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“On the evening of the third day, I kneel down on the rug and carefully open the egg…”


(Jung, 2009, p. 306)
     



     For our Personal Development Module, we were assigned a task in which we were to work together to create an activity, to either present or use interactively with our peers. Our group delivered an immersive activity called ‘A Different Frame of Reference’ (Rogers, C. R. 1975, p. 2). We decided to use the physical senses as an example of how we can see, hear, touch etc. the world around us, and theorised that the audience would experience different emotions from individual objects. Each member took a sense, introduced it with some facts, and then handed an object to the audience to experience. After each object, cards were displayed by the audience which held emotions stating how they felt, and the results were recorded. The aim was to identify if the audience would respond differently to the same object in which to prove our hypothesis, thus, demonstrating a different frame of reference. This essay is a reflective account of my own personal development, and I am using Gibbs’ Reflective Cycle (Gibbs, G. 1988) as a foundation to outline my feelings and thoughts. 

     To decide which members were part of each group, names were drawn from a hat. At that moment I was apprehensive. I have never truly felt safe as part of the wider group and have reflected deeply about this. The process is fluid, as its partly me that contributes to feelings of unsafety, and partly some members in the wider group that evoke this type response, and one can gain momentum over the other depending on which situation or event arises. When my name was drawn along with the others in my group, I felt a sense of relief wash over me. All engaging, all wanting to do well and all with a great record of attendance. The ‘Forming’ stage from Tuckman’s Stages of Group Development – “Forming, Storming, Norming and Performing” (Tuckman and Jensen, 2010, p. 43) had been finalised.

     Over the course of preparing the activity, there were some unexpected absences and some moments of uncertainty due to issues outside of the groups control. Nevertheless, we worked well together. I was frustrated at certain moments when I felt I couldn’t move forward due to others lack of engagement and recognised that I can be inpatient in the mind - ironically composing a presentation to demonstrate a different frame of reference, when I struggled to step out of my own. I hoped that I was handling it constructively, although, a managerial facet of mine came into play to deal with this at times, which was uncomfortable and created feelings of paranoia within me. Alas, ‘Storming’ had begun.

     The ‘anxious-managerial Rachel’ is another fluid process, which has been a theme over the course of the Degree. I relate it to ‘The Ruler’ from ‘The Twelve Jungian Architypes’ (Feltham et al. 2017, p. 186). A very unmistakable connection to this architype has historically been a comfortable place to hang my hat, however, while joining the wider group, I have found myself in a state of limbo; feeling uncomfortable for being ‘The Ruler’, and also uncomfortable for not being ‘The Ruler’ – and thus, the anxious-manager is born.  During the preparation of the activity I made efforts to hold myself back as the lead and frustration would often follow, as the team members weren’t working in a way which ‘I’ saw as efficient. 

     The architypes battled within me. From Freud’s Structural Model, the ‘Id’ bated against the ‘Super Ego’ (Freud, S. 1917, cited in Feltham. C. et al. 2017, p. 201). ‘The Ruler’, who lived in my ‘Shadow’ self, which only would rise to a conscious level when feelings of an uncomfortable nature awakened, pushed against ‘The Orphan’, who’s realistic, egalitarian ways would put its energy into restraining it. Here is where I found Tuckman’s ‘Norming’ and ‘Performing’ stages presented with fluidity. They swayed back and forth like a dance, until we quite literally performed our activity. 

     Internally, ‘The Ruler’s’ volume was considerably louder while performing the presentation and it would only notice the errors or gaps within in it. As the other members of group felt it was unnecessary to physically practise the performance prior to the deadline (which I felt unhappy about), in my world its cumbersome delivery was obvious. After some reflection, ‘The Ruler’s’ voice has quietened, and I was able to look at the performance more objectively and was pleased with how it had been delivered. 

     On further reflection, a discussion between the group on which roles each member would embody may have helped me to understand my position within it. My feelings of displacement overrode my ability to stand as the lead. I cannot say for sure if I would have been comfortable with that role, however, I may have had less feelings of confusion and anxiety if someone had taken the reigns. A group dynamic is not only flexible, it also needs its constraints (Lichtenberg and Knox, 1991, p. 279). 

     Although this experience has been far from negative, I sense its purpose. It can be reused as a means of transformative learning (Bager-Charleson, 2012, p. 19) as I have become aware of the conflicts within me – “an important determinant of the desire to practice psychotherapy involves the attempt to come to terms with one’s own psychological conflicts” (Sussman, 1992, quoted in Bager-Charleson, 2012, p. 19). 

[bookmark: _GoBack]     In conclusion, after experiencing this personal development process, I will work on being courageous enough to express my feelings to the group around delegation of roles. This would lead to clearer and fairer participation. My conscious self claims its for clarity, but it is my subconscious self’s hope that I would gain reassurance that my input is valuable as a leader, or not. However, perhaps it’s the longing for reassurance that inhibits me from being, from opening the egg. A lack of confidence in myself and a fear of judgement holds me back. When I sit and just be, away from my interpretation of judging eyes, I realise that the eyes that judge me are mine. And thus, in those moments I am ‘The Sage’, and I sit comfortably at the centre of ‘The Ego’ in a place of just being, while I carefully start to peel away the shell.  



















Reference list – 

Bager-Charleson, S. (2012), Personal Development in Counselling and Psychotherapy. London: Sage Publications. 
Feltham, C., Hanley, T. and Winter, L. A. (2017) The Sage Handbook of Counselling and Psychotherapy. 4th edn. London: Sage Publications Ltd.

Gibbs, G. (1988) Learning by Doing: A Guide to Teaching Methods. Oxford: Further Education Unit.
Jung, C. G. (2009) The Red Book, Liber Novus: A Readers Edition. 1st edn. New York: W. W. Norton & Company.
Lichtenberg, J. W. (1991) ‘Order Out of Chaos: A Structural Analysis of Group Therapy’, Journal of Counseling Psychology, 38(3), pp. 279-288.
Rogers, C. R. (1975) ‘Empathic: An Unappreciated Way of Being’, The Counselling Psychologist, 5 (2-10), pp. 1-16. 
Tuckman, B. W. and Jensen, M. A. C. (2010) ‘Stages of Small-Group Development Revisited1’, Group Facilitation, (10), pp. 43-48. 



2

image1.png
Prifysgol Cymru
N Vo | YT Athrofa
 University of Wales | Institute of Education
Trinity Saint David Addysg i Gymru_/ Education for Wales




