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[bookmark: _Toc206003568]Introduction  
A Professional Development Plan (PDP) plays a fundamental role in individual organizational success and career advancement. In the current digitally driven economy, the skills of computing are essential for professional success, particularly in dynamic fields such as digital marketing. However, this reflection examines my professional and personal development journey within the Computing Skills for the Workplace task. Furthermore, it includes a self-evaluation, a summary of a Unit 4 topic on lifelong learning, a SMART-based professional development plan, and a video presentation script. In the UK, I aim to determine skill gaps and chart a path toward becoming an agile learner, resilient and a skilled digital marketing professional by combining evidence-based strategies and reflective models.
[bookmark: _nrbqw36osqsb][bookmark: _Toc206003569]1. Self-Evaluation  
I  achieved useful insights into my personal and professional traits through self-reflection and different elements such as the SWOT analysis and VARK learning styles assessment. However, my important strengths are adaptability, analytical thinking, and proficiency in digital tools, including Canva, Excel, and Google Analytics. However, these align me well with the demands of digital marketing, where creative content creation and data-driven decision-making are crucial.
During this, I identified key weaknesses in advanced data visualization skills and time management. Another weakness is that I usually struggle with prioritizing work under pressure. For the outcomes, it affects productivity. On the other hand, the VARK assessment showed a preference for kinesthetic and visual learning. However, this suggests that image-based and interactive tools improve my retention.
However, the main traits I have developed include Resilience, self-awareness, and a growth mindset, particularly through feedback sessions and collaborative tasks in this module. Additionally, these traits are important for navigating the fast-paced digital marketing circumstances. Kolb’s experiential learning theory suggests that reflection on experience is essential to personal growth (Passarelli, 2023). On the other hand, this module has delivered great opportunities for such reflection. 
Overall, I can better align my learning techniques with my career and constantly enhance my computing skills for the task by understanding my strengths and weaknesses. 
[bookmark: _esv2a0gm46sl][bookmark: _Toc206003570]2. Professional Development Plan (PDP)  
I have developed a professional development plan aligned with the SMART framework and Gibbs reflective cycle.
Goal 1: Time management improvement
	Aspects 
	Details 

	Specific 
	Operate digital features such as Trello and Google Calendar to schedule weekly work (Emmanuel et al. 2024).

	measurable
	Decreased deadline missed count by 80% within 3 months.

	Achievable 
	Works on a 30-minute daily basis for review and planning.

	Relevant 
	Schedule and time management are important in digital marketing.

	Time bound 
	Achieve by mid-December -2025


Table 1: Goal 1: Time management improvement
(Source: self-created) 
[bookmark: _ybr5xle91w9y]Reflection
Stress and missed opportunities are increased due to poor time management. However, I am to regain control over my work timing by integrating Trello and calendar alerts.
Goal 2: Enhance Data Visualization Skills
	Aspects 
	Details 

	Specific 
	 Through LinkedIn Learning, learn Power BI and Tableau (Kınay et al. 2023).

	measurable
	 Apply skills in a mock campaign after completing two certified courses.

	Achievable 
	 involves a 2-hour delay in learning.

	Relevant 
	Data visualization plays a significant role in reporting campaign performance.

	Time bound 
	 Achieved by mid-December 2025.


Table 2: Goal 2: Enhance Data Visualization Skills
(Source: self-created)
Reflection
My limited ability to present data effectively, as highlighted by peers' Feedback. However, I will improve my analytical communication by mastering these tools.
Goal 3: Build Personal Brand on LinkedIn
	Aspects 
	Details 

	Specific 
	Create weekly content aligned with digital marketing trends (Baranikumar et al. 2024).

	measurable
	 Grow network by 200 connections and receive 10 endorsements.

	Achievable 
	Operate ChatGPT and Canva to make effective and engaging posts.

	Relevant 
	Effective online presence enhances career visibility.

	Time bound 
	Complete by January 2026


Table 3: Goal 3: Build Personal Brand on LinkedIn
(Source: self-created)
Reflection
I am inactive on LinkedIn. However, I will position myself as a proactive marketer and learner by sharing insights and engaging with professionals.
[bookmark: _rzdugdf6jkij][bookmark: _Toc206003571]3. Unit 4 Topic Summary: Becoming a Lifelong Learner 
I have selected the topic “Learning Agility” as an important concept for lifelong learning from Moodle Unit 4. In addition, this refers to the capability to learn, relearn, and unlearn in response to transforming environments. In the context of digital marketing, where consumer behavior changes constantly, this skill is essential. 
Key concepts
· Feedback integration: Employing constructive criticism to refine plans.
· Self-directed learning: To develop new skills without external prompts, taking initiative.
· Growth mindset: Considering the capability to enhance through persistence and effort.
· Digital literacy: Learning and Navigating new platforms and tools.
However, this highlights the significance of reflective practices, reinforced by Kolb’s and Gibbs’ models. For example, I reviewed my process for visual design and enhanced it using Canva after receiving feedback on a group presentation.
[bookmark: _kokolkg9lbd2][bookmark: _Toc206003572]4. Video Presentation Script 
Slide 1: Title Slide
· Title: “Professional Development in Digital Marketing”
· Name: [xxxx]
· Course: Computing Skills for the Workplace
Slide 2: Self-Evaluation
· Weaknesses: Data visualization and Time management
· Strengths: Adaptability, Analytical thinking, and digital tool proficiency
· Traits: Resilience and growth mindset
· Used Tools: VARK, SMART, Kolb’s learning cycle (Idowu, 2024) 
SN
I start using tools such as VARK, SMART, and Kolb’s to assess my strengths and weaknesses. However, I am strong in adaptability and analysis, but I need to improve data visualization and time management. Overall, Kolb’s theory allowed me to reflect on these experiences.
Slide 3: PDP Overview
· Goal 1: Managing time via Trello
· Goal 2: Learn Power BI/Tableau
· Goal 3: Create LinkedIn presence
· Reflective model: Gibbs’ cycle
· Resources: LinkedIn Learning, Coursera
SN
My personal development plan includes three SMART goals. I operate Trello to handle time, understand Power BI for data visualization, and develop my LinkedIn brand. On the other hand, Gibbs’ cycle helped my reflection, and I operate online platforms to help my learning.
Slide 4: Unit 4  Learning Agility
· Importance: Helps in adapting to digital marketing trends
· Concepts: Self-directed learning, growth mindset and feedback (Liu et al. 2021).
· Frameworks: Gibbs’ model and Kolb’s cycle.
SN
Learning agility is crucial in digital marketing. It indicates being ready to adapt and learn. However, reflective models help me continuously improve.
Slide 5: Summary & Next Steps
· Development goals in place
· Skill gaps identified
· Lifelong learning mindset adopted
SN
In summary, I identified some important skill gaps and developed a strategy to address them.  
[bookmark: _jattqqeoo8o0][bookmark: _Toc206003573]Conclusion  
In conclusion, this report has traced my journey through the Computing Skills for Workplace module, strategic planning, emphasizing self-awareness, and lifelong learning. However, I’ve created a transparent roadmap for both personal and professional development in digital marketing by using reflective models and SMART goals.  The module not only improved my computing competencies but also infused an attitude of improvement critical for success in the current workplace.
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