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                              Executive summary

The report has outlined the research for the healthcare sector that leads to a better future in the industry. The impacts of workplace health have been identified through this report. The reasons behind poor workplace health have been elaborated on in this report. Moreover, this report has discussed suitable suggestions such as providing health education, collaborating with other health organisations, promoting awareness, and implementing new health policies in a detailed manner. 


Table of Contents
Introduction	4
The role of research and the role of EBP in nursing and health	5-6
 Main findings of workplace health 	7
Reasons for poor health at the workplace	7
Impacts of workplace health issues	8-9
Recomendations for maintaining health and safety at the workplace	10
Recommendations for future health promotion strategies	11-12
Conclusion	13
References	14-15

  


[bookmark: _Toc120656065]Introduction
The report will overview the research in the nursing and health sector that can provide new opportunities in the future health industry. New ideas in the health sector will minimise the unnecessary costs that indulge in better treatments for patients. The main findings will be outlined in this report on workplace health in a detailed manner. Workplace health refers to the strategies that focus on the policies, programmes, supports and benefits to staff for encouraging the safety in an organisation. The impacts of workplace health will be elaborated through this report. The main reason for poor workplace health will be mentioned in this report. Further, this report will evaluate the recommendations that drive future health promotion strategies. 


[bookmark: _Toc120656066]The role of research in nursing and health
 Nursing indulges with the profession in the healthcare sector to improve the practice of check-ups or treatment of patients in a better way. The role of research is important for developing knowledge and enhancing guidance for betterment in healthcare. Research in the nursing profession explores new methods that can be developed in the health sector (Gottlieb, 2019). Thomson (2020) agrees that research process in the health sector improves the quality of care and identifies new health treatments. Nurses play a vital role in today's healthcare sector as they educate patients to recover from illness and improve the mental health of the local community. Nurses spend more time with a particular patient and help them to recover from the disease by guiding them about diets, medicines, immunisation, and safety.  
 Ehrlich (2019) agrees that nurses, care for patients and aid in their recovery. Nurses usually diagnose patients, which helps physicians start therapy. Modern health care preventions unexpected deaths. Health innovation will lower expenses and enhance care. In the future, the capability of nurses will be improved, and they can provide better guidance to the patients taking care of them.
Role of EBP in nursing
Burns & Grove (2007) suggested that Evidence Based Practise entails combining study data to establish the best research evidence and correlating concepts to produce empirical knowledge. According to the Nursing and Midwifery Council (NMC) code, nurses are responsible to society to delivering high-quality care, thus it's crucial that they reflect, review treatment, and stay current on new information and evidence.
 On the other hand, Craig & Smyth (2007) argues that Evidence-Based Practise in nursing is a method of providing patient care that makes use of research, clinical experience, and problem-solving in the process of planning treatment. Evidence-based practise is distinctive in that it actively includes patients and mandates that nurses consider the preferences of each individual patient. Patients get personalised treatment plans developed by nurses and other medical experts using this method.

 


[bookmark: _Toc120656067]Main findings of workplace health
Health and safety in the workplace are vital parts as it develops a positive working environment for the staff. Providing health and well-being to the staff improves productivity and increases staff morale. Healthy and motivated staff are more satisfied with their job role, and they provide their best contribution for enhancing the further activities. Living a healthy lifestyle is important for an individual as it makes them more active and energetic for representing new ideas for better productivity. A healthy and mentally active staff is more capable of managing their responsibilities and is ready to do more hard work for the betterment of the workplace. There are some reasons that are identified for poor health at the workplace, and it decreases the productivity of the workplace.    
[bookmark: _Toc120656068]Reasons for poor health at the workplace  
Overtime working hours 
One of the reasons is that staff are getting stressed at the workplace for overtime duty. Due to long working hours, the staff is less productive in the workplace. The authority of an organisation needs to set flexible working hours for the staff so they can provide their best in every activity. When workers get flexible timing in the organisation, they get enough time to spend on other activities and spend time with their families. This situation provides the staff with more time to present new ideas in the workplace (Hirsch, 2021).
Poor communication
Another reason for poor health at the workplace is that staff have no proper communication with other colleagues. Nowadays, people from different backgrounds are hired at the workplace and workers are not ready to make a good bonding with different language barriers and cultures. As a result, workplace conflicts arise among staff, and they get demotivated. A workplace must promote transparent communication to maintain sustainability among the workers and better engagement.
Not treated equally at the workplace
Sometimes staff are not treated equally in the workplace, and they get demotivated for providing their input. Every employee wants to be recognised and gets appreciation in the workplace. It encourages the workers to improve their thinking process and apply new ideas for handling the responsibilities. The workplace does not follow any employment policies to provide security to the employees as a result the staff are not getting enough opportunities in the workplace. 
Lack of health and safety practices
Many organisations do not follow proper health and safety policies as a result overall well-being is not maintained. With the practice of proper safety practices, the staff are feeling protected in the workplace. Different policies comprising health and training ensure the workers to deal with hazardous equipment and manage their job role. If these precautions are not met then the staff are feeling not safe at the workplace, and it affects the health of workers in a negative way (Dunn, 2021).
[bookmark: _Toc120656069]Impacts of workplace health issues
Health and safety in the workplace are important factors for increasing productivity and engagement. Nowadays, staff are getting demotivated in the workplace because of poor work-life balance and the pressure of workload. Most of the staff are experiencing a set of mental issues such as anxiety, depression and burnout in the workplace. As a result, staff are not motivated enough to continue their job role and reduce their efforts. There are several ways that the workplace gets impacted by the poor health of the staff and some of them are outlined below for better understanding (Splett, 2022).
Minimise day-to-day functioning
The physical and mental health of staff reduces the day-to-day functioning at the workplace. This situation can be raised by social anxiety that reduces the level of performance of the workers. Employees are not feeling encouraged to complete their daily activities in the workplace which reduces their efficiency. 
Low morale of workplace engagement 
Poor health of the staff can lead to low engagement in the organisation and distracts staff from their duties. Staff are unable to provide quality work and handle other business projects. Due to the poor health of the workers, the stress and anxiety level get increased, and they lose their focus on their duties. 
Reduce the productivity level
Due to poor health, the productivity level of staff is reduced at the workplace, and they are unable to perform better in different activities. This situation also impacts the mental strength of the workers, and they are unable to share creative ideas for handling a complex situation. As a result, an organisation may lose the employee base and it directly impacts the organisation's reputation. 
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Provide training to the workers
The management of an organisation needs to provide proper training to the workers as it will provide better insights about the job role and responsibilities. With the help of proper training, workers are aware of their duties, and they are mentally prepared for this. In this way, employees will be able to manage their roles in a better way and collaborate with other people. Workers are more stable in the organisation and perform their duties in a proper way (Brearley, 2020). 
Develop a positive working environment
Workers are feeling more productive in a positive environment, and they perform better for their organisation. Positive workplace culture allows the employees to maintain a good relationship with each other and follow all the guidelines in the workplace. Staff are feeling equal in the workplace, and they also help the organisation for better growth. The management of an organisation also keeps in mind that the employees participate in other activities rather than job roles as it will increase the motivation of the workers. Workers must have control over their job and hours to maintain flexibility (Thurston, 2020). 
Provide justice and fairness 
To improve the health and safety of the employees the management of the workplace provides equal justice to everyone. It will improve the stress and anxiety of the workers. They will feel valued and respected in the workplace. The justice and fairness of an organisation build trust among employees, and they are ready to make more efforts for betterment. 
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Develops healthy public policy
Developing healthy public policy increases awareness among people in society and reduces the risks. The policy of health must be well developed before it is enacted by the people. The development of health policies includes legislation, taxation and organisational structure. The policies are formed in this way that helps in betterment, social regulations, fitness and bringing more sustainability among people. Healthy public policies contribute to providing better treatments, and healthier public services and offer them to the entire community. The strategies of health promotions also determine the areas for adopting healthy regulations in non-health sectors. The main purpose of healthy public policies is for people to make better choices and improve their health (Edwards, 2019). 
Provide health education
Providing education about health to the people is a great approach that promotes awareness and prevents illness. The education can be provided in different ways such as lectures, webinars and workshops that educate people more about health. In this way, many critical situations about health issues will be resolved in society. Health education provides an effective learning experience for people. This education represents the information to the targeted people about a particular health topic that includes threats and benefits they can face. Along with this, leisure, employment, and lifestyle are part of health for an individual. The world is facing a change in new technology and impacts on the whole environment. The way people can adjust to the new environment impacts their health conditions of people.
Revise the existing health policies
 Campbell (2019) supports that policies are tools assist improve health and minimise disease. Stakeholders, organisations, and health experts make choices. These rules may help individuals eat healthily in public. Unhealthy food costs more. The company must implement safe equipment and avoid injuries.
Improve skills and development
Moore (2020) believes for observing better innovation in the health industry, the skills must be improved the professionals. It will help the industry to identify new ways to check up on patients and reduce medical errors. The authority of the health sector can use the latest technology to revise the treatment process. Many patients are not aware of the latest technology, and they did not use it for better consultation with doctors. The awareness must be improved among the people to get a better future in the health sector. Transparency should be maintained with patients for providing better health care and check-ups on a regular basis. This step will empower the patients to take better decisions regarding their health issues.
Strengthening the community network 
The unity of the local community can improve the decision-making process for improving health conditions. This strategy is more focused on the active participation of the local people and determining key health issues. After identifying the health issue entire community can take a decision for mitigating the disease in a collaborative way. 
Collaborate with other organisations
According with Boulesteix (2020) to improve the quality of health care organisations must conduct research and learn from other health sectors. For better improvement, the organisation needs to research the latest resources that improve the health condition of the patients. This collaboration activity with other organisations will reduce the risks in the health industry. In this way, they can upgrade new healthcare plans and engage new patients for providing better service.
[bookmark: _Toc120656072]Conclusion 
The following report has described the role of research in health and nursing that can shape the future of the health industry. Nurses play an important role in the health sector as they provide guidance to patients about their daily check-ups, diets and medications in an effective manner. New ideas and technologies are explored in the health sector, and it can lead to new treatment ideas for many diseases. New treatment ideas can resolve many viral diseases and help people to recover from the disease. This report has chosen workplace health for analysing the main findings in this field. 
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