interest in this research is South Wales, VAWG represented 26.4% of all crimes in South Wales (South Wales Police and Crime Commissioner,2024). This shows that over a quarter of all crime in South Wales is VAWG, this is only considering the crime that is reported, this is not accounting for the victimised women who experience these crimes behind closed doors. In light of these statistics, this study aims to understand how public awareness and perceptions of police misconduct and misogyny influence on the views regarding police integrity and the ability of police forces to protect women and how this can conceivably affect the reporting of crime from women across South Wales. Particular attention will be given to the treatment of women by police officers, and the wider implications regarding the relationship between the police and the public in South Wales. 
Additionally, the research will consider how the publics perceptions of police accountability and the handling of police misconduct may influence the publics confidence and trust in law enforcement. Previous cases such as David Carrick and Wayne Couzens where both these officers raped women (IOPC,2024), however Wayne Couzens abducted, raped, strangled and burned the body of Sarah Everard, a 33-year-old woman, were handled in a way where both these ‘officers’ were able to stay in a position of power in multiple forces. Is it understandable that women fear putting their trust into the police when these are supposed to be the officers that protect them? This study hopes to provide a basis for this question, as it will focus on public perceptions within the geographical context of South Wales.
Likewise, government policies, such as the ‘Violence against women, domestic abuse and sexual violence: strategy 2022 to 2026’ (2022), have been established to tackle VAWG in South Wales. However, this does not reflect what police forces are doing themselves to take full accountability and action to address the misconduct whilst also repairing forces relationships with women. This research will investigate this, which will provide an opportunity to explore how people understand these issues and how sufficient and effective they believe police forces action is to address misconduct. 
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Overall Aim: To explore public perceptions of how police misconduct towards women affects trust and confidence in policing in South Wales.

Objective 1: To examine recent incidents of police misconduct involving females.

Objective 2: To explore public perceptions of how such incidents influence trust and confidence in the police among women.

Objective 3: To identify whether members of the public across South Wales believe police forces are taking sufficient action to address misconduct and improve the relationships with women.

[bookmark: _Toc243577954]Research Methods and Timescales 1.3:
To investigate the aims and objectives above, the study would consist of primary and secondary research. Secondary research consists of a wealth of previous existing literature regarding the misogyny of policing and how this affects the trust and confidence of women in South Wales. Primary research will then be conducted using an online, structured survey which will be distributed to the general public in South Wales, for all those which are 18 years of over. This survey will be utilising mixed methods, therefore gathering both qualitative (e.g. full-length answers regarding the general public opinion regarding the polices attitudes towards female victims of crime) and quantitative (short answers which can be chosen using tick boxes.) data.
The research will take place over a time span of eight months where there will be set deadlines to outline the key phases and milestones of the project (Hazel, 2026). The sample group that will be targeted with the output of this research is the general public in South Wales, over the age of 18. This survey will be distributed through the primary researcher’s social media platforms in order to gain around 100 recipient using random sampling. Random sampling will be utilised in order to minimise bias (Vaidyanathan,2024) and ensures that every person that the online survey is released to have an equal opportunity of being selected for the study (Cherry,2026).
There is a chance that some of the questions which are being asked in this online survey will be of a sensitive nature for some participants. To aid this, helplines such as Women’s Aid will be posted at the introductory page of the research in order to ensure participants will not suffer from harm for example emotional or psychological distress (UK Statistics Authority, 2022).
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Value of Research 1.4:
 
The research of this topic is necessary and topical. VAWG is considered a national emergency across England and Wales (House of Commons Library,2025). The rising numbers of these crimes lead police forces across South Wales need to at a standard where women trust officers enough to report these crimes. Social media displaying the prevalence of VAWG and that police officers are perpetrators in these crimes may cause a widespread panic, distrust and aggression towards police forces nationwide. Research into this topic is a necessity for protecting women’s safety, holding police officers accountable and building public trust in the police. 
Existing literature touches on many areas of misogyny in policing, exhibited by male officers towards female officers, however there is little research that focuses solely on the effect on public trust due to misogyny from the police. Beyond this, the existing literature are in forms of reports or investigations which discuss many areas which are affected by misogyny.
By addressing the gaps that exist, this study can contribute further knowledge and understanding of how misogyny from the police can contribute to the lack of trust from women in society and potentially the general public. The findings from this research will help shape policies in respect of new vetting and misconduct policies, programmes to implement to help rebuild the trust between police forces and females in society and preventative measure such as training and interventions to challenge discriminatory behaviour and sexist attitudes.
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