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Element 1 - Project Proposal

Project title: Exploring barriers to inclusion in education and employment for neurodivergent adults in the UK

1) Aim:
The study will investigate the obstacles that neurodivergent adults in the UK experience while trying to access educational and employment opportunities and their subsequent path to success. The study will evaluate how these obstacles create barriers that limit people's ability to participate in society and maintain their mental health and achieve their future potential. 
2) Objectives:
• Explain how neurodivergent adults experience educational and employment systems throughout the United Kingdom. 
• Identify various social and structural and institutional factors that shape the inclusion of neurodivergent adults into society. 
• Examine how educational and employment outcomes are affected by discrimination and inadequate reasonable adjustments and social stigma and mental health issues. 
• Present recommendations regarding accessibility and inclusion, and support systems for neurodivergent adults in educational and employment environments.
3) Background/Rationale
Neurodivergent adults, including those with ADHD, autism spectrum conditions, and co-occurring mental health difficulties, continue to face significant inequalities in both education and employment across the UK despite the rights existent under the Equality Act 2010 and the Public Sector Equality Duty, because organizations fail to provide necessary reasonable adjustments, they create negative public perceptions, and they implement exclusionary policies (Equality and Human Rights Commission, 2024).
Higher education presents particular challenges. Research shows that neurodivergent adults are more likely to withdraw from courses, experience academic penalties for disability related needs, and face delays or refusals in receiving reasonable adjustments (Office for Students, 2025). The approved wellbeing recommendations show that neurodivergent students need better understanding and support to prevent withdrawal from their studies.
Employment outcomes also reflect persistent inequalities. Disabled adults have an employment rate of 54% compared to the 82% employment rate of non-disabled adults. The research reveals that neurodivergent adults face inaccessible recruitment systems and restricted workplace accommodations, and employer discrimination (Disability Rights UK, 2023).
This study aims to synthesise recent UK focused research to better understand the barriers that shape the educational and employment journeys of neurodivergent adults. The project will analyse these challenges to support current discussions about inclusion and accessibility and policy development.
4) Methods
The study will investigate through secondary research by existing peer reviewed literature, through databases such as PubMed, ProQuest, Google Scholar, and Education Source. Keywords: neurodivergent adults, ADHD, autism, education barriers, employment barriers, UK, reasonable adjustments, inclusion, and disability discrimination.
Inclusion Criteria
· Primary research studies published in peer reviewed journals
· Studies published after 2015
· Research on neurodivergent adults in the UK
· Studies examining education, employment, or transitions between the two
· Participants aged 18+
· Articles written in English
Exclusion Criteria
· Secondary research, reports, books, websites, or non-peer reviewed sources
· Studies published before 2015
· Research focused on children or young people under 18
· Studies focusing exclusively on medical or clinical treatment without reference to education or employment
· Studies conducted outside the UK
· Articles written in languages other than English
Data analysis: thematic analysis. 
5) Resources:
· Online academic databases, Google Scholar and PubMed and ProQuest Education Source  
· University Library Services and 
· module lecturer feedback and guidance. 
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7) Self‑reflection as researcher (strengths and challenges):
Strengths:
· deep interest in neurodiversity and inclusion and social justice. 
· strong analytical abilities and critical evaluation skills. 
· experience with academic databases and UK disability policy 
Challenges:
· lack of experience with systematic reviews. 
· handles multiple academic data sets and commitments  
· needs to organize.
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