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In the current world, education systems focus on creating a conducive environment for students to acquire academic employability skills. This will allow them to be productive in any company in which they will be employed, given the competitive nature of businesses in the modern era. In my case, pursuing the course that I enrolled for on campus was a great privilege since I learned to interact with people from different parts of the world and display soft skills which are usually needed by managers at any level of employment. Client satisfaction is one of the factors which would determine whether my employability skills would be practical or not since work revolves around this aspect. In campus, the primary focus was not good marks or academic qualifications but the employability skills that the students would be imparted with as they were trained to take on the world. In this paper, the applicable models and personal experiences are analysed to better understand the academic employability skills.
Many employers across the world have clarified which kind of the employability skills are required in the workplace. These include adaptability, critical thinking, collaboration and teamwork, problem-solving, responsibility, ethics, professionalism, as well as technology among others. After highlighting and stressing on them, they have urged the stakeholders in the education system to be vigilant in producing fully baked students instead of concentrating on academic skills which are highly theoretical rather than practical. This has impacted how curricula of various schools and institutions of higher learning have been modified to be competence-based while focusing on skills which would make the individuals better in the future. According to Moore and Morton (2017), such skills make the graduates ‘job-ready’ and professional in their respective engagements. As the world focuses on labour- and capital-intensive economies, people now turn to the education system with the hope that it will create an environment conducive for the growth of organisations.
After joining campus, my mission was to acquire as many academic employability skills as possible. This way, I would be a gem to various employers as I wanted to make an impact on society. Thus, I spent my time researching on what one should have to be referred to as the best employee. In the first semester, I got involved in interviews within the schools which acted as simulations to determine the kinds of soft skills that managers want for the potential recruits in their respective companies. During these activities, the faculty invited human resource managers from various renowned institutions such as Google, Walmart, and Facebook among others. The main aim was to evaluate the existing employability skills among the students while finding ways in which they could be improved as the world focuses on technology-oriented transactions. I was aware that some of the jobs which are considered manual might be replaced by mechanisation or computerisation in the future, and this will shift the landscape of employability skills as well as expertise from the individuals.
Within the first year on campus, I had mastered the technological aspect of employability skills. Also, I could communicate with my colleagues professionally. Therefore, this improved my understanding of their motives as well as how clients need to be treated. Often, people concentrate on the employee-customer relationships while overlooking the role that managerial leadership plays in making sure that this interaction will be successful. Thus, as managers, individuals need to set a crucial example to the rest of the staff by being courteous, attentive, and empathetic. I learned that since in most of the instance’s managers are employed as ordinary staff after which they are elevated, there is a need to recruit someone who has excellent leadership and decision-making skills as well as tolerance. Thus, since I wanted to be considered as one of the best leaders in the field of business, I worked hard and tried to interact with renowned business moguls and trailblazers. 
Furthermore, as indicated by researchers such as Tharunya and Kottawatta (2014), many problems arise in a typical workplace and, thus, problem-solving skills should be cultivated from the earlier stages. In my group work, I acted as the leader and volunteered to offer solutions to cases of misunderstanding which had been threatening to cut our relationships short. In the end, I was considered the best leader in solving problems. I find this as one of the best employability skills which might not be noticed during an interview. However, recruiters might ask questions that will determine whether an individual has what it takes in solving work-related issues or not. Through the responses offered by the candidates, the panellists would make their ruling and offer marks in accordance with the corresponding capabilities. Nonetheless, the primary test can be manifested after the individual has been taken in. Since I had been practising to advance this skill, I believe that I have improved significantly and that I am ready to take on the global market. Additionally, I think I will learn more in my next job placement and internship by applying what I have learned in all the semesters.
Other researchers such as Baruch (2001) claim that employees assume the accountability of their employability while their respective managers and supervisors offer them a chance to improve or develop. Thus, it is argued that individuals should be in a position to manage their growth by subjecting themselves to better opportunities and challenges within the corporate world. On the other hand, Hillage and Pollard (1998) consider academic employability as the aptitude of having work done in the labour market and proving sustainable in one’s employment. This is in line with perspective of higher education institutions (HEIs) which view employability as a way of churning out graduates who are well-conversant with what is required of them in the labour market. Some of the skills that are advocated for by HEIs include communication and ideas skills, intelligence, the capacity to absorb new concepts, and imagination (Williams and Owen 1997). 
Moreover, in the UK, many graduate recruiters focus on soft skills which might not be learned in theory but in practice. A research conducted by AGR, a UK-based firm which is tasked with the recruitment of university graduates, found out that managers concentrate on “softer” skills which include project management, leadership, and team-working. Having schooled in the UK, I ensured that my set of employability skills are in line with these specifications as the job market revolves around them (Pollard et al., 2015). According to AGR, approximately 70% of its members consider themselves as the users of selection methods which are competency-based (Pollard et al., 2015). Thus, this shows that most of the universities and colleges in the UK are imparting their students with the knowledge required for a better understanding of the skills needed for the labour market. However, since the number of graduates rises every year, companies realise that those who will not add value to their respective organisations will be considered as liabilities rather than assets. Thus, those who fail to learn the needed employability skills end up taking longer to secure jobs. In my case, I did not want to stay long without an appointment, and this is why I have been volunteering in companies within the school to improve my capabilities.
In the current job market, a wide range of social, cognitive, and behavioural skills will not be sufficient to be considered as viable employability skills. Instead, there is a need to integrate them into the challenges which are faced by individuals. This brings on board the use of attachment and internship opportunities to ensure that the graduates put into practice what they learned in school. Those experts who work in interview panels usually ask for any experience that the individuals have attained in the job market. This brings about the self-construct characteristic which was put forward by Bandura in 1995. In this theory, it is evident that there exists an active link between skills, perception, understanding, and the attributes pertaining to employability. Bandura (1995) indicated that “Perceived self-efficacy refers to beliefs in one’s capabilities to organise and execute the course of action required to manage prospective situations. Efficacy beliefs influence how people think, feel, motivate themselves, and act” (p.2). Based on the notion of mastery experiences, it is evident that individuals are offered the chance to work on specific tasks by themselves, and this is what contributes to work experience, which is a factor of academic employability skills.
Even though it is claimed that lecturers do not offer everything needed by students, it is good to appreciate their input and directions in employability training. In my case, I got a chance to seek clarifications from them regarding what is required for perfect employability skills in the market. According to Malone Jr. (1978), instructors have a vast experience of a country’s job market, and they play a vital role in shaping their students to be better individuals in the future. As put forward by Malone Jr. (1978) in his theory known as operant conditioning, punishments and rewards for various behaviours work towards changing the bad ways that individual associates with (p. 584). Also, they encourage those who are on the right track to be vigilant towards making an impact in the market. This can highly relate to the role that tutors play in rewarding those students who do well in practices done out of class. In my case, I did well in field activities which involved interacting with clients and displaying essential soft skills. As a result, I was offered various presents together with members in my group. Thus, I have learned to offer my best even in cases where rewards are not issued so long as my clients are satisfied.
After graduation, it is good to focus on building up work experience since this is what has a say in whether companies will eye the graduate or not. In this regard, I have networked with former students affiliated to my institution as well as the current ones. Through solid networking, I will easily land on volunteer works which will boost by curriculum vitae (CV) in the labour market. However, I will do so with a keen interest in my career trajectory. Working with various teams usually helps in sharpening one’s skills. Thus, the behaviours and attitudes of other groups and individuals are vital in changing our way of doing things. This is because human beings usually learn from what others do, and positive outcomes will motivate them to work extra hard. Throughout my years in campus, I focused on becoming an inspiration to many people, and this helped me to sharpen my skills even further. Therefore, I think that I have developed the employability skills which are required in taking on the highly competitive labour market without fearing the challenges accompanying them.
In conclusion, having conducted research on the existing models that support employability skills and how such capabilities are attained in learning, this paper has highlighted how I cultivated them in college. By interacting with students and instructors from all walks of life, I can attest that I acquired state-of-the-art academic employability skills which will go a long way in helping me deliver the best in the labour market not only in the UK but also in other parts of the world. I learned that papers alone cannot be enough in securing a lucrative job; thus, the soft skills which include problem-solving, decision-making, creativity, patience, hard work, and determination among others are also essential. To put them into practice, one has to be confronted with a raft of challenges. Thus, placements and attachments for students while in institutions of higher learning act as the ideal experiences to test what has been taught in school.
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