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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

During my initial police training and now since being on shift, I now understand the importance of developing resilience and finding ways to minimise stress. In this, I will reflect on firstly what resilience and stress is and the methods I have utilised so far.

From my research I have found resilience to be the process and outcome of successfully adapting to difficult or challenging life experiences, especially through mental, emotional, and behavioural flexibility and adjustment to external and internal demands (APA Dictionary of Psychological, Resilience) which I believe in a role of being a Police Officer this is something I can relate to. 

My research has shown stress to be described as how we react when we feel under pressure or threatened. It usually happens when we are in a situation that do, we not feel like we can manage or control (Mind.org, What is Stress?). This and the definition of resilience has made me appreciate how important it is to find coping strategies for both resilience and stress are, particularly more since being attested as a Police Constable to be able to support myself and others.

The first coping strategy I am going to reflect on that I relied on is spending time with friends. This is important to me as I know I can always be happy and feel comfortable around my friends therefore it will be allowing me to cope with the stress I was facing at that time by not having to think about it and just being able to enjoy myself. Further supporting these studies have shown that a robust social life, can lower stress levels, improve mood; encourage positive health behaviours and discourage damaging ones (Time, Social Support Health Benefits). This is extremely important when working in a role where you are often dealing with traumatic, violent, or emotional situations which can have serious impacts on your mental health both short term and long term.

My second coping strategy is utilising sleep strategies. This is important as I have not worked in a role where I work night shifts or have varied shifts, this meant that I was struggling to sleep at times or sometimes sleeping for very long periods. With tiredness also having impacts on your decision making and how alert you are, it is important to ensure you get the right amount of sleep as we often have to make important decisions in very little time and can have a significant impact on stress. From my research I found that in humans stress can cause the autonomic nervous system (ANS) to release hormones, such as adrenaline and cortisol. These hormones raise the heart rate to circulate blood to vital organs and muscles more efficiently, preparing the body to take immediate action if necessary (Medical News Today, Stress and Sleep). Therefore, this can show the importance of lowering the stress levels before bed, can often help you with the duration and quality of your sleep and why it is important to having coping strategies and methods to wind down after finishing work. Further relating to sleep and now having a much more varied sleeping pattern, I bought black-out curtains as initially I was not able to sleep during the day due to the light and it is extremely important to get your sleep in particularly between night shifts where the only option is to sleep in the day. 

My third coping strategy that I have used since before starting my initial training is going to the gym. By going to the gym, it also allows me to maintain good physical health as well as looking after my mental health and resilience all of which is very important to look after in a varied job like mine. From my research I have found that doing exercise has many benefits for relieving stress as physical activity may help bump up the production of your brain's feel-good neurotransmitters, called endorphins and exercise can provide stress relief for your body while imitating effects of stress, such as the flight or fight response (Mayo Clinic, Stress Management). This therefore shows how much of a benefit going to the gym and doing exercise is for being able to de-stress yourself after a possible stressful or draining day and will allow you to try and forget about the stress and be able to enjoy the rest of your day or week without having to think about it. I also found out that both aerobic exercises like running and resistance exercises, like weightlifting, can improve sleep quality which therefore further helps with my sleep and managing stress even further.

The outcome of using these coping strategies so far is that I have been able to use them to help improve my resilience for dealing with stress and therefore improve myself in my role as a Police Constable. From me dealing with my new sleeping pattern in a way to help ensure I can reduce the amount of stress I am dealing with and also support my overall well-being to visiting the gym to help relieve stress and also improve my sleep with there being a clear link between amount of stress and the amount of sleep you may be getting. Overall, I will continue to use these two main coping strategies as they will continue to allow me to relieve the stress I may currently be dealing with and it will also continually allow me to improve my resilience over time and therefore help me in dealing with certain situations and how I may find myself handling stress after.
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Throughout this essay I will be talking about an incident I have been where effective communication skills were significantly important as it was dealing with a situation involving conflict and where there were language issues with several victims to look after.

So far in my tutorship, I have been to several types of incidents involving conflict, all of them involve some kind of barrier whether language or cultural and all of them will involve you deciding what is the best communication skill to use whether its open and closed questions, ensuring you build a rapport first or non-verbal which is why it is important in this role to have effective communication skills.

The incident I am going to talk about is a domestic incident which me and my tutor attended, the initial 999 call was made by the 13-year-old son where all we knew was that his Mum and Dad were having a domestic and that there were 3 children in the house. The first thing I thought of was that we will need to safeguard the 3 children ensuring that they are okay, and we will have to take some form of positive action to ensure the safety of both the Mum and the Dad in this incident. In any domestic incident safeguarding is always a key priority to ensure the safety after, with my research showing safeguarding to be protecting a citizen’s health, wellbeing, and human rights; enabling them to live free from harm, abuse and neglect (NHS England, Safeguarding).

On arrival to the incident, we were let into the house by the Dad who answered the door to us. Upon entering he said we had an argument that is it and I then went into the front room where the Mum was. Her youngest son who was 9 was next to her and seemed visibly upset. To ensure she felt as comfortable as possible, I sat down on the sofa opposite cautious of how my body language appeared and asked if she wanted a drink before asking her any questions. I then asked the Mum, a open question “Please can you tell me what happened?” so I could use active listening to allow the her to actively recall what had happened that day however I was getting no response from her, I initially thought that she was too upset to speak however I soon found out there was a language barrier with her main language being Spanish. Shortly after two further officers came to assist so my tutor came to speak with the Mum, and I then went upstairs to check on the children and ensuring they were okay.

The first child I spoke to was the youngest who was 9 and seemed visibly upset where I could see he had been crying. Rather than asking him straight away what had happened, I built up a rapport with him allowing me to build up trust as “effective communication fosters trust with others. Your ability to listen attentively and embrace different points of view helps others trust that you are making optimal decisions for everyone in the group” (Portland Community College, Effective Communication). So, to help build up the trust between me and him, I asked him about what he was watching on his iPad what he had been up to recently and then slowly introducing very basic yes or no questions as I did not want to put too much pressure on him.

When speaking to the two older children, I then used a much different communication style again as I did not need to build up a rapport this time and was able to just simply ask them what had happened listen and then ask further questions relating to certain points after continuing to ensure that they are safe and well following this incident.

Following this I then went downstairs and spoke to my colleague regarding what the children had informed me, and he stated to me that the Mum had said the Dad had placed his hands around her throat, he knew this as he had used the eldest daughter to help translate for us in order to be able to effectively communicate with her.

I knew that an offence had been committed, Non-fatal Strangulation, Section 75A of the Serious Crime Act and we had to arrest the Dad on suspicion of this in order to be able to safeguard the Mum. When arresting the Dad, he was fully compliant and cooperative so regarding use of force, I placed him in handcuffs double stacked to the front as this is the most comfortable when wearing handcuffs. If we refer to Betari’s Box for this, as he was having a good attitude and his behaviour wasn’t an issue at the time by me doing the same this in theory kept his behaviour and attitude to remain as it was preventing it from escalating any further. 

In regards to Human Rights within this essay, the father would have had Article 5 which protects your right to liberty and security taken away from him however the Human Rights Act provides that he has the right to be told why you’re arrested in your own language, be taken to court promptly, bail, court to challenge your decision (Equality and Human Rights Commission, Article 5) which we ensured we fully complied with at all times. The persons rights being taken away during this arrest was justified from Section 24 Police and Criminal Evidence Act 1985 where in this situation Section 24(2) specifically for the suspicion of the Non-fatal Strangulation being committed and was necessary in order to safeguard all people involved given the circumstances. We also have to ensure that we are complying with Code C of the Police and Criminal Evidence Act (PACE) 1984 at all times as well to ensure that we treat people fairly, responsibly, with respect for the people they apply to and without unlawful discrimination (Gov.uk, PACE Code C 2019). 

Further regarding the language issues, both the Mum and the eldest Daughter required a Spanish Interpreter when providing a Section 9 Witness Statement which is their right to have and the Daughter also requiring an Appropriate Adult in order to ensure that the child is being supported, ensure the Police are acting appropriately and assist them to communicate with the Police in compliance with Code C of PACE 1984 (Gov.uk, PACE Code C 2019).

Regarding a reflection of this incident, I believe that it was managed well however there is definitely areas I can improve on when dealing with future situations. I believed I used my communication skills effectively by continually assessing whether they were appropriate and if they were working adjusting them as needed ensuring that everyone involved was safeguarded and wasn’t put under any kind of pressure to ensure I was complying with the Code of Ethics, and the values of “Integrity, Impartiality, Public Service and Transparency” from the Competency and Values Framework (College of Policing, Code of Ethics).

Furthermore, I also followed the Standards of Professional Behaviour specifically equality and diversity (College of Policing, Code of Ethics Summary) by ensuring that I was complying with their rights, by the use of an Interpreter so that they were able to provide the evidence that they needed to in a way that was comfortable for them and with ease.

I also believed I supported the Victim well initially as I ensured she was treated with respect, compassion, and dignity and to make their own informed decisions that are respected (College of Policing, Victims Code) which in this case I did by confirming with her if she would want the children to provide Witness Statements which we ensured we gave her enough time to decide with us returning back later on by given her time to decide what is best for her. However, something I do need to improve on in future situations is my victim updates as there was times where I did not update the victim for a while as the victims have a right to be informed of what is going on in the investigation by regular updates being provided to them. As I continue through my tutorship and my career, victim contact, and updates is something I will focus on to improve by keeping them informed as and when they wish to be updated on the investigation.
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Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

Supporting victims and witnesses is a very important aspect within our role. The new Victim’s Code came into force in 2021 and has 12 rights which sets out how victims should be treated and that Victim’s have the right to: be treated with respect, dignity, sensitivity, compassion and courtesy, make informed choices that are fully respected, have their privacy respected by officers and staff and have services provided to assist them and their family to understand and engage with the criminal justice process and have those services offered in a professional manner, without discrimination of any kind (College of Policing, Victim’s Code for Policing 2021). This essay will illustrate and reflect from my responsibilities in an incident where I had to support a victim.
The incident I am going to talk about was with a Male who was having on-going issues of Harassment contrary to Section 1(1) Protection from Harassment Act 1997 and Malicious Communications also relating to the Harassment contrary to Section 1 Malicious Communications Act 1988 with his brother.
The first incident relating to this was where the Male had made a 999 call to South Wales Police stating that he is being harassed by his brother with his brother threatening to break his legs, and that if he sees him, he’ll kill him. There had been ongoing messages for the past 3 days and with the brother also calling of a private number to make threats. From being assigned as Officer in Case for this, I knew from the start that there will be Safeguarding required in order to protect the victim from any further harassment and abuse and as well as addressing the threats made to him.
I have contacted the Victim and have completed the VU01 Form which is a Victim Assessment form and from that he will receive a enhanced service as he is a repeat victim, it is a domestic abuse incident and he is intimidated as he genuinely felt his brother would carry out the threats so I knew other referrals will need to be made.
Following this I have arranged for myself to meet the Victim in order to get a better understanding of what has been happening and to obtain a MG11 off him in relation to this. I obtained a statement ensuring that I was treating him with respect and allowing him to take his time to ensure we cover every aspect and all the details. The Victim also wanted to provide a Victim Personal Statement which is his Right under Right 7 of the Victims’ Code so he could express in his own words how the crime has affected them. 
During obtaining a statement, the Victim had informed me that his Van had been damaged twice recently and that he believes it was his Brother due to the ongoing Harassment. Therefore, two further crimes of Criminal Damage contrary to Section 1(1) Criminal Damage Act 1971 (Legislation.gov.uk, Criminal Damage Act 1971, Section 1) needed to be recorded and the Brother linked as potential suspect. This further links to the Victims’ Code as under Right 2 where the details of a crime should be recorded without unjustified delay.
As the Victim had said to me that its caused him genuine concern and that “I DON’T KNOW WHAT HE’S CAPABLE OFF”, I knew that I had to put in Safeguarding in order to protect the Victim and help keep him safe. I had put in a Public Protection Notice and a Victim Focus Referral complying with Right 4 of the Victims’ Code. Furthermore, I had offered the Victim a referral for Target Hardening which he would be eligible for as he is a repeat victim however he did not want one. 
As I had obtained a MG11 and screenshots of the messages, I knew we had to start making Arrest Enquiries for the Suspect as this would further help safeguard the victim. During this time a further call was made by the Victim stating that there had been further Harassment with another statement and screenshots being obtained.
Following this further call, Officers were able to locate the Brother and he was arrested on Suspicion of Criminal Damage and Stalking and Harassment. After he had been arrested, I ensured to inform the Victim off this as this was his request to be and as his is right under Right 6 of the Victims’ Code to be updated within 1 working day for enhanced victims rights that he had been arrested and the same again once had been released on bail.
The Brother was interviewed in relation to this and with the aim of an interview to obtain accurate and reliable accounts from victims, witnesses or suspects about matters under police investigation (College of Policing, Investigative Interviewing, October 2022), in this case is key so we are able to see if the stories corrobate of what has happened in the ongoing between him and his brother. From my initial training, I understand how important interviews are to gain evidence. I also understand how it is important to be methodical which is where the PEACE Model is key which was endorsed by the Home Office in 1993.
Following the interview, the Brother was released on Bail Under Investigation to obtain evidence from his phone. Relating to him being released on Bail it was important to have Bail Conditions put in place to help safeguard the Victim. We put in place Bail Conditions of not to contact the Victim, Not to attend his Address or Contact anyone else living at his address so that we were able to help protect the Victim while the Brother was out on Bail. I then ensured I updated the Victim to inform him of this so that he knew that there are certain conditions in place to help keep him safe and what to do if his Brother breached any of his conditions ensuring that I recorded the Victim Update on the VU03 OEL Update on Niche complying with South Wales Police Policy on Victim Contact.
Within this incident and complying with Victims Code of Practice, it has allowed me to reflect on how important it is to provide Updates to Victims as well as in relation to any type of crime they may be involved in. That is why it is important to have one single point of contact so they know who is contacting them, how contact must be victim led with Officers having to ask the Victim when they would like updates (College of Policing, Victim’s Code for Policing 2021). A report from VictimSupport.org mentions how data “masks the true extent of the issue and that many victims get little or no further communication from the police or any other CJS agency after they report a crime” and “Lack of contact and information about their case can make victims feel uncertain and isolated – which can worsen the distress caused by the crime itself” (VictimSupport, Left in the Dark n.d.). This shows how important it is to ensure we are providing regular and suitable updates to Victims and Witnesses we are in contact with and with the figure taken from that same Report by VictimSupport “Around a third (37%) of victims who received information or support from police said that it had made them more confident in the criminal justice system, compared to a quarter (25%) who said they were less confident in the system and a third who said it had made no difference (36%).”, this further supports and shows how important it is as we do not want to have people unlikely to report crimes or less likely to work with us simply due to lack of Victim Contact.
In future cases I will ensure that I am completing the relevant Victim Codes, making any of the necessary referrals to partner agencies such as completing Public Protection Notices or offering them a Victim Focus Referral and ensuring I am updating the Victim as and when they have requested to ensure I am keeping the Victim satisfied with the progression and so they are not feeling left in the dark on what is happening.
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Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Conducting investigations is a key part of our role as a Police Officer and something we will be doing daily which is why it is important to make effective decisions and why using the National Decision Model is important. The National Decision Model was something we were taught throughout our initial training, the NDM is suitable for all decisions and should be used by everyone in policing. It can be applied to spontaneous incidents or planned operations, by an individual or team of people and to both operational and non-operational decisions (College of Policing, NDM, 2014) which is why it is a extremely useful tool. The NDM consists of six key elements, Code of Ethics, gather information and intelligence, Assess threat and risk, Consider powers and policies, Identify options and contingencies, Take action and review what happened.

The incident I am going to talk about in this is a Domestic Related Assault I attended where the Wife had made a 999-call stating her Husband had punched her twice to the head and I was involved in this incident throughout.

Myself and a colleague immediately made our way to the address, on attendance to the address the Wife answered the door to us and has stated what has happened saying we were in the Kitchen and had an argument and he has punched me twice in the head and that he is now upstairs in bed, this relates to the gather information stage of the NDM and following this I knew we would have to Arrest the Husband for DV Common Assault as assessing the threat and risk, leaving the Husband there is not an option and we know an offence has been allegedly committed so we must take Positive Action and remove him from the address.

Following this, myself and my colleague went upstairs to give the Husband the circumstances and informing him that he is under arrest on suspicion of Domestic Related Common Assault contrary to Section 39 of the Criminal Justice Act 1988 whilst ensuring that we are continuously assessing the threat and risk while arresting the Husband. Referring to Betari’s Box (College of Policing, Conflict Management Skills, 2020) for this, as he was having a good attitude and his behaviour wasn’t an issue with him being fully compliant at the time by me doing the same this in theory kept his behaviour and attitude to remain as it was preventing it from escalating any further by remaining professional myself. Considering powers and policies I knew that Arresting the Husband was the only option and that discretion was not something we could consider as we had to safeguard the Wife following the incident.

The persons rights being taken away during this arrest was justified from Section 24 Police and Criminal Evidence Act 1985 where in this situation Section 24(2) specifically for the suspicion of Common Assault being committed and was necessary in order to safeguard the Wife involved given the circumstances. We also have to ensure that we are complying with Code C of the Police and Criminal Evidence Act (PACE) 1984 at all times as well to ensure that we treat people fairly, responsibly, with respect for the people they apply to and without unlawful discrimination (Gov.uk, PACE Code C 2019).

Following his arrest, we transported the Husband to Custody where the circumstances were given, and his detention was authorized by the Custody Sergeant. After his detention had been authorised, we then went back to the address to obtain a Statement of the Wife and carry out House to House and CCTV enquiries. I carried out CCTV and House to House enquiries which are key in locating further evidence which may help prove the offence and support a prosecution however this was a negative for both. In relation to obtaining the Statement, the Wife had said to us that she does not want to provide a statement as she does not want him prosecuted and just wanted a few hours break. From this I considered my options and thought of a Victimless prosecution however we had no evidence to support the Assault and she had no injuries on herself either so this would not be an option. For this reason, the Wife provided a Negative Statement saying she does not support a prosecution and we then went through the options with her of other ways we can offer support and help for her such as Women’s Aid and that we can submit a Public Protection Notice with her consent where she will be contacted and have support offered.

In relation to the Husband, I would have been the Criminal Investigator which in relation to the Criminal Procedure and Investigations Act 1996 defines a Criminal Investigator as any police officer involved in the conduct of a criminal investigation. All investigators have a responsibility for carrying out the duties imposed on them under this code including, recording information and retaining records of information and material (College of Policing, CPIA, 2023).

After this I knew we still had to Interview the Husband and this was the first Interview I did so I was nervous, but I knew that there were certain things I had to ensure I complied with. I knew that the PEACE Model would be the best approach for this interview as it is the one endorsed by the Home Office and would ensure I cover everything.

The first stage was to prepare my questions for the interview and ensure I fully understood all the circumstances regarding the incident and following this and ensuing that the Husband was fit for Interview we were able to start. Regarding Opening the Interview, I used the South Wales Police Interview Planning Booklet which contains the Opening Memo Card which details all the key information to discuss. This includes for the introduction of all attendees, the suspect caution, expectations, and significant statements and to explain the audio and visual recording of the interview under Codes E and F of the Police and Criminal Evidence Act 1984 (Home Office, Code E and F PACE).

In relation to the CPIA, I ensured I followed some key principles in relation to investigative interviewing which are following the aim to obtain accurate and reliable information, ensuring I acted fairly when asking questions and (College of Policing, Investigative Interviewing, 2022) ensuring I was complying with the Human Rights Act 1998 at all times, ensuring I approached with an investigative mindset, recognising the possible fact of an early admission. 

Referring to the PEACE Model upon completing my questions to the Husband is the Closure Stage. In this stage I summarised the points and what had been said in the interview and read through the Closure Memo Card ensuring that I asked him if he had anything else to add and stated the time and date that I am concluding the interview at.

Following the Interview and the Husband denying all knowledge of the offence and providing an answer to each question about what he was doing or what happened etc, we contacted my Sergeant who himself and Inspector agreed that the matter will be No Further Action due to the lack of evidence and Victim not supporting a Police Prosecution, we did ensure a Public Protection Notice was submitted due to it being a Domestic Incident and to identify any possible safeguarding options for the Wife involved.

In relation to the incident overall I feel that I handled it very well even though a prosecution did not come out of it however I know that I followed the CPIA throughout also ensuring that I complied with all the Policies and Legislation in place to ensure that I treated the Husband fairly and without discrimination as is his right and ensuring that I complied with the Code of Ethics, demonstrating the values of “Integrity, Impartiality, Public Service and Transparency” (College of Policing, Code of Ethics, 2014) and always referring to the National Decision Model with any decision I was making.

In future incidents I will continue to ensure I use the NDM effectively when making any kind of decision as it allows me to process everything effectively, identify all the possible options and be able to identify the best possible option for solving the issue I am faced with at that time.







Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	
Improved Confidence when using the Radio








	I can achieve this by asking the Officer I am with on that shift, if I can be the one to communicate with the Control Room and also carry out Person or Vehicle Checks over the radio continually building up my confidence and use overtime.
	My Colleagues on my Team by allowing me to use the radio when I am teamed up with them.
	I believe I will be able to achieve this by end of my tutorship.

	
Victim Updates










	I can achieve this by ensuring that I ask the Victims when they would like to be contact and ensuring I am doing this. I can also set myself tasks/reminders that I need to update the Victim every 2 weeks etc or as and when they need to be contacted.
	My Sergeant can ensure I comply with this as I can ask him to continually review my occurrences ensuring that I am updating the victims as and when they wish they requested.
	This is something that I want to ensure I am doing as soon as possible which I am beginning to achieve with me recently updating one victim whenever I have an update on the investigation.

	
Interview Confidence











	This is something I can achieve overtime by completing interviews and asking an officer to review after what was good and what was bad. The benefit of completing my HUB and CID attachment will also help me build my confidence in this area.
	My Sergeant may be able to assist me in this, if I ask him if I can do any Interviews that need completing and when I complete my HUB and CID attachment who will also be able to assist in this.
	I would like to set a deadline for my HUB attachment so I can go into this with full confidence when carrying out interviews that may be of a more serious nature.
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 CONFIDENTIALITY and PLAGIARISM – Will be confirmed through Turnitin.


Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed:  _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ (Learner - Electronic signature or type name)

Date: _ _ _ _ _ _ _ _ _ _
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