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[bookmark: _Toc155857053]Introduction 
This report will critically evaluate a paper from Building engineer apart of the Chartered Association of Building Engineers (CABE). The paper from Build engineer is titled, Bridging the gap between apprentices and retirees. A brief description will be given of the paper, its chosen topictopic, and the papers findings. The credibility of the paper will be established, and the content will then be evaluated for its suitability, relevance and if it is appropriate. Feedback will be given for the writer, saying what has been done well and what could be done differently. 
[bookmark: _Toc155857054]Chosen Article  
The article I have chosen is Bridging the gap between apprentices and retirees for Build engineers. The article was written in May 2022 by David Adams. The article investigates the skills gap between retiring building engineers and recruiting new engineers and how the gap can be bridged. 
The findings of the paper show that there are two fundamental issues facing the industry, the first of these findings is the higher age of building engineers currently working in the industry, and the need to recruit new engineers. The second issue is that the experience and knowledge of retiring engineers is not being passed on to the junior engineers. These two issues are leaving competency gaps at the top of the profession. The article states that the gap in skills is becoming an issue in some areas of the industry. 
The article states that construction and chartered surveying apprenticeship are taking off which is seen as a more positive choice than full time education as experience is gained alongside knowledge. It also explains that a new 4-year part time online course is being offered to increase the flow of new entrants into the industry. This coarse will provide new entrants with a BSc Honours degree in building control.
The article goes on to say that the industry must promote itself in schools and colleges and build links with educators, local colleges and universities and they must work together to supply work experience and educational opportunities. Young people making progress in the industry should be seen as role models to new entrants. Senior people within the industry should help to promote the sector by doing guest lectures at universities so that their knowledge can be passed on.
The articles conclusion shows optimism, as numbers of a talented young people completing apprenticeships are increasing and a good start has been made in recruitment. Investment needs to be made in people to keep young people joining the industry.
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The article is published by Building engineer, which is a part of CABE. CABE is an organisation that is an internationally recognised professional body that represents building engineers.  
Given the status of CABE as a professional body the information in this article is likely to be accurate, as the body represents employers in the field of building engineering and building engineers that are employed within the industry. 
The information given with in the article has been sourced from (Chartered Association of Building Engineers, 2022), Local authority building control, Natural and Built Environment at Sheffield Hallam University, University College of Estate Management, Chartered Institute of building, University of Wolverhampton, and Direct Works Forum. The information provided from these sources is likely to be accurate due to their accreditations with professional bodies such as (RICS , 2023), and that they are professional bodies in their own right within the construction industry such as (CIOB, 2023).
The article is based on fact and input from respected organisations has been used to highlight the employment shortages affecting the industry, the steps that are being taken to increase the numbers of apprentices joining the industry and way to stop the knowledge loss from retiring engineers.
The information in this article is dated May 2022. The numbers of people leaving and joining the industry is continuously changing. For the accuracy of this report it is essential that the most recent issue is used. 
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The article is clear right from the start on the topic matter and uses reliable sources for the information within the article. Subheading break up the article making it easier to read and understand. The way the article has been written make it easy for the reader to understand the article. 
Tables or graphs could have been used to help explain the short fall in people joining the industry, this could have given more detail to the article. Tables or graphs could also have been used to highlight the numbers of apprentices qualifying. 
The photos used in the article don’t really add much for the reader, perhaps more relevant photos could have been chosen. 
The article could have been slightly longer with possibly more information provided by employers within the industry. Overall, the article is well written, easy to understand, and the use of professional bodies makes it a good source of information for the reader. Further exploration on this topic is made easier due to the professional bodies that have been referenced. 
[bookmark: _Toc155857057]Conclusion 
In conclusion the article is effective in reporting the gap in young people joining the industry and qualified and experienced building engineers leaving the industry and the lack of knowledge retention. The reader is well informed of steps being taken to bridge this gap in employment. It also highlights the importance of qualified building engineers to the industry and the dangerous lack of competency that may arise if experience is not passed on to new apprentices joining the industry. 
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