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                                 Development in Amazon
 
It is often said that the making of great leaders does not always come with the acquired knowledge but also it is the traits that remain inside the leader since the day he was born. Jeff Bezos, the CEO of Amazon always had the traits of being a good leader inside him and that is what made him regulate a globally recognised company. The keystone of the great man theory is that- a great leader is not made, he is to be born. Certain traits make a leader capable of leading a company and motivating the team members. The fundamental belief of the great man theory of leadership is that the leaders have to inherently have some qualities among which, are confidence, and the power of being sociable (Chan, 2019). Intelligence and inner charisma are important. Confidence can indeed be acquired by rigorous practices but it is also a fact that the born leaders have the confidence of leading a team and making teamwork successful for a very long period. Jeff Bezos was a successful computer science engineer and a commercial astronaut and these require a successful approach toward life to acquire. The intelligence of a person cannot be acquired or it cannot be learned from the other person, it is inherent. Jeff Bezos is the CEO of a hugely reputable company like- Amazon had the intelligence of generating an idea that would fulfil the requirement of people (Odoardi et al., 2021). 
However, being sociable is another criterion of a leader so that they can communicate with the employees and the buyers and can collaborate with others. That is the quality that cannot be acquired but is to be inherent in a person. Lastly, the inner charisma of a person or the ability to impress other people with their presence and body language is not something that can be acquired from an educational institution. It is a trait that remains there inside a person and this makes the employees and the buyers put their faith in the leader. These are the intrinsic traits of a leader that makes him different from other people (Rüzgar, 2019). Jeff Bezos started Amazon as a company that sells music and video and now it is one of the biggest retail companies in the world. It proves that Jeff Bezos had that vision of expanding the business and making his company reach the zenith of success through the implementation of different strategies and abilities that were there inside him for a long time. 
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