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Introduction
Professionalism in the police and its foundations originate from Sir Robert Peel’s introduction of the Metropolitan Police in 1829, the first professional and full-time police force in the United Kingdom (BBC,2024).  Sir Robert Peel, the Home Secretary at the time introduced the ‘Peelian principles’ (please see Appendix A). These principles supported the construction and foundation of a professional police service (Fielding, 2018) and are considered instrumental to modern policing (Lenz & Chaires, 2007). Sir Robert Peel recognised that policing should be by public consent. Although referred to as the ‘Peelian Principles, the Home Office states the nine principles were likely devised by the commissioners of the metropolis, Charles Rowan and Richard Mayne (UK Parliament, 2023). Both commissioners considered the effectiveness of a police force should be the absence of crime and disorder and not evidence of the police addressing them. (Lee,1901 cited by Walsh & Vito, 2019). These principles remain just as important as they were two hundred years ago and are still in effect today, reaffirming that the police are the people, and the people are the police (LEB, 2011). 
Teresa May, the Home Secretary in 2010 set out the need for police reform and argued that although Sir Robert’s Peels principles had not fundamentally changed over the years, the model for policing initiated by Peel had slowly eroded over time (Home Office,2010). 
When defining what ‘Police Professionalism is, academics have previously had difficulty in defining this concept and identifies there has been various definitions documented over the years (Brown, 2014). 
The training and education of police officers in England and Wales has been historically described as fragmented and complicated (Bolton, 2005 cited by Maile, 2023).  
This project aims to review the role of Higher Education in Professionalising the Police Service. To address the research question, this review will include a summary of the historical context of ‘professionalising the police’ to date and how it has developed and influenced police training over time. An examination of key political drivers for change in how the UK Police Service police the communities will be undertaken.  The aspiration to professionalise the police by enabling student officers to undertake academic qualifications through Higher Education establishments will be examined, utilising secondary research to evaluate its effectiveness to date.
Aim
The intention of this project is to review the role and contribution of Higher education in professionalising the police service
Objectives
1. Establish the historical context of the Police service and aspiration to professionalise policing
2. Examine significant milestones in policing which identified the need for academic accreditation in policing
3. Examine the role of higher education and the role university degrees and diplomas play in professionalising police
4. Identify key themes and challenges for consideration in the future of police professionalism.
5. Provide recommendations 
Methodology
The research will be conducted methodically by dividing the literature review into distinct themes in alignment with the research objectives. The methodology chapter will detail the research approach undertaken to enable the researcher to produce the review for the project. 
Research originated from the old french word ‘researchier’ (Kabir, 2016) and definition of this word means the ability to continually research. It could be argued that when conducting research, it should be repeated, indicating the research should not being exhaustive enabling scope for further findings and interpretations. 
Research Philosophy
Methodology raises questions around how research should be designed and executed (Morgan, 2007 cited by Dissanayake, 2023). The research onion is a metaphorical model which was developed by Saunders et al (2007). It’s purpose is to assist researchers recognise the different stages of research undertaken to get to the core of the research project (Dissanayake, 2023). The design of the research onion encourages the researcher to process considerations, working through the outer layer to the inner layer of research.
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Figure 1: Research Onion (Saunders et al, 2019)
Saunders et al (2019) argue this will support, define and rationalise the chosen research method, providing a credible research philosophy. The research onion will be utilised by the researcher of this study to determine the methodological choice, establish the strategy and data collection techniques to be used to support analysis of research undertaken and understand the nature of reality within policing practice.
The research onion consists of six layers:  . 
	Research Philosophy
	Is the foundation of any research study as it describes the set of beliefs the research is built upon. This can be described from an ontological or epistemological aspect. 

	Research approach
	This relates to the broader method used for research, either inductive or deductive. 

	Research strategy
	This determines how the research will be conducted based on the aims of the project/ research study.

	Choices
	This relates to deciding how many data types the researcher aims to use in their research. 

	Time Horizon
	This relates to the points in time you intend to collect data for the study. 

	Techniques and procedures
	This relates to the practicalities of research by deciding on what type of data to collect and collection methods used. It is imperative that the techniques and procedures need to align with all other layers of the research onion. 



Figure 2:  Description of the six stages of research (Phair & Warren,2021)
Research Philosophy
The researcher of this project has taken the Ontological approach. Guarino & Oberle (2009) describe ‘Ontology’ as a branch of philosophy that deals with the nature and structure of reality.  
The author of the study has adopted an ontological approach due an interest in exploring the structure of professionalising the police and the role of university education. Gray (2022) argues that although ontology represents an understanding of ‘what is’, epistemology attempts to understand what it means to know.  This study will therefore base the philosophical underpinning of the study utilising an interpretive research paradigm.
Interpretivist paradigm is founded on the assumption that people’s perceptions, ideas, thinking and recognising that time can lead to development of different social realities (Alharahsheh & Pius, 2020).  This aligns with ontology and epistemology, steering chosen methodology and methods involved in research. Saunders et al (2012) argue that beliefs of an interpretivist approach are that reality is perceived through intersubjectivity by considering meanings from understandings of social and experiential aspects in the research.  This enables researchers to consider different factors such as behaviour aspects based on participant experiences.  This is relevant to the project aim and objectives as to fully understand the efficiency of higher education informing professional practice in policing, qualitative research will be reviewed as part of the research which will include views of police students and senior leaders in policing. 
The research approach
The research approach will be deductive as the researcher aims to build on findings relating to the efficiency of academia within policing by undertaking secondary research based on a review of current literature available.  The aim is to build on information that is already in existence (Phair & Warren, 2021) and in turn have a greater understanding of the role higher education has in professionalising the police.  
Research strategy
The literature review consists of a review of several studies involving various types of research such as action research, case study research, ethnography and archival research approaches.  An archival research strategy is relevant to the secondary research undertaken when completing a literature review as historical sources will be consulted when discussing the history of police education.   This strategy draws from materials that are already in existence and it’s meaning is to be established through existing data (Phair & Warren,2021).  Snyder (2019) suggests that a literature review is a valid research methodology as it is a method of systematically collecting and synthesising previous research with a power to address research questions that no single study can achieve. 
Choices
When considering choices, this refers to data types consulted in the project.  As part of the project, the researcher will be undertaking secondary research consulting with research involving a mixed-method and multi-method approach. Secondary research can be described as information that has previously been collected and published by others for purposes other than the current research need and is advantageous due to it often being a free and easy accessible way to determine if further primary research is required (George, 2024). 
 The project researcher is cognisant that whilst undertaking secondary research, this will naturally result in constraints over data retrieved.  This is due to the variety of studies reviewed containing multi-method research design. The researcher aims to undertake an action research approach to the project as the aim is to identify gaps in research, areas for improvement which in turn will support recommendations for change (Gray, 2022). 
Time Horizon
 To ensure validity and accuracy, the researcher has reviewed literature from the last 10 years with particular focus on literature relating to the introduction of policing education since 2016. This will encourage validity in findings presented. There are sources utilised pre-dating 2016 but this is to support explanation of the historical context of policing professionalism and the history of policing.



Methods (Techniques and procedures)
Methods can be described as the techniques and procedures used to gather and analytically review data related to the research question (Crotty,1998, p3). Epistemological considerations such as ensuring the project findings are valid need to be concerned with providing valid and accurate data.  
As part of the secondary research undertaken, a mixed methods approach will be utilised reviewing not only quantitative data but also qualitative data. It is hoped that this will provide richer detail and context to conclusions along with being cognisant that using different methods can enhance credibility and more depth of research outcomes. When considering the advantage and disadvantages of secondary research, Pederson et al (2020) highlights secondary data can provide so much historical information which can be used to contribute to knowledge, provide recommendations for policy and enable a backdrop for future research. Another benefit is the information is readily available and easily accessible and eradicates the issues that primary researchers face with longer timescales required to collect data and submit proposals for funding. 
Whilst secondary data can be beneficial to research, Ablison (2024) it is imperative that researchers must carefully evaluate the reliability of their sources and argues that some datasets may be outdated, poorly collected or biased in their presentation. To mitigate these quality concerns, researchers should consider the methodological rigour of the original study, the credibility of the source and the currency of the data. 
Ablison (2024) also recognises research may not always fit the needs of the current research question, which could risk misinterpretation or incorrect conclusions being drawn. 
The project researcher is mindful of these considerations and has enabled academic rigour by utilising a strategy used to ensure information is current and not biased by deploying a wide range of sources that are relevant and peer-reviewed.  The researcher has researched various scholarly sites by utilising key words such as ‘policing degrees’, ‘professionalism in the police’, ‘academia in policing’ to ensure relevancy in literature retrieved. 
The sites used for this project review are outlined below and will assist in the provision of valid and reliable research findings.
	Research platform
	Main Content

	UWTSD library
	Peer-reviewed research papers and articles

	SAGE Publications
	Peer-reviewed research papers and articles

	Research gate
	Peer-reviewed research papers and articles

	College of Policing library
	National guidance on policing curriculum

	EBSCO
	Peer-reviewed research papers and articles

	The National Archives
	Historical information about the creation and development of policing. 



Figure 3: Table of research platforms utilised for the literature review
Ethical issues
The project researcher is cognisant of ethical issues that may present when undertaking any form of research as an inside researcher.  This project requires secondary research to be undertaken and due to not collecting primary data, this does minimise the risk of any ethical issues presenting themselves. The author has not collected any sensitive personal or confidential information from participants as part of the review of literature.
 Ablison (2024) argues that ethics play a crucial role in the use of secondary data and researchers must be mindful of copyright laws, data usage agreements and any ethical implications from utilising data collected from vulnerable populations. 
Tripathy (2013) states that issues surrounding secondary use of data mainly revolve around the potential harm to individual subjects and consent. The project researcher will ensure that no personal data or identifying information will be shared in the project.  Academic integrity will be maintained by ensuring that the ownership of the data will be acknowledged for any source material used. Open-source material will be used to support the literature review and sites used have clearly been documented in the methods section of this project report.  
Some other ethical considerations are there is a risk of data being outdated, biased or unethical and it may be difficult to determine the reliability and quality of the research retrieved (George, 2024).  The researcher will overcome this by ensuring that any source material including research studies and journal publications are peer-reviewed and from a wide range of credible organisations to limit any potential bias from presenting in the project report. 
The review of literature has been broken down into themes aligned with the project objectives to promote readability and understanding for the reader.





Review of Literature
Snyder (2019) argues that a literature review as a research method holds relevancy to practice and is essential for all research disciplines. It can also be viewed as the best methodological tool to provide answers or provide an overview of academic references on a single subject. The purpose of a literature review must be to not repeat everything that the author has read, or all the things written on the subject but to undertake critical evaluation which will encourage identification of missing gaps (Moahmmed, 2021).
 The scope of the literature review has been identified to assist with reviewing published material in the field of police education with the aim to fully understand the journey to Higher education in Policing, assessing its contribution to professionalising practice. The researcher anticipates this will assist with identification of any gaps and areas to address in future and support recommendations for action. The researcher will only briefly make reference to the previous police training programmes prior to HE involvement.  This will support the reader to understand the chronological history of police training and allow for interpretation and synthesis of information. A robust literature review will assist in distinguishing what has been done and what needs to be actioned and will provide the correlation between ideas and practice (Hart, 1998 as cited in Randolph, 2009). The focus of this literature review will be of a select analysis of existing research relating to the involvement of higher education in police training and its efficiency and contribution in professionalising the police. This links back to the aims and objectives of this project. The aim is for this review to not be a summary of research but a critical review identifying key sources which will assist in the analysis and interpretation of findings.

Historical context of Policing and Police professionalism 
The notion of police as a profession is not a new one (Nugmanova et al, 2020).  There have been various definitions of ‘professionalism’ over the years despite there being some difficulty in academics defining ‘professionalism’, particularly in policing due to limited previous literature (Vaidyanathan,2012, cited in Lumsden, 2017). Historically, policing has been presented as a blue-light responder who deals with crime, referring to the profession as a craft in which learning comes exclusively through experience (Lumsden, 2017).
Debate around police professionalism have a long history (Vollmer, 1922) as cited by Ramshaw & Soppitt,no date) with differing views between academics, practitioners, policy makers and politicians, rendering the term ambiguous. 
The question over police professionalism is over two centuries old with the roots of police professionalism originating back to 1829 when Sir Robert Peel created the nine principles for policing. Sir Robert Peel was involved in the creation of the Metropolitan Police Force in 1829 alongside the two Metropolitan commissioners, Charles Rowan and Richard Mayze (Fielding, 2018).  Richard Mayze and Charles Rowan were of the opinion that the effectiveness of the police service is the absence of crime and disorder rather than evidence of addressing such crimes (Lee, 1901 as cited by Vito.2019.p7).
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Figure 4: Summary of 9 Peelian Principles (Police Promotion blog, 2022)
These ‘Peelian’ principles are considered the foundations of the UK ‘policing by consent’ model and are timeless in its nature and relevance in policing today (Police promotion blog, 2022). The oath and attestation that officers take when becoming police officers incorporate the values and principles of the Peelian principles. 
The Peelian principles of policing were primarily to ensure safety and security of the public and property alongside preventing and detecting crime, policing has become an extraordinarily complex endeavour (Nugmanova et al, 2020). Consideration must be given to the changes in policing landscape and the changing nature of crime and criminality. In modern day policing, this includes addressing the increased demands and complexities around crime such as changing crime patterns and the use of technological advancements to facilitate crime (NPCC, 2024)
Following establishment of the ‘public’ police service, policing became a career that offered status and security towards the end of the nineteenth century (Nugmanova et al, 2020). 
Police Officer training & Significant milestones in Modern Police education
The Metropolitan Police Training School for constables was established at Peel House in Regency Street in 1907 and remained there until 1974 (Nugmanova et al, 2020) where it then moved to the ‘Peel centre’ at Hendon. 
Recorded crime in London fell significantly after Peel’s reforms, despite continuous population growth in the city but not all parishes in London were happy with how they were policed, which caused resentment and anger from the community, questioning the quality of recruits employed to police London (The National Archives, 2024). 
Despite some initial challenges, Peel’s police force was a success as crime rates fell over the next century, seeing other forces being set up around the country.  In 1856 The County Borough Police Act meant that it became compulsory for all counties and boroughs to have a police force (The National Archives, 2024).
Although policing to this day is of the affirmation of Sir Robert Peel’s instruction that ‘The police are the public and the public are the police” (South Yorkshire Police and Crime Commissioner, 2016), there have been concerns around public confidence around policing. A case that led to calls for improvements in police training, accountability and professionalism of the police, was following the murder of Stephen Lawrence in 1993. This led to a public enquiry in 1997 which established that fundamental change within policing was required with the enquiry concluding that the investigation had been impacted by professional incompetence, institutional racism and failings in leadership (Shaw, 2019). 

Tong & Hallenberg (2018) argue this enquiry was one of the most critical reviews in policing, raising questions how police officers were selected at recruitment and trained. 
In 2000, there was noticeable investment into police recruit training by the Home Office. The publication of ‘Training Matters’, was a Her Majesty’s Inspectorate of Constabulary (HMIC) inspection in 2002, highlighted that police recruit training had seen very little change since the second world war and was no longer fit for modern-day policing.  As a result of this report commissioned, the Initial Police Learning and Development Programme (IPLDP) was created for new police officers to complete and demonstrate their competence as a police officer (Peacock, 2010).
An additional report was commissioned in 2001, a Government White paper ‘ Policing a new century – A blueprint for reform’ which resulted in government proposing a reform to initial police training (Home Office, 2001).
In 2006, policing saw the creation and implementation of the 26-week initial police learning and development programme (IPLDP) and this became the responsibility of the respective forces to train newly recruited constables (Nugmanova et al, 2020)
The IPLDP programme aim was to modernise the workforce and strengthen accountability and engagement with the community (Fielding, 2018). This was a 2-year locally designed programme with accountability maintained through national standards, accreditation and quality assurance. Student police officers would receive a Level 3 Diploma accreditation upon completion (Fielding, 2018). However, the IPLDP programme produced a polarised approach to initial police learning which caused a disparity in training provision standards across between forces (Blakemore & Simpson, 2010).  
In 2011, former Chief Constable Peter Neyroud carried out a review of police leadership and training in the UK.  Neyroud recommended that the Police Service needed to move from being a service that demonstrated professionalism and focus on being a Professional service.  One of his recommendations was to create a Professional Body that can provide the framework to enable a transformative approach to learning in Police organisations (Neyroud, 2011).  For a professional body to succeed, it must be inclusive and adhere to the police’s basic Peelian mission to prevent crime and disorder (Parliament.uk, 2011).
Neyroud (2011) argued that the relationship between police education and practice and higher education had not reached the level of embedded partnership that was evident in the field of medicine or education. A recommendation was for forces to work closely with Higher education providers to provide the ‘Policing initial qualification’.  The policing professional body would have the responsibility for training provision, and this would advocate Neyroud’s ‘moving away from house delivered’ programmes, which have been largely classroom based to a new partnership with Higher Education, contributing to keeping practice current and consistent with the best (Parliament, 2011).  
The College of Policing (CoP) was established in 2012 and was responsible for the Police Education Qualification Framework (PEQF) to help standardise and assure the public of the quality of policing skills across all 43 police forces in England and Wales (College of Policing,2024). 

The role of higher education in professionalising the police
In recent years, professionalism has become a critical discourse for police force development, resulting in moving away from traditional training programmes towards more formal higher education programmes.  This has been viewed as a measure to develop professionalism within policing (Shohel et al, 2020).  
Shohel et al, (2020) supported Neyroud’s view and argued that due to the changing nature and complexity of police work, became a focus and identification of the need to develop policing studies and recent studies indicate that higher education degree trends have a significant impact on police officer knowledge and appreciation of the lifestyles and values of people from different cultures, in particular minority groups and immigrants. As a result, a professional academic education programme was seen as vital for the development of police officers in the United Kingdom.
PEQF incorporates the National Entry routes into Policing, a Police Constable Degree Apprenticeship (PCDA) which is an undergraduate degree in professional policing and a two year conversion programme for those students who are already a degree holder, undertaking the Diploma in Professional Policing Practice (Ramshaw & Soppitt,no date). A pre-join professional policing degree was also introduced.  Bryant et al, (2014) argue that PEQF elevated the status of policing, whereas IPLDP had caused a rise of diverse levels of initial police training, some studying at NVQ level and other forces going along the academic qualification route.  Ramshaw & Soppitt (no date) argue that IPLDP was purely focused on educating the students, whereas in contrast, the entry routes embedded within the PEQF entry routes, adopt models of both educating the recruited and recruiting the educated simultaneously. The PEQF is evidence of much needed progress to professionalise the police, but it is necessary to learn from past experiences for it to succeed. Flemming and Wingrove (2017) highlight concerns that the wider police organisation may still lack the culture and infrastructure to support CoP’s aspirations for professionalism. 
Academic qualifications are supported by the Policing Vision 2025 as the vision aims to develop Policing to help deal with the complex and ever evolving nature of crime today. Academic study aims to assist in promoting an evidence-based approach to policing, as well as address any knowledge gaps around emerging threats such as cybercrime (College of Policing, 2024). It aims to assist student officers develop research skills, critical thinking, analytical, evaluative and reflective practice skills which are needed in policing today and professionalism is defined (Liverpool John Moores University, 2017).
Blackmore & Simpson (2010) also evidence financial efficiency from having higher education involvement and argues this enables police forces to free up training resource and reduce initial training costs, supporting transferability between police authorities and the longer-term benefits of a changing culture and providing a higher standard of service to the public and communities. 
Simmill-Binning & Towers (2017) argue that for true collaboration to work with Higher Education establishments and policing, organisational buy-in and the building of support needs to be embedded from the bottom to the top and education plays a key role in the process of cultural change. 
2018 saw the first cohort of Police Constable Degree Apprentice (PCDA) embark on their learning journey to become professional police officers.  The seismic change was ratified through a unanimous vote at a National Police Chiefs Council (NPCC) meeting in 2015 (Byrne 2023, cited by Andrews, 2024). However, 8 years later has overturned the requirement to be a degree only profession.  The decision to utilise such non-degree pathways rests solely with each individual force. In 2019, Lincolnshire Police senior management were seeking a judicial review against the policing degree. Chief Constable Bill Skelly argued this route would mean taking approximately 40 front-line officers off the streets to undertake academic work, which equated to about 10% of the force’s current deployable strength. (The Lincolnite, 2019). This was later dismissed by the courts and The College of Policing welcomed the courts decision that every officer to be adequately prepared and recognised for the difficult job that they undertake as a police officer (BBC News, 2019).
In 2022, Home Secretary, Suella Braverman confirmed that she would no longer be phasing out the non-degree entry route and stated that to build public confidence, the Police Service must draw upon the widest possible talent across all sections of society and instructed the College of Policing to undertake a review of all entry routes to ensure improved retention of police officers.  Ms Braverman’s view is that “Policing is about so much more than academic ability and this issue needs to be addressed urgently to ensure entry routes into policing are inclusive and attract individuals with a wide range of skills, experience and academic ability” (Polfed, 2022). 
Hampshire constabulary, Chief Constable Scott Chilton is supportive of moving away from the police degree entry route and supported the new non-accredited entry route as a ‘game changer’ stating it would free 100,000 hours of police officers time and would ensure officers are on the beat quicker than what is permitted under the current entry route (Potter, 2023). 
Williams (2023) argues that the scrapping of compulsory degrees for policing is a backward step in the UK. Mark Rycroft, a director of the institute of policing studies also argued that recruits had been put off in the past as policing was not seen as a career on equal footing to professions such as nursing and teaching. Morgan (2024) corroborates this and further indicates from a recent survey that 82% of degree apprentices say their qualification is facilitating their career progression. Livingstone & Antonelli (2012, cited by Shohel et al, 2020) echoed that university training programmes had been the most pertinent drivers for providing codified professional knowledge and respective professional discipline.
As part of the Police Uplift Programme (PUP) to recruit 20,000 police officers, between November 2019 and March 2023 in the 43 police forces in England and Wales, an evaluation was conducted by the Home Office based on entry routes. A total of 46,504 officers were recruited between 1st November 2019 and 31st March 2023. This amount was in excess of the 20,000-officer set by the Government manifesto as forces were required to maintain their baseline by recruiting to backfill any leavers.  
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Figure 5:  Number of Police Officer recruits, by entry route, between November 2019 and March 2023, England and Wales (Home Office, 2024).
Findings confirmed that 66% of new recruits did not require the individual to have a degree upon entry as 32% entered through the PCDA route and 33% through IPLDP. 
A survey was undertaken by the College of Policing between March and May 2023 to support evaluation of initial police training The 2023 survey results demonstrated an increased awareness and understanding of evidence-based policing and problem-solving approaches amongst joiners through the police constable degree apprenticeship and degree holder entry programme (College of Policing, 2024b).  
As a result of feedback from this survey, the college of policing are introducing a refreshed emphasis on the vocational nature of policing together with a focus on work-based assessment and learning. As of the 1st April 2024, IPLDP has ceased and replaced with the Police Constable Entry Programme (PCEP). As a result of this change, PEQF no longer exists and the four entry routes, PCDA, PPD, DHEP and PCEP are now referred to as the Police Constable Entry Routes (PCER) (College of Policing, 2024c).  Some pertinent findings of the 24% response rate, indicated that although students were satisfied with training delivered by force trainers, recruits on the PEQF entry routes express lower satisfaction with university led programme components but did not provide reasons for this dissatisfaction. Overall satisfaction with the role of police officer was high but those on the PCDA and DHEP entry routes were notably statistically more satisfied than those on other entry routes. Some other key findings reported demonstrate HE contributing to professionalism in the police for PCDA and DHEP students by demonstrated a higher understanding of problem-solving and evidence-based policing (75%) in comparison to IPLDP recruits (53%) and confidence in challenging inappropriate and unethical behaviour (College of Policing, 2024c). Despite obtaining transferrable skills, the survey highlighted that students were less likely to be satisfied with the education and training that those on IPLDP. 
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Figure 6: Survey results regarding student satisfaction. (College of Policing, 2024c).

Attrition rates are of importance to police forces with record numbers of police leaving.  West Midlands Police Federation (2022) reported that there needs to be a greater focus on retention as 5.4% of new recruits quit before completing their probation and a rate of 9% nationally. 
Further research was undertaken to identify if numbers relate to HE routes into policing. A freedom of information request made to West Midlands Police force in 2023, highlighted that of 1259 PCDA officers recruited, 144 had resigned (11%). Out of 920 DHEP students, 104 resigned (11%).  Despite the police uplift programme, evidence suggests that voluntary resignations were forming a greater portion of leavers.  The NPCC have confirmed that in 2022/2023 attrition rate stands at 6.8 per cent and voluntary resignations contributed more than retirements (Police Federation, 2023) but is not clear if those resignations relate to recruits aligned with HE entry routes into policing. 
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Figure 7 : Attrition rates 2022/2023 (Police Federation, 2023)

Further exploration needs to be undertaken in respect of the role Higher education has in its contribution to a professional police force and retention within policing. Dr Peter Neyroud echoed the views of Williams (2023) and Brown (2024), criticizing the decision stating “ If there ever was a moment when the police service is in need of reform and in need of high-quality training its this moment” (Potter, 2023). 
 Mathews (2023) strongly advised that the fourth entry route into policing won’t work, expressing concerns that it will lead to a multi-tier system in policing which could present issues in future with career opportunities, pay and renumeration. 
Mathews expressed concern that the fourth entry route supported by the Home Secretary will cause officers to be trained at a lower standard than others and argues at a time when the police service is under intense scrutiny with concerns raised about professional standards within policing, it is incomprehensible that policing have made a decision that would result in officers receiving a lower standard of training. (Mathews, 2023). 
It could also be argued that Police forces are at risk of not adhering to the Policing Vision 2025 set out by the National Police Chief’s council (NPCC) which stated that by 2025, policing will be a profession with a more representative workforce that will align with the right powers and experience to meet challenging environments (Shohel et al, 2020).  
The Higher Education programmes bring transferrable skills to the classroom to prepare the students with the correct skills, attitudes and behaviours to bring them outside the traditional rank and file mindset that impacts police culture (Shohel et al, 2020). 

Identify key themes and challenges for consideration in the future of police professionalism.
From research conducted, the success of any police and Higher Education collaboration have identified key themes: 
1. The level of commitment from leadership and forces to support students on the programmes. Educating senior leaders to understand the role of Higher Education in contributing to professionalism in the police. 
2. Improving understanding by sharing the vision across the organisation. 
3. Investing in culture and beliefs from bottom to top of the organisation. 
4.  Working collaboratively with forces to address operational retention and attrition rates
5. Enabling an effective multilateral review of the programme, involving the student officer, university and the police force as the employer is a recognised challenge to address the successful continuation of HE in Policing. 

Conclusion
Policing literature tend to possess a limited feature relating to the conceptualisation of professionalism (Lumsden, 2017). The purpose of this literature review was to gain a greater understanding the current role of academia in professionalising the police and issues of current contention regarding the future role of HE in policing. Current reviews and re-introduction of the non-accredited routes into policing since April 2024 has increasingly brought an unclear stance regarding the support of professionalism within the police. Policing culture presents as an influence into the integration and acceptance of policing degrees. Andrews (2024) supports this finding arguing that the resistance to professionalism in policing comes from senior leadership. Despite initial acceptance of an entry qualifications framework, it rapidly brought hostility regarding the abstraction from front line duties following initial training. Blackemore & Simpson (2010) argue that if the vision has not been communicated effectively throughout the organisation, then change is unlikely to succeed.
Andrews (2024) argues that the decision to withdraw entry qualification frameworks, represents a transactional approach to policing. This contradicts to what is seen as best practice in leadership, adopting a transformational approach. 
There were noticeable limitations in the empirical data of police degree or diploma resignations which require further analysis and exploration. With limitations on evaluative data on the degree and diploma route efficiency in professionalising the police, it is unclear whether this has contributed to attrition rates. There was noticeable limited qualitative and qualitative data of evaluating the degree programmes apart from the College of Policing survey material.  It was unclear the motive for resignation and the researcher was unable to determine if undertaking an academic qualification was a contributory factor to resignation or whether the culture or lack of organisational support for career development in respect to the police recruits being ‘academic students’ was a reason for resignation. 
The aim of the secondary research was to establish a current picture of professionalism in the police and identify any areas of resistance regarding police entry routes involving HE and the subsequent root causes. Recommendations on how higher education can contribute further to police professionalism with the current reform of police training under the new PCER routes are documented in the recommendations section of the report. 
This project has demonstrated the opportunities and impact of HE entry routes into policing and what further research needs to be undertaken to sufficiently evaluate its success and future involvement in Police Professionalism.  
To fully understand the current context of police professionalism, further research is required into leadership culture around Higher Education, attrition rates and further empirical enquiry to fully understand and develop a true successful collaboration with HE and the Police Service. 
Policing in England and Wales are facing a crisis of confidence and the current labour government want to create a direct entry detective scheme across all forces.  To do this, the police will need to significantly improve their ability to investigate and detect crime (Fox,2024). This requires HE involvement to support student officers to develop research, investigation and knowledge of evidence-based, problem-solving skills to efficiently address complex crime and protect the public. 
Recommendations
1. Undertake an evaluation of PCDA and DHEP entry routes to gauge current feedback on barriers and benefits of being a student on these programmes.
2. Develop collaborative workshops with Police initial training and University provider to address cultural issues with the aim to improve understanding around the importance of degree/diploma entry routes and the transferrable skills it bring to a professional police officer. 
3. Conduct an evaluation of the effectiveness of PCEP entry routes (non-accredited), examining knowledge and skills retrieved and impact on retention rate.
4. Explore Recognised Previous Experiential learning (RPEL) for those students on the non -accredited PCEP route into policing and want to obtain a degree. This could be seen as an opportunity to still invest in professional development via HE. 
5. Conduct a survey of the Optimised curriculum year 1 intake (March 2025) and feedback on programme benefits and establish if there is a realistic reduction on the impact on demand from both a student survey and from organisation perspective but still affording student officers professional and academic development though practice-based degrees.
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Appendices
Annex A
Definition of Policing by Consent – Robert Peel’s 9 Principles of Policing.
1. To prevent crime and disorder, as an alternative to their repression by military force and severity of legal punishment.

2. To recognise always that the power of the police to fulfil their functions and duties is dependent on public approval of their existence, actions and behaviour and on their ability to secure and maintain public respect.
3. To recognise always that to secure and maintain the respect and approval of the public means also the securing of the willing co-operation of the public in the task of securing observance of laws.

4. To recognise always that the extent to which the co-operation of the public can be secured diminishes proportionately the necessity of the use of physical force and compulsion for achieving police objectives

5. To seek and preserve public favour, not by pandering to public opinion; but by constantly demonstrating absolutely impartial service to law, in complete independence of policy, and without regard to the justice or injustice of the substance of individual laws, by ready offering of individual service and friendship to all members of the public without regard to their wealth or social standing, by ready exercise of courtesy and friendly good humour; and by ready offering of individual sacrifice in protecting and preserving life.

6. To use physical force only when the exercise of persuasion, advice and warning is found to be insufficient to obtain public co-operation to an extent necessary to secure observance of law or to restore order, and to use only the minimum degree of physical force which is necessary on any particular occasion for achieving a police objective.

7. To maintain at all times a relationship with the public that gives reality to the historic tradition that the police are the public and that the public are the police, the police being only members of the public who are paid to give full time attention to duties which are incumbent on every citizen in the interests of community welfare and existence.

8. To recognise always the need for strict adherence to police-executive functions, and to refrain from even seeming to usurp the powers of the judiciary of avenging individuals or the State, and of authoritatively judging guilt and punishing the guilty.


9. To recognise always that the test of police efficiency is the absence of crime and disorder, and not the visible evidence of police action in dealing with them.

              (Gov.uk, 2012)
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