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Workbook Guidance

Please read these notes carefully; they provide essential information.

What is the workbook for?

The purpose of this workbook is to enable learners to demonstrate and provide evidence of how they meet the learning outcomes set by the College of Policing, for the BSc programme. Essentially, you are being asked to outline your experiential learning based upon your theoretical understanding in a range of operational situations.

This workbook covers the two components from your module descriptor 4001D, Policing in the Workplace 1. 

There are two identified learning outcomes:

1.  First learning outcome relates to component 1; is 3600 words, contributing 60% to the overall mark – ‘developing your policing practice and reflecting on your learning experience’.
 
It is a portfolio focusing on the first 5 elements listed below, covered by Task 1, Task 2 and Task 3. 
The nature of the your police work will no doubt have exposed you to  elements 6 to 10 so don’t be afraid to touch on these in component 1.

2. Second learning outcome relates to component 2; is 2400 words, contributing 40% of the overall mark – ‘demonstrate knowledge and understanding of a particular subject related to your professional practice and assess the actual and/or potential impact of applying what you have learned’.

This assignment covers Task 4; whilst this focusses predominantly on elements 6 to 10, again the nature of your police work will undoubtedly see some overlap and there may well be some duplication of the first 5 elements. 

Areas of Professional Practice covered by both components (also known as elements) :

1. Wellbeing and Resilience
2. Vulnerability and risk
3. Understanding the police constable role
4. Communication skills
5. Conducting investigations (Interviewing suspects)
6. Decision making and discretion
7. Public protection
8. Problem solving
9. Evidence-based policing
10. Policing communities

You may wish to use the same incidents as you’ve outlined in the Occupational Competence Portfolio. 
 
How should the workbook be presented?
 
Blank electronic copies can be found on Moodle of this workbook. You must submit this document electronically therefore it is important that you save your work regularly and upload the final typed version through Turnitin on Moodle. 
 
Word count policy can be found in chapter 7 of the Academic Quality under section 7.7 (this applies to presenting work above and under the specified word count).  
(https://www.uwtsd.ac.uk/media/uwtsd-website/content-assets/documents/academic-office/aqh-chapters/chapters---en/Chapter_07_Assessment_Taught_Programmes_Pages_72-79-UPDATED-05-11-2019.pdf) 
 
Reflective practice is a core aspect for your workbooks and although there is a variety of useful resources on Moodle, there is one particular book, that is specifically based on reflective practice in policing, here is a link to one chapter from Selina Copley’s Reflective Practice for Policing Students: 
https://moodle.uwtsd.ac.uk/pluginfile.php/298870/mod_resource/content/1/Reflective%20Practice%20for%20Policing%20Students%20-%20Selina%20Copley%20Chapter5.pdf
 
How is the workbook assessed?
 
Advice and support about the completion of this workbook will be provided by university staff as part of your initial training day.  Your tutor constable and in-force training staff will not be involved in assessing or marking your workbook after it has been submitted. 
 
Dates of workbook submission will be made available during the initial training day and posted on Moodle.
 
Once submitted your workbook will be assessed and marked independently.





Confidentiality

It is important that no individual can be identified either directly or indirectly from the information in the workbook. Therefore, you must:

· adhere to guidance in the Student Handbook about unfair practice and plagiarism;
· not identify individuals including witnesses, victims or offenders by name;
· not write information that enables any individual to be identified indirectly through the description you provide. This includes references to names, colleagues, places (including hospitals, schools, town, villages, streets) specific incidents which were high profile and could be identified due to past publicity, other professionals or any other personal information including medical or other conditions;
· take personal responsibility for adhering to confidentiality rules. 
· not include any dates of any incidents or anything that specifically identifies an actual incident.

Please be aware that any content that is deemed to be inappropriate, disrespectful, or abusive will not be tolerated. Following review of any content of this nature the information will be shared with the employer of the student responsible.  

Should any health and wellbeing concerns be raised because of disclosures made by the student within this workbook, the employer of the student will be informed.  



NOTE

Your workbook will be submitted electronically via Turnitin on Moodle. Guidance on this is in the Student Handbook. 

Remember that the workbook is YOUR responsibility you must not rely on the assessor or anyone else to pick up any confidentiality breaches as this is your work and you must accept full responsibility for confidentiality. Meeting all the confidentiality requirements is very important. 


Dyslexia and other special circumstances

If you have any condition that you feel may affect your ability to deal with any part of the programme, please see the Student Handbook for further guidance. The University has a Student Services Unit that may be able to help but it is the learner’s individual responsibility to contact them. 
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Task 1 (Component 1)


Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	[bookmark: _Hlk90842534]Focussing on your tutorship, reflect on the coping strategies you have applied to develop resilience and minimise stress when adapting to your role as a constable within the workplace (e.g. nature of the work, organisational culture, shift pattern, pressures of work and joining a new team).

750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:


In this task I will discuss the coping strategies I have applied within the tutorship stage of my career to develop resilience and minimise stress to the best of my ability, whilst adapting to my new role as constable. Once I had completed my initial six months training, I began the next stage of my career which was the tutorship. During my tutorship, I identified three main areas in which I believed were most likely to cause me stress. Webster (2021) defines stress as a state of mental tension and worry caused by problems in your life, something that causes strong feelings of worry or anxiety and physical force or pressure. I knew that it would be important to manage my stress levels from what I have learnt in my initial training as it could be detrimental to both my mental and physical health. I needed to carry these and new coping strategies I had learnt into this next stage. 

The first area I identified that could potentially cause me stress was ineffective time management. I needed to ensure I was managing my time between university work and policing. I knew it was important to manage my time correctly between these as they would both be essential for me to pass and succeed at this stage of my career. I would need to complete competencies during my working hours, but also my academic assignments. To minimise the stress with both workloads, I ensured that on my designated study days I would focus only on the university work I had. Having set days to focus on each area I would ensure I have enough time to effectively manage my workload in both areas. I would also have a clear plan on what needed to be completed on each study day. Using my designated days and my own time I could track my progress through the workbooks to ensure I would not have an unachievable amount of work to do before my deadline was due. I also worked around my shift pattern to ensure that during my rest days I would allocate myself time to complete sections of my work. Also, in the morning of a late shift I would plan my assignment to ensure I was continually working towards its completion. 

The second area in which I believed may cause me stress was the inability to switch off from work. Not switching off once a work day is over can cause overthinking and heighten anxiety and stress. To ensure this didn’t happen I would make a list of all the tasks I would need to complete whilst in work that shift and a list of things that are outstanding which need to be completed on my next shift. Life stance health (2021) state that to tackle stress, people often use lists as a management tool. Making a list of the tasks I needed to complete ensured I was organised always. By doing this I would also ensure that I had clear plan of what needed to be completed for my day in work, but also that I was not forgetting anything from previously. 

The third and final area I identified that may cause me stress was making sure I met all the competencies set out of policing. This was important as these needed to be completed to pass the tutorship stage. A set agenda of the different areas of policing are set out to be completed during the tutorship stage. These include areas such as carrying out arrests, suspect interviewing and dealing with a vulnerable person. To ensure all competencies were completed and to minimise stress, I spoke with my tutor and discussed the requirements I needed to meet. This enabled my tutor to reassure me and assist with completing the policing competencies required. This also informed my tutor a time period in which these needed to be completed so that I could ensure they were met in time.

To conclude this assignment, it is evident that the coping mechanisms I used to manage the stress during both work hours and the completion my assignments were effective for me. I feel that I was able to minimise potential stress when adapting to my role as a constable and the actions I took were both effective and beneficial. Furthermore, I feel that managing my time between University and Policing, being aware of the importance of switching off and planning ahead all ensured that I could manage my stress and it is evident throughout this discussion.



Word count= 754
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Task 2 (Component 1)



Relevant areas of the National Policing Curriculum: 
Vulnerability and risk, understanding the police constable role, communication skills, decision making and discretion, public protection.

You must choose a policing incident in which you played a role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Explain your considerations in relation to vulnerability and your responsibilities for safeguarding individuals involved. Outline the police role in managing these factors to reduce risk. (Consider the personal vulnerabilities of the individuals involved, including situational/environmental factors that can result in risk or harm). 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.

1250 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:

In this task I will discuss an incident I was involved in whilst working as a response police officer. I will discuss the important elements of effective communication throughout and explain my considerations in relation to vulnerability and my responsibilities for safeguarding the individuals involved. I will further outline the policing roles in managing factors to reduce the risk to those involved.

Whilst working as a response officer I received information that a male had telephoned stating his partner was being aggressive towards him and that she would not leave his property. As the call came from a male stating the other person involved was his partner the call would be treated as a domestic incident. Details were also passed on of a history of domestic abuse where the male was the aggressor and the female the victim.

On arriving at the address, the male consented to us entering and I located the female also involved in the incident. My colleague went with the male into a separate room and I stayed with the female so we could gain an account from both separately to establish what had taken place and to deal with it accordingly. Once with the female it was clear she was visibly upset and at first not wanting to engage in conversation. I knew that to be able to achieve the correct outcome I would have to use effective communication. To communicate effectively I would have to use a number of different techniques, for example active listening. Brown Communications (2022) state that active listening involves having the ability to both listen and understand what is said and to take actions on this. I knew that I also needed to use open questions with active listening to communicate effectively. By using an open question followed by active listening I could gain a clear account of what had happened, despite the female not wanting to engage in conversation first. By listening to what she had to say and further understanding what she meant this helped to communicate effectively and I was able to take the correct action required.

Although the female disclosed that no offences had taken place, she also informed me that there were two young children who were at the address and present during the incident. Once my colleague had spoken to the male who was the father of the children, he informed me that no offences such as an assault had taken place. However, he stated that the male was extremely intoxicated through drug and alcohol use. It was also clear that the female was potentially the victim and that the male was using the police as a tool against his partner. 

I knew it was important to go and speak to the children at the address for a number of reasons. One of those reasons was due to their age as being young children made them vulnerable. The National Health Service (2022) state that the experiences we have early in our lives, and particularly in our early childhoods have a significant impact on how we grow and develop. As I knew there had been a domestic incident inside the property, that the male was intoxicated through alcohol and drugs and the children had potentially been exposed to this I knew that both those incidents are Adverse Childhood Experiences (ACE). Centers for Disease Control and Prevention (2019) (CDC) state ACE’s are potentially traumatic events that occur in childhood. It is also state that ACE’s are linked to future chronic health problems, mental health illness, and substance misuse in adulthood (CDC, 2019). Due to this, I knew that police intervention was necessary. 

As I went to see the children, I knew that whatever events had taken place before my arrival and speaking to myself, being a stranger could both result in the children either being afraid or unable to communicate well. I once again considered the use of effective communication and need to build a rapport with the children to enable me to check on the children’s welfare and establish the details I needed. 

On entering the room along with the children, there was a dog present in the home. Instead of going straight into asking the children information, I knew I needed to take a different approach. I focused on the pet, making them feel at ease and less afraid. As I spoke to the children about the pet they began to communicate with myself and a rapport was established. Using this conversation, I was able to ask the questions I needed answered without the children worrying about the situation. I asked questions such as “where does the dog live?” and using that answer to ask, “where do you normally live?”. Using this effective communication enabled me to establish that this was not the children’s usual home address. Both children’s mother’s lived at separate addresses which they were able to provide. 

Now that all accounts and welfare checks had been made, I did not feel comfortable leaving the children and female with the male.  I made the decision that due to the intoxicated state of the father and the history of domestic abuse towards the female that both the female and children would have to be safeguarded further. Home Office (2016) state the police have an essential role in protecting children and vulnerable adults from abuse and are under a legal duty to carry out their functions. 
Once all information was considered, I thought the best course of action would be to return both the children to their parents and find an alternative accommodation for the female. Both children were collected by police colleagues and taken to their home addresses with no issues.  

However, the female who lived with the male did not have an address she could go to. I then knew I needed to contact the woman’s crisis team to see if they would be able to accommodate her. An assessment for the female was carried out by the crisis team, but unfortunately due to a policy the female did not meet their criteria and were unable to help at the time. The next option was to contact a council homing Scheme for advice, however they also stated that they could not do anything until the next day. The time of day meant that there were limited options for the female, but her safety at this point was priority. It would not be appropriate to let the vulnerable female be on the streets for the evening so I gave her access to a room in the police station where she would be safe and protected from the elements. After several hours, she was able to contact a friend who lived local who agreed for her to come and stay with her. I then conveyed the female to the friend’s address and ensured she had the numbers and contacts for organisations that could help and support her further, such as women’s aid.

On returning to the police station I began to fill out a Public Protection Notification (PPN). This was for both the children and the female involved. This was important in order to try and prevent any future harm or events that would negatively impact the children in the future. I was able to outline my concerns for the children’s well-being and the state the condition the father was found on police arrival. I also highlighted my concern for the female as she now would struggle to find somewhere to live. This would be sent to the relevant agencies in the hope they would carry out the appropriate action needed.

To conclude, it is clear that throughout this incident I used effective communicate in a number of different methods to effectively engage with each of the individuals. I needed to take different approaches with the children in comparison to the adult female, and I believe the approaches I used were effective in this incident. I also considered the different vulnerabilities and how each individual would be affected. I further demonstrated the measures used in order to safeguard those who were at risk and vulnerable.
	

[bookmark: _GoBack]Word count= 1351












Task 3 (Component 1)



Relevant areas of the National Policing Curriculum: 
Conducting investigations (Interviewing suspects), communication skills, decision making and discretion, 

You must choose a suspect interview that you have been involved and reflect on what happened. 

	
Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Outline your considerations when planning and preparing an interview (e.g. gathering evidence, suspect vulnerability and legislation). Explain and reflect on your responsibilities when conducting the interview in accordance with the PEACE interview process. Evaluate your performance in the interview and its effectiveness in the investigative process.

Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1250 words (+/- 10%: include your actual word count at the end of each section)





ANSWER: 

In this task I will discuss an incident that occurred whilst working as a response officer and needing to conduct a suspect interview. The considerations whilst planning an interview will be discussed, whilst reflecting on the responsibility of an officer. This will be in accordance with the PEACE interviewing process and will evaluate my performance identifying its effectiveness in the investigative process. The PEACE process consists of five key points, planning and preparation, engage and explain, account and clarification, closure and evaluation to provide a structure and clarity (College for Policing, 2020).

Whist working response I was tasked to conduct a suspect interview for a male who had been arrested that morning by the shift before I started work. A suspect interview is carried out when a person is suspected of committing an offence and has either been arrested for such offence or asked to voluntarily attend a police station for the interview to be conducted. The purpose of the interview is for the suspect to give an account of the incident and for police to ask questions they believe are relevant all whilst the suspect is under caution. Since it was now my duty and responsibility to interview the suspect, I began to plan and prepare my interview process. 

To begin the interview process, I needed check the police system to gain the information I would need to conduct the interview in the correct and most effective way. I could also use it to check if the suspect had any specific needs or requirements. For example, if an appropriate adult would be needed in cases where the suspect is under 18 or an interpreter for someone’s whose first language is not English and may have difficulty with understanding information. I learnt that the male had been arrested for possession of an imitation firearm with intent to cause fear of violence and possess of a controlled substance suspected to be cannabis.

Once I was familiar with the offence, I began to look at what forms of evidence there was to put to the suspect in interview. I read a number of statements from the police officers involved to understand what had occurred. From reading the statements they stated that the male who was suspected of committing the offences had gone to an area near by produced what the victim in this case believed was a silver handgun and said “I am going to do something stupid to someone today”. A short time after once the suspect had left the area, Firearms officers had stopped and arrested the male and conducted a search of his person. After searching him they have found what they declared an imitation firearm along with cannabis on the suspects person. 

In this incident, the victim was not willing to provide police with an evidential statement. This was due to knowing the suspect on level of friendship. However, there was an account provided to the police officer on seen in the officer’s police notebook recorded at the time of the incident. The victim stated he had saw what he believed to be a gun and said the suspect had threated to use it on someone that day. This piece of evidence was enough to challenge the suspect on for him to give his account. However, it was not an official statement of complaint and therefore could not be used in court. 

The last piece of evidence was CCTV footage from the area in which the offence took place. The video shows the suspect walk up to the victim, speak to him for a short time and move his coat slightly. However, the footage did not have audio recording and show the male produce the gun at any point.

Now that I had familiarised myself with the evidence in the case, I checked whether the suspect had requested a solicitor or not to establish if I would need to complete a disclosure document. Disclosure is a document which includes the offences for which the suspect has been arrested for and any evidence the police have relating to the offence. As the suspect had requested as solicitor, I obtained his details and sent the disclosure across as well as informing them the time we would look to conduct the interview. To ensure I prepared for the interview in the best possible way I wrote out an interview plan. The Interview plan consisted of a typed document which I would take into interview with me, with information that must be covered on the interview recording to comply with Police and Criminal Evidence act (1984).

The first part of the interview plan would consist of a section referred to as the aid memoir. Although what is included can change depending on who has created the plan some part must be present. In this case, I included a short introduction to the interview explaining what would be taking place and then stated information such as who would be present in the interview including myself, a colleague, suspect and the solicitor for the suspect. During this part of the process, it was important I checked the suspects welfare by asking if there is any reason he should not be interviewed through medical and health reasons. The suspect would then be cautioned followed by an explanation to confirm the suspects understanding of the caution. I then covered the use of a solicitor ensuring to ask if the suspect had had enough time to consult with their solicitor and the role of the solicitor. Before confirming with the solicitor, they have also had enough time with their client.

The next part of the process involved explaining the reason for the interview to the suspect to ensure he would understand why the questions where being asked. At this stage, I also needed to inform the suspect that I would be taking notes. This reassured the suspect that I was listening throughout. I also requested that the suspect replied to my questioning using words and not gestures or head movements. This was important as it was an audio recorded interview. I would then plan to open the questioning with a responsibility question. This question is closed, and it would simply ask the suspect if he was responsible for the alleged offence or in the case offences. Regardless if the suspect then admits to the offence or not I would move on by asking an open question, asking the suspect to give a detailed account of what had taken place in the time frame before, during and after the alleged offence. Using this account gained from the suspect I would break it down ensuring I covered any areas and points I believed relevant in proving or disproving the offence.  Once I had my evidence prepare and my interview plan created, I was able to use the plan to methodically ask the suspect the questions I had planned. 

Using this process enabled a clear process to be followed in order to conduct a successful interview with the suspect. It enabled each important factor of the process to be covered and has proved effective as discussed throughout. The outcome was deemed as successful and the suspect was charged appropriately.


Word count= 1201







Task 4 (Component 2)

Relevant areas of the National Policing Curriculum: 
Problem solving, evidence-based policing, understanding the police constable role, policing communities and decision making and discretion.

You must choose an incident that you been involved in with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider how the anti-social behaviour impacted the local community and what constitutes effective and appropriate police action. 

Outline your responsibilities when responding to anti-social behaviour (including enforcement, prevention activity and partnership activity). 

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.

Considering your experience to date, reflect on any aspect of problem solving, evidence based policing, decision making and discretion which may impact upon wider police community relations.

For example:

How has your experience of policing the night time economy influenced your    perception of the wider community?

Other examples relating to your experiences would be equally valid.



1750 words (+/- 10%: include your actual word count at the end of each section)

	



ANSWER:

In this task, I will discuss a situation that I dealt with whilst working as a response officer requiring problem solving. The effects of anti-social behaviour on the community will be considered and what is constituted as effective and appropriate police action. I will also discuss and outline my responsibilities whilst responding to anti-social behaviour and illustrate how policing values were engaged in this incident.

Whilst working an early shift I was asked to attend an emergency call where reports had come through of an unknown male laying in the middle of the road unconscious. When members of the public had tried to help the male, he had become aggressive towards them. On arriving at the location of the incident I located the unknown male laying at the side of the road face up. My first considerations where for the male’s safety, using the police car I was able to block the traffic passing on the side of the road the male was situated. As I approached the male, I spoke to him alerting him to my presence. There were no clear signs of injuries visible. At first, the male was unresponsive to my voice, I knelt next to the male and shook him by the shoulder. This gained a verbal response from the male, but his speech was slurred and unintelligible. On checking the environment, I noted vomit down his arm and a strong smell of alcohol and drugs. This indicated that the male could be heavily intoxicated and as a result has passed out in the street. I continued to engage with the male and as I did, he became more responsive however his manner of which became aggressive. 

The male began shouting and using passive aggressive language. At this stage I  was still considering the males safety, but also began to consider potential offences related to Anti-social behaviour. Gwent Police (2021) define antisocial behaviour as “behaviour by a person which causes, or is likely to cause, harassment, alarm or distress to persons not of the same household as the person.” This is supported by Crime stoppers (2020) who state that anti-social behaviour is a defined as behaviour that causes harm, distress, nuisance of annoyance. Along with being intoxicated, shouting and using passive aggressive language there were also other factors to consider. These were factors such as the location of which being a main high street with members of the public witnessing this including young children and the time of day which was mid-morning. These factors and the male’s behaviour would amount to anti-social behaviour defined by Gwent Police (2021) and stated by Crime stoppers (2020). I was aware that Anti-social behaviour left unaddressed can have a serious impact on the community. Anti-social behaviour can lead to the neglection of areas and degradation which results in more serious crimes being committed Gwent Police (2022). However, Brighton Analytics Limited (2021) state that the within Gwent borough, the town is 74% safer in regards to anti-social behaviour in comparison to the borough as a whole. This suggests that although the town is stated to be the most dangerous town for crime in Gwent, there is no clear connection between serious crimes and anti-social behaviour. 

It is unclear if anti-social behaviour is linked to more serious crimes, however the impact it can have on the community and individuals can still be detrimental and it is important for police to take the correct action to prevent this. In this incident, there were a number of offences of which the male was potentially committing. These included being Drunk and disorderly under Section 91(1) of the Criminal Justice Act (1967) and a breach of the peace. I continued to engage with the male to establish the circumstances and what, if any substances he had taken. At this point a colleague had arrived and was able to identify the male as he knew him in a professional context from previous dealings. The male’s details were identified and run checks were completed in order to establish if there was any outstanding police action for him. For example, being wanted for other offences. This would highlight any warnings and markers so I could best deal with the male. As checks were being conducted by the force control room the male began to stand up. The Male was now still acting as if he was heavily intoxicated but stating he wanted to leave the area. A long delay from the force control room for checks ultimately meant that we had checked the male was safe and achieved the aim of getting him to leave the area. The decision was made to let him leave the area with no further police action required. 

A short time later the force control room came back and stated the male was subject to a Community Protection Notice (CPN). North Somerset Council (2022) state that a CPN can be issued to anyone over the age of 16 and can be used to deal with a wide range of ongoing anti-social behaviour issues or nuisances which are having a detrimental effect on the community’s quality of life by targeting those responsible. A CPN has conditions in which the person subject to it cannot break, if broken they are then arrestable for it. Each CPN is unique to a person in an attempt to prevent the person that is subject to it to stop committing anti-social behaviour. In this incident the males CPN had several conditions stating that he was firstly not to beg from any person in a public place. This includes but not limited to money, cigarettes, food either openly, passively by your behaviours or actions including placing items on the floor in which to collect money within the Borough of Newport. Secondly, he must also not to be found sitting, lying down, sleeping or loitering within 10 metres of any Cashpoint, Pay & Display machine or shop doorway, vacant or occupied or outside any shop within the Borough of Newport.

The CPN also states not to engage in any activity or behaviour that may cause any member of the public alarm or distress, or to not be found lying down or sleeping in any street or public place within the specific area. It is also stated one must not to be intoxicated through alcohol or drugs or not to be shouting, screaming or spitting within the Borough of Newport.

After reviewing these conditions, I was satisfied the male had breached his CPN. Not only did he state the fact he was trying to sleep whilst lying down, he was clearly intoxicated and swearing around young children causing them alarm and distress. Once aware of this information, I conducted an area search. I deemed that the appropriate police action would be to locate the male and arrest him for the breach of his CPN there by enforcing the conditions on it. If the male could be located and arrested for the offence he would further be interviewed for the offence and the breach would be shown on his record. 

Furthermore, not only would an arrest of the male come under the enforcement element of my responsibilities as a police officer when dealing with anti-social behaviour, if the male could be put before a court for a breach of the CPN then it is possible he would be considered for a criminal behaviour order (CBO). Sentencing Council (2022) state that a CBO is an order that was established to tackle the most serious and persistent anti-social individuals, where they are brought to a criminal court due to their behaviour. The anti-social behaviour addressed is not necessarily connected to the criminal behaviour, or activity. A CBO can deal with a range of anti-social behaviours following the offender’s conviction (Sentencing Council, 2022), for example persistently being drunk and aggressive in public. Therefore, not only would it be dealing with the current situation of anti-social behaviour I would be looking a preventative measure which would look to stop the behaviour taking place in the future. 

As a search for the male was conducted members of the public stopped to tell us that the male had walked past them shouting and screaming which would constitute a future breach of his CPN. Unfortunately, the male could not be located on this occasion. A few days later a report came through of a male who had be detained by a member of the public on suspicion of breaking a nearby car window. The name of the male was passed and I instantly recognised it from the previous incident the days before and as such made my way to the area to support officer already there. On route to the call, I was aware of unconscious bias. Unconscious bias is an opinion formed subconsciously with a set stereotype of a certain group of people (University of California San Francisco, 2016). Being aware of unconscious bias I knew that although the male had committed an offence days previously this was a separate incident. I was aware that from previous dealings, I may view the male in a negative way as a result of seeing his behaviour on the previous meeting. However, this did not mean he was necessary guilty of committing the offences on this occasion and it was important that I was aware of this.

On arriving my colleges informed me of the details of the criminal damage, however there was no evidence that the male who I wanted to deal with for a breach of a CPN was involved with this criminal damage. Although it was noted that he had been in the area for a number of hours resulting in a second breach of his CPN enforcing the need for police to take appropriate action against the male. I subsequently arrested the male for the breach using my policing powers under the Police and Criminal Evidence Act (1984). I later interviewed the male where he was charged and bailed for a court date. 

To conclude this discussion, it is clear that anti-social behaviour has a negative effect on the community and although it is unclear if it is linked to more serious crimes, it is still important that the appropriate police action is taken to enforce measures.  This ensures that prevention from further anti-social behaviour is carried out. It is also important that when engaging police values an officer must to be aware of such things such as unconscious bias. It was important in this incident to consider this to deal with the situation appropriately and this is evident throughout. 
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