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1. [bookmark: _Toc66997016][bookmark: _Toc66997368][bookmark: _Toc74244304][bookmark: _Toc74249870]Introduction
The following report is talking about development of employability skills in the workplace today which is very essential because it will help us to achieve our goals easily if we understand how to use our skills and how to put them in practice.
Employability skills are basic skills needed in almost every job. It is the general skills that make someone fit in any organization, beyond job-specific professional skills (Evans- Brain & Neugebauer, 2016).
Employability skills is set of achievements - personal skills and attributes - that help anyone to have more chances to get a better job and succeed in their chosen jobs, which brings both personal benefits as well as companies.
Therefore, employability is not just about getting a job, but about obtaining a stronger set of skills and attributes that will allow an employee to be successful throughout their professional life. 

















2. [bookmark: _Toc66997017][bookmark: _Toc66997369][bookmark: _Toc74244305][bookmark: _Toc74249871]Main Findings
2.1 [bookmark: _Toc66997018][bookmark: _Toc66997370][bookmark: _Toc74244306][bookmark: _Toc74249872] What employability skills are important in today's workforce?
All employers are looking for a specific set of skills and competencies that meet the requirements of a particular job. But, beyond the specific skills needed for the job, there are certain skills that, even if not listed in the job description, are universally requested after by employers. This employability skills are the qualities and attitudes that any employer is looking for in their employees, few of examples are positive attitude, communication, teamwork, problem solving, enthusiasm to learn, resilience, time management, emotional intelligence, digital competences. All these skills are very essential, but report is talking about only few of them.
2.1.1 [bookmark: _Toc66997019][bookmark: _Toc66997371][bookmark: _Toc74244307][bookmark: _Toc74249873]Resilience
The term resilience has been taken over by experiences in the field of psychology to define a person's ability to adapt quickly, through learning, and with little stress to a tragic event, some problems, or failures. This ability should not be confused with ignorance, indifference, or suppression. Resilient people do not respect their emotions but accept them without letting them take control or influence their decisions.
The term 'resilience' refers to a person's capability to handle difficulties and problems without a side effect, but it is progressively admitted that social workers need to build personal resilience to manage the emotional challenges of the job successfully and sustainably, they should think positive and being strong enough to deal with uncertainty or any situation that slows down the productivity and proper functioning of the company and employees.  Grant, Kinman  (2014). 
No matter how balanced your work environment is, conflict situations can occasionally arise in the workplace. Personality differences of teammates, difficult clients, stress can lead to tense events: negative feedback, loss of clients, resignation of subordinates, financial losses, misunderstandings with teammates, failure of certain important projects or even job losses. 
Resilience helps you find personal resources to deal with. You can overcome them easily, without ignorance and without letting other areas of your life be affected: health, family life, personal projects, hobbies.
It is also important to know there are jobs without resilience you cannot achieve performance. Usually, they are best jobs, which the level of risk and responsibility are high.
In a world as changing as it is today, resilience is a skill that we should cultivate every day. In this way, the quality of life will improve considerably on all levels.
Agreeing with American Psychological Association (APA) resilience is characterized as the process of adapting with a source of stress, which is faced with a tragedy or a danger. (Southwick, 2014) 

2.1.2 [bookmark: _Toc66997372][bookmark: _Toc74244308][bookmark: _Toc74249874]Time management
Time management training can only be transferred to jobs with definable tasks and priorities, in the presence of a supportive work environment with colleagues and superiors who are susceptible to change (Georgina Slaven, 1993).
The element that unites people is time. Time is the same for each of us and does not differ depending on the level of education, appearance, race, or social condition. That is why it is very important to carefully save every second because every moment can change our future. Time is the most important non-renewable resource. Whether we are talking about personal or professional life, full time is a constant that cannot lead to success or, on the contrary, can ruin us.
To organize our time in an efficient way at work, we must avoid dividing our work tasks into two: important and unimportant. Solving urgent problems generates other emergencies. It is important to allocate working time for prevention activities.
Time management focuses on achieving, getting what you want, without letting anything get in the way. The people around you are seen primarily as tools through which you can achieve your goals faster or, on the contrary, as obstacles to success. 
Relationships are fundamentally transactional. But the reality is that the most important achievements and great joys in surviving life through transformational relationships. In the essence of interactions, people change, transform, create as something new, which no one can control or anticipate. (Diggory, 2018)
 It is not about efficiency, but rather about understanding, intuition, new accumulations, the enthusiasm around these accumulations.
Time management essentially means a series of skills. If we manage to develop certain skills, we will be able to get results on the quality of life. But personal efficiency is the sum of competence and character that shows us how to organize ourselves better.
2.1.3 [bookmark: _Toc66997373][bookmark: _Toc74244309][bookmark: _Toc74249875]Emotional intelligence 
The concept of "emotional intelligence" has become so commonly used in all environments, moreover, it is identified as one of the key skills for the professions of the future, especially managerial ones. (Goleman, 1998, p. 7)
Emotional intelligence is the ability to understand and manage your own emotions in positive ways to reduce stress, communicate efficiently, understand others, beat the challenges, and resolve conflicts. (MindTools, n.d.)
Emotional intelligence is essential, because only by integrating emotional intelligence you will be able to perform, to manifest your professional potential, you will be able to follow step by step the moment you are and enjoy each stage, without putting pressure on yourself. 
Emotional intelligence helps you first to stay focused in the present, to work on today's goals, to take each experience, being convinced that you will be able to manage brilliantly, following at the same time those set for the medium term and long.
Emotional intelligence can be very helpful especially when we work in a mixed team, as values, principles, when there are even big age differences, representing that link, if the other members have developed this component.
People who are emotionally and socially intelligent can understand and express themselves, to understand and relate well to others, and to successfully cope with the demands of daily life (Bar-On 1997b; 2000; 2005a)
One way to demonstrate that it is important to be emotionally intelligent is by showing that emotionally intelligent people tend to perform better in various aspects of life than do people who are less emotionally intelligent. Bar-On, R., Maree, J.G., Elias, M.J. (Eds.), (2007). 

2.1.4 [bookmark: _Toc66997374][bookmark: _Toc74244310][bookmark: _Toc74249876]Digital competency 
Digital skills are one of the most important skill because they are a key factor for socio-economic development and employability. Without them, it is not possible to participate in the digital economy and society, especially due to the digital transformation that the labour market is experiencing. Beyond the work environment, it also affects the way we live and even communicate.

That is why it is so important for governments to maintain their goals and look for new strategies to promote digital inclusion, literacy, and the training of new ICT professionals. (gov.uk, 2014)
In these days, almost every single career requires digital communication at some point, so equipping employee with the skills to find, evaluate, communicate, and share online content is key to their futures effectively and responsibly. (Renaissance, 2019)
The importance of digital literacy is highlighted by the numerous national efforts to develop and apply a digital learning structure and strategic plans to strengthen citizens' digital literacy. (UNESCO, 2018)
2.2 [bookmark: _Toc66997020][bookmark: _Toc66997375][bookmark: _Toc74244311][bookmark: _Toc74249877]How have employability skills developed recently?
When things change quickly, the analysis and understanding of what is happening must follow quickly. To take advantage of opportunities and reduce risks, policy makers and economic operators, private individuals, need well-founded information to be able to anticipate and prepare for future skills and work needs.
The Pandemic has completely changed life as we know it and for many this has been a period of self-discovery and reflection. It has also been a time of uncertainly with career changes looming for some which naturally can cause anxiety and self-doubt. (Indeedcareer)
A diploma is not enough to guarantee the employability of graduates. It is obvious that recruiters these days are looking for “job-ready” graduates with job-specific skills, in addition to academic excellence. Some of the skills that employers look at. (Deccan Herald 2018)
 
2.3 [bookmark: _Toc66997021][bookmark: _Toc66997376][bookmark: _Toc74244312][bookmark: _Toc74249878]Have employability skills always been important? 
Employability skills are extremely important to be successful throughout your life. Employability skills include important skills, for example communication, organization, and time management. By having all these skills, not only do you become employable and a good asset to any company, but you can also use these skills in your personal life. 
Developing these abilities can allow you to introduce yourself in the most professional and likeable way. (MCAA, 2003)
They have always been important, and they have constantly remained around. Without these categories of skills, we will not survive in our career. They help define what we are as human being. (SproudLabs n.d.)















3. [bookmark: _Toc66997022][bookmark: _Toc66997377][bookmark: _Toc74244313][bookmark: _Toc74249879]Conclusion
To build a successful career people must invest in trainings, to get involved in projects, to organise themselves and practice all their skills. Assume all these skills to ensure that, no matter in which direction the labour market will go in the future, people are prepared, and you can easily find a job, or they can advance in their career, reaching a top position. 
This report explained the importance of employment skills which are helping an employee to improve himself, to focus on goals and finding a better job easily.
 Employers require significantly more from their workers; they want workers to promote the business and give the business an indestructible position through the strong competition. 
Employers are looking for employee with skills that go beyond competences and knowledges. Employee needs skills that could develop over time to be successful in most roles. Some of the skills are job specific but majority are soft skills which can be used in all situations and areas.
Employers are inclined to provide trainings for people who need skills to learn how to control particularly machinery, or how to use their digital competence skills specific to that position which is a vital skill in these days. Before that, employers will check employee’s skills they already have to know how to improve them and adapt to the new ones. 
People have different skills and abilities which makes them unique based on this aspect, success could seem different. Employers are motivated to choose the right candidate over the others by these different skills easily to adapt. (Oneeducation, 2021)
The list of the best core competencies should stand out. For example, are 2 sets of skills : soft-skills and hard-skills.
Soft-skills, basic skills, related to your personality: these are primary skills necessary for any work environment. There are skills of interaction, professional relationships, communication, team building, etc. Examples of such skills are interpersonal skills, communication skills, teamwork, motivation, and many more that may be appropriate for your field.
Hard-skills, technical skills, related to the job pursued: these are skills considered part of a certain professional field. These skills are required for a particular job or in a specific industry. Examples of such skills are Foreign Language Proficiency, Event Management, Negotiation, Sales, Programming, etc.
Both styles require distinct sorts of training and development. Using both hard and soft skills will improve your profession and job search.
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